AGENDA

CHARTER COMMISSION

March 13, 2013 6:00 p.m.
Commissioners Duval, Girard, Aldermanic Chambers
Martin, D’Allesandro, Lopez, Pappas, City Hall (3" Floor)

Clayton, Ashooh, Infantine

1.

Chairman Duval calls the meeting to order.

The Clerk calls the roll.

Discussion regarding employee compensation.
0 Response from the Human Resources Director is attached regarding the
welfare commissioner

Administrative/Housekeeping items
o Financial disclosure on boards and commissions

Proposed budget timeline.

Discussion regarding voter turn out.

Consideration by commissioners to propose votes on any charter revisions.

New business to come before the commission.
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TABLED ITEM
A motion is in order to remove this item from the table

9. Education Discussion:
o0 Timeline of the school budget
0 Role of the mayor on the School Board
o School District becoming a City department

10.  If there is no further business, a motion is in order to adjourn.



Charter Commission Questions:

1) Can the charter commission remove the welfare commissioner from the
personnel ordinance via the charter? If so, can we determine the position’s
compensation as an elected official?

Please find the attached letter from the City of Manchester Solicitor’s Office that
explains the conflicting provisions of the personnel ordinance. The City Solicitor’s
office was consulted relative to removing the Welfare Commissioner from the
personnel ordinance via the Charter. The Solicitor’s office advised against amending
the ordinance through the city charter.

2) Is there any reason why the mayor or the welfare commissioner must be part
of the city's contributory retirement system? If so, what, if anything can we
do to remove them from the system.

The City of Manchester Employees’ Contributory Retirement System is established
by state statue and cannot be amended through the Charter process.

3) How does the personnel ordinance treat the mayor, welfare commissioner,
aldermen and school board members? Are they considered employees? If so,
for what reason? If so, what would need to be done to change them from
employees to independent contractors?

The Aldermen, Mayor and School Board Members are all elected officials.
Regarding the Welfare Commissioner, please refer to answer #1.

The NH Public Employee Labor Relations Act (RSA Ch 273-A: 1) defines public
employees as those persons employed by the public employer except (a) those who
are elected, (b) those appointed by the chief executive or legislative body, (c) those
whose duties imply a confidential relationship to the public employer, and (d) those in
probationary or temporary status, or employed seasonally, irregularly, or on call.
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CITY OF MANCHESTER P\ weoTal
Office of the City Solicitor /Ty CLERK'S OFFICE |

September 27, 2012

Committee of Human Resources/Insurance
c/o Matthew Normand, Clerk

One City Hall Plaza

Manchester, New Hampshire 03101

Re: Welfare Commissioner

Gentlemen:

The Committee on Human Resources/Insurance at its meeting on September 4,
2012 requested that I research the ordinances related to the salary of the Welfare
Commissioner. Upon conducting my research I determined the following:

1. On November 4, 1998 the Board of Mayor and Aldermen discussed and then
voted to adopt the recommendations of the Yarger Decker position and classification and
compensation study for the City of Manchester. The recommendations included a listing
of present and proposed pay grade assignments which included the position of Welfare
Commissioner. Prior to adopting the Yarger Decker recommendations the Board of
Mayor and Aldermen specifically discussed the fact that the Welfare Commissioner was
included in the list of present and proposed pay grade assignments. I have attached the
pertinent position of the pay grade listing and the Board of Mayor and Aldermen minutes

from the November 4, 1998 meeting.

2. Atits meeting on November 4, 1998 the Board of Mayor and Aldermen also
amended ordinance Section 33.022 “Positions Not Covered by Chapter”. While the
amendment did remove a number of positions which had previously been not covered by
Sections 33.020 through 33.082 the position of Commissioner of Welfar¢ was not
affected by the amendment and remained a position not covered by Chapter 33 Sections

33.020 through 33.082,

3. On December 7, 1999 the Board of Mayor and Aldermen ordained an
ordinance amending Section 33.024 Classification of Positions, an ordinance

One City Hall Plaza « Manchester, New Hampshire 03101 « (603) 624-6523 + FAX: (603) 624-6528
TTY: 1-800-735-2964
E-Mail: solicitor@manchesternh.gov * Website: www.manchesternh.gov




amending Section 33.025 “Compensation of Positions” and an ordinance amending
Section 33.026 “Class Specifications”. Each of these Ordinances lists the position of
Commissioner of Welfare thus including that position within Yarger Decker. The
classifications in all these ordinances were effective January 3, 1999.

