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In Board of Mayor and Aldermen
CITYOFMANCHESTER Date 120313

FE ' . On motion of Ald: Roy _
TR T MANCHBSTBR,POLICE SUPPORT ygj‘;ﬁﬁgﬁ‘g A,d:vs,,eﬁ
| S T TEAMSTERSLOCALGSB Voted 1o amprovi -

- Package Proposal -

- ‘ October?ul. 2013
1 Salary-'hvoyearconm '

- 2013-2014: 1.0 % COLA to salary schedule effetﬂuy um ranﬁat:o 3

: 2014-2015 1g :0 % COLA t:o salaxy schedule .

R Healﬂxlnmmneemm/pos S

CLOA 13-2014: 82.5% empluyer— 17 5 % Employee premium cost
no i 2014-24 .5% employerwlzs% Bmployee premlum cost
< o og share' . ° . -: 2 : S I - S - I S N I A S

c ~Blue Choloe New England POS Plan and Access Blue NewEngiand HMO le %

: e Office Vistt - $20:00:: % O

Specialist Visit $20, oo

" o' Chiropractic - $20.00°:
'+ Emergency Room -$150.00 o '

* ' Inpatient Care, Outpatient Surgery, Skilled Nurslng or rehab- .
: $100/$200 ‘co-pay (single/2 person &famny) PR

© ¥ Prescriptions (retafl): $10/$30/$50 ~

"'.;'Pmcﬁptlons [maﬂ in 90 days) $20/$60/ 3100

' HSA Plan with szaoom»ooo deducﬁb_ ; mglefz person& famﬂy) wnh
' City reimbursmg $1500/$3000 {single/?. persen &famtly) BS% i
- employer/15% employee premium cost share; - X
(0% Bmployees hlred afl:er October 15 2013. 80% employer/zo% employee
premium costshare. " . T T
i ,_‘_o._j;Samephnsasaboveexoept: L e o
. o ‘InpatientCare, COutpatient Surg ,ry,'SIdlled Nursing or rehab-
$250/$500 co+pay [single/2 person & family) on POS SHMO.
é ' City reimbursing $1300/$2600 (single/z person &falmly] on
- HsAPlan. N eh

Accrual rate of four [4] weeks ﬁve at beginning of ten {10] ywm of
continwance service, (5) weeks:at begmning of fifteen:(15). yearsof :
continuance service and six (6) calendir weeks begins atthe beginning of
twenty (20) years of contlnxmus service:! B

4, Bereavementl.eave
Add: paterna}l or maternal gmndparent.

"1 Pay out for unused vgcadbn days remains unchanged at 10 weeks or 400 hours.




5. Severance ‘ '
Employees that retire (MRS eligible) between ratification date and 6/30/15
shall earn $13,000 severance. The City may wittihold employee and
employer contributions to retirement system. '

6. Equipment Mechanic
Equipment mechanic pozition ghall remain a dues eligible position under the
Teamster’s contract but the position shall be subject to on-site supervigion with 2
phase-out of positions through sttrition/vancancies. See Fire MOU.

7. Vacation and Sick Accraals: Weekly.

8. Use of Department Resources: Same as other unions to the extent consistent
with City policy,

9. Health Insurance Opt Out )
The City will pay four thousand doliars ($4,000.60) to eny bargaining umit
member who terminates hisfher existing health insurance coverage under the
City’s plan-and who also provides satisfactory evidence that he/she has valid
elternative health insurance coverage from other than the City or the Manchester
School District. This amount ghall be paid armually as long s 3 bargaining onit.
member who terminates City health insurance coverage under this provision
declines to reenroll, Two payments of $2600.00, in arrears.

10. Arbitration :
Article 6.12: If the matter is not resolved by and between the Department
and the Union within fifteen {15) business days from the date the
Department submitted said grievance to the Unjon, the Department may
submit a written request to-the-permanent for a neutral (arbitrator) to
resolve said grievance in accordance with its rules and regulations and the
provision of sections 6, 7 and 8 of this article shall apply to such processing.
The Department will simultaneously convey a copy of the request for
arbitration to the Union President. The parties shall seek to reach
agreement on the selection of a neutral {(arbltrator) and if they are
unable to reach agreement within ten (10) days of the request for
arbitration, the parties shall enlist the assistance of the PELRB in the -
appointment of a neutral (arbitrater).

11. Duration and Termination
Contract effective upon ratification through June 30, 2015,

1Z. Remove dates in CBA which are no longer relevant.

13. Remove references to the Police Commission.

14. All other proposals are withdrawn .
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CITY OF MANCBESTER
And
MANCHESTER POLICE DEPARTMENT SUPPORT STAFF
TEAMSTERS LOCAL 633

City of Manchester’s Addendum with Regards to Police Department Support Staff
Mechanics

1. Thcthree(S)-EquipmentMechanicIswhoareprésmtlymanbmofﬂml’olice
DepmmSuppmSmﬂ‘(PDSS)bargnhingmﬁtwinmainmanbmofthe
PDSS bargaining unit.

2. Theﬂnree(3)PDSSEquipmcntMechnnicIswillmminintheCentmlFleet
Management Department.

3. Thethree(S)PDSS&uipmentMechnnieIswiﬂbemderﬂwmperﬁsiunofmd
xepontomdfonowﬂledirecﬁonsmdinmﬁonsoftthimctorofCenmlFled
Services end the Department’s i

regulations of the Central Fleet Management Department as well as eny rules and
regulations of the Manchester Poli Depariment that may apply to them.

5. Any discipline of the three (3) PDSS Equipment Mechanic Is shall be pursuant to
the then current PDSS collective bargaining agreement. The Director of Central
Fleet Services or his designee shall be eatitled to participate in any disciplinary

prooeedings.

6. Non-PDSS Equipment Mechanics withiii the Central Fleet
Department will be trained to and will repair Manchester Police Department
vehicles, PDSS Equipment Mechanic Is will be trained to and will work on non-
police department vehicles.

7. Upon the termination of the employment, for any reason, of any of the current
PDSS Equipment Mechsnic Is with the City of Manchester that position will no
longer be a position within the PDSS and will become a position within the
bargaining unit representing the Central Fleet Management Department
mechanics.