~ In conclusion while Ordinance Section 33.022 states that the position of
Commissioner of Welfare is not covered by Chapter 33 of the Code of Ordinances one
ordinance ordained by the Board of Mayor and Aldermen at the same meeting that it
adopted the Yarger Decker recommendations and three ordinances passed after the
adoption of Yarger Decker have all listed the classification of Welfare Commissioner and
- its pay grade as being included within Yarger Decker. In addition ] have not found any
action by the Board of Mayor and Aldermen that established the pay of the
Commissioner of Welfare separate from Yarger Decker.

Very Truly Yours,

T2 e

Thomas I. Amold, III
Deputy City Solicitor

TIA/hms
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11/4/98 Board of Mayor and Aldesmen
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as Water Works, or such &5 Highway, or wintever and I'm not picking any single one here, it
seems to me that the Boston market is probably 20-25% higher than what we might be here.

Mr. Decker stated I'm not sure if it’s that moch higher, but it is considerably higher so I don’t
think you need to in every case or in many cases try to match the Boston market unless
someone’s commmting there and living here and driving there every day I think that you've got a
whole different taxing situation there, you*ve got a whole different housing market, so I think
timinmnnycamywndéhtsayhsmethntifywwanttocommktohstmgoodhmk
to you or if you want fo move to Boston good. '

Mayor Wieczorek asked, Flovd, did you say within m hour’s driving time js that it

M. Decker replied that soughty i what 1 think the eres that sameone would go unless they were
willing to go much further. Now, I've driven between Boston and Manchester many times and

depesding on the time of day it's between 45 minstes and an hour-and-a-half depending on the

time of day. .

Mayor Wieczorek stated I heard you mention ninety miles and 1 said if that's where you're
going in one hour, T don’t want to be in your cer. 3

Mayor Wieczorek asked are there say other questions from anybody. There were none.

Mayor Wieczorek stated I did talk to the Human Resources Director today aud my
mnderstending is that there’s an swful lot of work that has to be done fo implement this program.
So, under pormal circumstances I wouldn’t suspend the rules to try to get it done, but where
they need the time to get it done by Janmary 1st, I'm gaing to look at the saspension of the rules,
Bo, if the Board so desires to adopt the recommendations a motion would be in order to adopt
the recommendations of the Yarger Decker position end clsssification and compensation study
for the City of Manchester as presented in the fina] report with updates as presented to the Board
November 3rd such recommendations to begin implemesntation January 3, 1999.

Aldermen Giratd so moved to adopt the recommendations of the-Yarger-Decker position.and
classification-and compensation study for the City-0f Manchestetsas presenter)in.the final seport
with \p&tes.as-presmted-to&heBoﬁstavembekaid"ad:meomendaﬁons.wm -
imoplemeatation Jenuary.3, 1999.. Alderman Sysyn duly seconded fhe mofion.

Aldennan Thbaule asked, your Honor, at that point will we still have time to question some of

Mayor Wieczorek replied what Floyd wes saying if T heard him carrectly is that there is an
appeal process of niety days. '
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Alderman Sysyn stated I just wanted to thank Floyd Decker for all the work he’s done end the
effort thet he's put into this end I aiso want to thank-Mark Hobson and Frank Thomas of the
Oversight Committee._ 3 lot of work, they took their fime, they answered our questions, thank
you very much.

Mayor Wieczorek stated that's said very well, Madame Chairman of the Hinnan Resonrees
Committee.

Aiduman!iixschmmaskedmla_ﬂntechniml question probably of Mark Hobson. - One of
the positions on here ix an elected position that being the Welfare Commissioner - Now; that -
being-an elected position wouldn't it be that that person-would't get that until the next cycle.
You‘renot-going to givean elected official-an-increase; sre-you - Tecliricily:if this-grade -
change happened wouldn't it go anto the ext elected afficial, it wouldn't happen with this
«Pegson,...

Mr. Hobsen stated I'm going to back off from giving you & one inmdred percent answer bt ny
response. is that the position is in the City’s classification:system. .Whethes theposition is
&lected:qrnot. pasiton

Alderman Hirschmann stated I know that elected officials can't pive themselves a raise and they
shouldn’t be.giving other elected officials a raise.

Mayor Wieczorek stated she's not giving:herselfa raise, she dossn't.vote on this,

-Mz:Hobson stated fhe Mayor's salary obvionsty is set by the Charter and is not part of the -

AldumnnO’Nulcomdedm‘tlmowifﬁmrismyoneontlﬁsﬂoardwholnsspokmto

Floyd more than I have rod 1 just want to thank bim for his ime and I wish all of our studies and

consulting work went this easy. Wel dope.

M. Decker stated, Mr. Mayor, I'd like o say one thing 100 that we do quite a few of these
studies and I think it's important for all of you to knbw that during this entire study 've never
seen a place where’s there’s been less effort on the part of the people o oy fo infloence onr
Jodgment. Everyone worked with us in a very highly professiona! manner and we appreciated
that very much.

Mayor Wieczorek stated I had a whole iist of people here that have been involved in this and
maybe this would be the nppubpdnteﬁmetodoitsinceAldmnm-O’Ndlyou‘mmSgnin‘ng
Floyd and Alderman Sysyn is recognizing other people. Why don't we recognize all of those
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members of the Compensation and Classification Plan Oversight Committee whose efforts were
critical in the successfisl completion of the project and that wonld be Frank Thomas from the
Highway Department, the Cheaicman; Alderman Klock, Alderman Pinard; Sophia Plentzas, the
School Department represeating the Manchester Educational Sport Association; Jean Brassard
the Fire Department representing the Internationsl Association of Firefighters; Michael Roche,
Water Works represesting the Infernational Steel Workers Uion; Michael Rockwell, Highway
Depariment representing the American Federation of State, Council, and Municipal Employees;
Stephen Tiemney, Highway Department representing the Non-Affilisted Evaployees; Dime
Prew, Infonnation Systems; Regis Lemaire, Office of Youth Services; Fred Testa, Aviation
Fred Rusczek, Health Department; Sean Thomas, Mayor's Office; Mark Driscoll, Police
Department, Mark Hobson, Human Resources. 1 would also like 1o recognize the efforts of the
Human Resources/Insurance Commitiee inclnding Aldenmen Mary Sysyn, William Shen and
Demizl O"Neil Finally, I would ke to thank M. Floyd Decker and Yarger Decker and
Associates, all of these parties have done an outstanding job warking together to spport this
effort. So, it is a collsborative effort here with a ot of people that have been invalved to bring
s to this point and fhris is a very important step for this City to take, ‘

Mayer Wieczorek called for-a-vote oo the motion. The motidn carried withi‘Akiermen Parisesu
duly recorded ss abstaining on the advice of cowusel and Aldermen Hirschmann.daly recorded .

in opposition.
on.mn,oj“_m.m.'&!y secanded by Alderman Sysyn.:it wvas voted to'suspend the
rules and place this Ordingnre on its.third.and final resding witkout referral fo the Committes on
.Bills on Second Readingand without sefemralt0.the Committee on Acconnts, Enrollment:and
Revenue Administration.

“An Ordinance Amending Chapter 33. Personntel Policy of the Code of
Ondinances of the City of Manchester,”

Alderman Clancy moved that the Ordinance be read by tifle only. Alderman Pinard duly
seconded the motion. The motion caried with Alderman Pariseaus duly recorded as absteining
at the advice of counsel and Aldennan Hirschmann duly recorded in opposition.

This Ordinance having had its fins] reading by title only, Alderman O"Neil moved on passing
satne to be Ordained. Alderman Sysyn duly seconded the motion. The motion carded with
Alderman Pariseau duly recorded a5 abstaining at the advice of counsel, and Alderman
Hirschinann duly recorded in opposition.

Mayor Wieczarek ststed let me congratlate everybody, this is really a very difficult task that
was dane and I'm very pleased to see that we finally, finally have a classification system.

Thank you all very wouch.
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Single
Single
Single
Two
Two
Two
Family
Family
Family
Total:

Health

6530.68
6530.68
6530.68
13127.40
13127.40
13127.40
17568.20
17568.20
17568.20
111678.84

Dental

388.96
388.96
388.96
801.32
801.32
801.32
1811.16
1811.16
1811.16
9004.32

120683.16



Classification of Elected and Appointed Officials

@RS

Classification of Elected and Appointed
Officials

Government Officials as Employees

Generally, any individual who serves as a public official is an employee of the govemment for whom
he or she serves. Therefore, the government entity is responsible for withholding and paying Federal
income tax, social security and Medicare taxes, and issuing Form W-2, Wage and Tax Statement, to
a public official.

Public Officials and Public Officers

Although there is no precise definition for the term "public official” or “public officer,” the courts have
generally held that anyone who exercises significant authority pursuant to public laws is a public
officer. This includes any official who administers or enforces public laws, whether the individual is
elected by the public or appointed to an office.

The regulations for section 1402, addressing the applicability of self-employment tax, indicate that
holders of “public office” are not in a trade or business and therefore not subject to self-employment
tax. These regulations state that the performance of the functions of a public office does not
constitute a trade or business. An exception applies for certain public officials paid solely on a fee
basis. All other holders of public office, paid on a salary basis, are excepted from seli-employment
tax and are presumed to be employees receiving wages.

Generally, if there is any provision in a public law that authorizes the employment of the individual,
and the individual is hired or elected under this authority, the individual is considered an employee of
the state or political subdivision to which the provision applies.

The following facts indicate that an office is a “public office™:

+ The office was created by the constitution or through legislation, or by a municipality or other
body with authority conferred by the legislature.

« The office was delegated a portion of the powers of a government body.

« The powers conferred and the duties to be discharged are defined either directly or indirectly law
or through legislative authority.

» The duties are to be performed independently and without control of a superior power other than
the law.

» The office has some permanency and continuity, and the officer takes an official oath.

Examples of public officers are: the President and the Vice President; a governor or mayor; the
secretary of state; a member of a legislative body, such as a state legislature, county commission,
city counsel, school board, utility or hospital district; a judge, a justice of the peace, a county or city
attorney, a marshal, a sheriff, a constable and a registrar of deeds; tax collectors and assessors; and
members of advisory boards and committees.

If there is not any authority in a public law to hire or elect an individual to fill a position, one, a
determination must be made about the employment status of that position under the general
common-law rules, discussed below.

Common-Law Rules

In applying the common-law rules, the IRS considers whether the recipient of the services, in this
case a govemment body, has behavioral and financial control over the worker and evaluates the
type of relationship between the parties.

Behavioral controls are evidenced by facts that indicate whether the service recipient has a right to
direct or control how the worker performs the tasks for which he or she is hired. Facts that illustrate
the right to control how a worker performs a task include the provision of training or instruction.

Financial controls are evidenced by facts that indicate whether the service recipient has a right to
direct or control the financial aspects of the worker's activities. These facts include whether the
individual has a significant investment and unreimbursed expenses, makes services available to the
relevant market, and has an opportunity for profit or loss.

A "type of relationship” determination is evidenced by facts that indicate whether the parties intended
there to be an employee-employer relationship. These include a written contract that describes the
relationship the parties intended to create, whether the individual is provided with employee-type
benefits, and the permanency of the relationship.

Exception for Fee-Based Public Officials

When a public office is compensated solely on a fee basis, then the person who serves in that
capacity is considered to operate a trade or business and is not considered an employee. This
exception only applies when the fees are received directly from the public rather than from the
government. For example, a building inspector who is compensated solely from fees paid directly to
him or her by dlients is considered to operate a trade or business and is not treated as an employee
of the government.

http://www.irs.gov/Government-Entities/Federal,-State-&-Local-Governments/Classificati...
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Manchester, NH Code of Ordinances

§ 33.022 POSITIONS NOT COVERED BY CHAPTER.

(A) The provisions of §§ 33.020 through 33.082 of this chapter shall not apply to elected officials,
members of appointed boards and commissions, the secretary, and the administrative assistants to the
Mayor.

(B) Certificated employees of the school system shall be exempt from the provisions of all but
those sections of §§ 33.020 through 33.082 of this chapter in which they are specifically included.

(C) Limited term appointments shall consist of appointments to positions which are funded for a
limited period of time or for an indefinite period. Limited term appointees shall have the same privileges
as regular employees with the exception that their services will be terminated conterminously with the
termination of funding for the positions they occupy.

(D) The provisions of §§ 33.020 through 33.082 of this chapter shall not apply to elected officials,
including the Commissioner of Welfare.

(71 Code, § 18-22) (Ord. passed 6-14-67; Am. Ord. passed 11-12-69; Am. Ord. passed 10-21-86; Am.
Ord. passed 12-17-91; Am. Ord. passed 11-4-98)

§ 33.048 ADVANCEMENTS WITHIN PAY RANGE.

(A) Initial hire. An employee whose entrance is at a rate of pay below the maximum of the base
range may be advanced one step in the appropriate range effective the date of the successful completion
of the initial probationary period. Such advancement may be recommended by the department head and
approved by the Human Resources Director or Human Resources and Insurance Committee.

(1) Although police and fire personnel serve a 12 month initial probationary period, such
personnel shall be eligible for pay advancement after six months of employment upon the
recommendation of the department head.

(B) Step Increases. Full time employees may be advanced to the higher rates within the range as
recommended by the department head and approved by the Human Resources Director or the Human
Resources and Insurance Committee, based upon their job performance and length of service except as
otherwise provided for in collective bargaining agreements. Such advancement may be made yearly
until the employee has reached the maximum base rate of the class grade for the position. The Human
Resources Director shall develop a standardized form and process for use by the department heads in
evaluating employees' work performance. Such evaluation of work performance shall be made on an
objective and equitable basis. If the department head fails to complete the performance evaluation in a
timely manner, the employee's step increase shall be processed on the eligibility date of the step

increase.

('71 Code, § 18-38) (Ord. passed 6-14-67; Am. Ord. passed 4-19-88; Am. Ord. passed 11-4-98; Am.
Ord. passed 9-5-00; Am. Ord. passed 11-28-06; Am. Ord. passed 1-2-07)

Disclaimer:
This Code of Ordinances and/or any other documents that appear on this site may not reflect the most current legislation adopted by the

http://www.amlegal.com/alpscripts/get-content.aspx 2/27/2013
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TITLE XXIII
LABOR

CHAPTER 273-A
PUBLIC EMPLOYEE LABOR RELATIONS

Section 273-A:1

273-A:1 Definitions. — In this chapter:

I. "Board" means the public employee labor relations board created by RSA 273-A:2.

II. "Board of the public employer" means the executive body of the public employer, such as the city
council, board of selectmen, the school board or the county commissioners.

(a) For purposes of this chapter:

(1) The board of the public employer for executive branch state employees means the governor
and council.

(2) The board of the public employer for the judiciary means the chief justice of the supreme court
with the advice and consent of the judicial branch administrative council appointed pursuant to supreme
court rule 54.

(b) In certain political subdivisions of the state the board of the public employer may also be the
legislative body.

[11. "Budget submission date" means the date by which, under law or practice, the public employer's
proposed budget is to be submitted to the legislative or other similar body of the government, or to the
city council in the case of a city, for final action. In the case of a town, school district or supervisory
union it means February 1 of each year, except in the case of a city school district or city school
administrative unit which has a separate budget submission date applied to it by the city.

IV. "Cost item" means any benefit acquired through collective bargaining whose implementation
requires an appropriation by the legislative body of the public employer with which negotiations are
being conducted.

V. "Grievance" means an alleged violation, misinterpretation or misapplication with respect to one or
more public employees, of any provision of an agreement reached under this chapter.

VI. "Impasse" means the failure of the 2 parties, having exhausted all their arguments, to achieve
agreement in the course of good faith bargaining, resulting in a deadlock in negotiations.

VIL "Legislative body" means that governmental body having the power to appropriate public money.
The legislative body of the state university system shall be the board of trustees.

VIIIL. "Professional employee" means any employee engaged in work predominantly intellectual and
varied in character, involving the consistent exercise of discretion and judgment, and requiring
knowledge in a discipline customarily acquired in a formal program of advanced study.

IX. "Public employee" means any person employed by a public employer except:

(a) Persons elected by popular vote;

(b) Persons appointed to office by the chief executive or legislative body of the public employer;

(c) Persons whose duties imply a confidential relationship to the public employer; or

(d) Persons in a probationary or temporary status, or employed seasonally, irregularly or on call. For
the purposes of this chapter, however, no employee shall be determined to be in a probationary status
who shall have been employed for more than 12 months or who has an individual contract with his
employer, nor shall any employee be determined to be in a temporary status solely by reason of the

source of funding of the position in which he is employed.
X. "Public employer" means the state and any political subdivision thereof, the judicial branch of the

state, any quasi-public corporation, council, commission, agency or authority, and the state university

http://www.gencourt.state.nh.us/rsa/html/XXII1/273-A/273-A-1.htm 2/25/2013
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system.

XI. "Terms and conditions of employment" means wages, hours and other conditions of employment
other than managerial policy within the exclusive prerogative of the public employer, or confided
exclusively to the public employer by statute or regulations adopted pursuant to statute. The phrase
"managerial policy within the exclusive prerogative of the public employer" shall be construed to
include but shall not be limited to the functions, programs and methods of the public employer,
including the use of technology, the public employer's organizational structure, and the selection,
direction and number of its personnel, so as to continue public control of governmental functions.

XII. [Repealed.]

Source. 1975, 490:2. 1977, 437:1. 1983, 270:1. 2001, 170:1, 2. 2007, 107:1, eff. June 11, 2007; 368:1,
eff. Sept. 15, 2007. 2011, 159:1, 1, eff. Aug. 8, 2011.

http://www.gencourt.state.nh.us/rsa/html/XXII1/273-A/273-A-1.htm 2/25/2013



Who is entitled to participate in the Plan?

The Retirement System applies to all eligible employees of the City, the Manchester school
district, Manchester public library, and the Manchester Contributory Retirement System
including elected and appointed officials. Trustees of the retirement system who are not
otherwise eligible to participate are prohibited from being member in the plan. The Retirement
System does not cover certain categories of employees, such as temporary employees,
members of boards and commissions who are not eligible employees of the City, trustees of
the plan who are not otherwise eligible to participate, members of the fire and police
departments, and teachers who are eligible to participate in a state-administered retirement
system, and other persons who are eligible to participate in the New Hampshire Retirement
System. Eligible employees are identified by the number of hours they routinely work per
week, (generally, more than 32 hours for City workers, or 30 hours for a minimum of 180
days for school district employees, except for school food & nutrition workers for whom the
standard is 20 hours per week). Employees who were participants before January 1, 2008 but
fail to meet minimum participation standards are grandfathered under certain circumstances.
Contact the retirement system for details.

All covered employees hired after January 1, 1974 are required to participate in the
Retirement System as a condition of employment. Employees are 100% vested after five
years of service. The normal retirement age is 60 and the benefit is calculated at 1.5% of final
average total compensation during the highest three years or 36 highest consecutive months
of service in the last ten years of service (hereafter final average earnings) multiplied by the
years of service. The benefit was increased to 2% for service completed after January 1, 1999.
Permanent employees of the City of Manchester prior to January 1, 1974 who were in service
as of January 1, 1974, are eligible for early retirement if credited with no less than twenty
(20) years of service.



Proposed budget timeline:

By the first Tuesday and February, The Board of School Committee shall submit a proposed budget or
budgets to the Mayor.

On or after the third Tuesday in February, but not later than the second Tuesday In March, the mayor
shall submit a proposed budget to the Board of Mayor and Aldermen.

Within 30 calendar days of the mayor’s budget proposal or the second Tuesday in April, whichever
comes first, the Board of School Committee shall take whatever action is necessary to implement the
budget required by the city’s cap on spending and tax revenue.

By the final Tuesday in May, the Board of Mayor and Aldermen shall adopt a budget for the city of
Manchester and the Manchester School District or the mayor’s proposed budget for both shall become
the budget.

If, and only if, the state of New Hampshire acts in such a way as to affect the budgets adopted by the
Board of Mayor and Aldermen for the city of Manchester and the Manchester School District, the BMA
may reopen and complete the necessary adjustments not later than the second Tuesday in July.



‘pasedaud sem Jeyd Siy1 swil syl e 9|ge|IBARUN SEM €66T Ul UOID3S [elauad [edidiunw ay) J0j 1SED $10||eq 991UISTR JO JIqUINU Y| 4 ‘paJedasd sem 1eyd siyl swil 9y e 3|ge|leA_uUN SEM BIep UOIleslSISal
J910A AJewilld "T86T/9/0T U0 uoida|s Alewid syl J0) pasn a4am T8ET/E/TT UO U013 [elauad [edidiunw 3y3 J0J 1513234 SY3 UO SSWIBU JO JSGUINU Y] ,
%8Z | %OE | %SE | %IE | %SE | %Ly | %9S | W6V | %V | %Sy | %VS | %Sy | %vv | %vb | %S | %6S | 90esdIad INO uing 180 %6 %6T | %TZ | %LT | %EZ | %YS | %SE | %EZ | %PT | %ST | %TZ | %SZ | %02 | %S8T | %.E | %Iy | ©0eiusdiad INQ uiny I810A
110z | 600z | 200¢ | 500z | eooe | 100z | eeet | s66t | geet | ecor | teer | esor | caet | gset | eser | teer | v10z | 600z | 200z | sooz | eooz | tooz | eest | Lost | sost | eeet | Teet | esor | Lebt | see | eser | Teer |
& of
L %0z —~— — %0z
%0V
/\ < / — %01
b %09
%09
m@mwucmo._wn_ INO uing 1810\ — wamucwo._wn_ INQO uing] I9lJOA\ —
SI910/\ PaJa1siZaY - % 15€D 530|[Bg 99IUISQY el 1se) s10]|eg Je|n32y —e— SI1910/ paJalsIgay 5 15e) 510||eg 99)UISAY == 15e) 510|[eg JB|NSOY —g—
T10C 600¢C £00T S00¢C €00¢ 100C 666T L66T S66T €661 1661 6861 £L86T S86T €861 186T 1102 6002 1002 500C €00T T00T 666T 166T S66T €66T 1661 636T 186T G86T €86T 86T
s , s s i : s , L e ; ; s , , 0 w : , , ] , ] A
r———f————  ——0—a—a— — Oy — 1
: ‘ : ‘ ‘ 0 . ; : 4 ;
0B ey eob oo Ve rert  peet Bpor il e lco: W0t W o0 ioce B = e Mool oA RN T B DO PLE . Torn 555 slof o PBS oot
0LS'Y \0\|\0/
- 00001 % 9079 17y : ) f
o Y usn T/L8 N aivs 000°0T
S68°0T  L6L0T Zv9'TT
’ oze'er
8LY'ET 80TWT  ogc'pl ¥20'vT ¢
ovs‘oT pia gl T6%'ST
8ESLT 7 000°0C 00002
oca Ll Omm NH L
£ v9E‘0T ] 6h'6T 99T 2/0/0
gt Y gry WHME e £89'TT ¢
8YSET £88TT
I OO0.0M OO0.0m
LTS'6€E T €€0'6€
s X B | 000'0v B o B | 000°0%
. L'EY .
B 098'6€ mmmnm 098'6€
186°97 X P LSL'9Y % 1
e ¥ ooy 0 4 K - - b K
o e % heol O ’ . i » Y TEISY  Gre'sy
K = X 00005 €8Y'7S Y X = L 00005
% LS'6Y { . 1 £96'8Y ;
K 685°SS 9Ls6y  ezT'ey 1ST0S 5 G Tee'sy 0 o
L¥STS i
DX X B X
i ‘ T19SS
0v0'9s & o 800'95 o il
4] 4]
SE9'E9 S95°€9
000’02 "~ ooo'or
TTOZ - T86T SUO11I3|3 |esauan [ediUnip T10Z - I86T Suo1123|3 Atewiid jeddiunip

Su01129|3 [edidIUN|A pue 31e1S
ZT0T- 86T WOJ) InouINn] 1910/ - 1Se) s1o||eg Jo uostiedwo)
Y4310 AN 9y1 JO 310 - HN “491sayduelA jo AlD




%WSL | WOV | WL | %Ly | %BL | %S9 | %BL | %95 | %89 | %y | %I8 | %S | WEL | %S | %LL | %LL | %WNOWNLISION— wsz | wee | ez | 9ot | wes | wst | wre | sesy | ece | wee | weo | wez | seze | w8y | %Lt [ zs | %69 | e [ w6z | wss [ %9z [ vese | 9605 [ %ty [ %InouinL ision—
C100 4l 010z 7R 00CK |- S0DSIE P0Gk #IG0CHL H00C 7) <BOORE. BuGls EREOGUS ICOOT 1210600 ju2HGTHI 980T B B0 TalCHOLE o z10z | 2102 | 0102 | 8002 | 8002 | 9002 | Y002 | ¥00Z | 200z | 000 | 000 | 866T | 966T | 966T | ¥66T | 266T | 26T | 066T | 886T | 886T | 986T | ¥86T | v86T | 2861 o
ol
otfle, —\ /T %02
- %07 E5SS \ L /T / /\
9609 < r %07
%08 t %09
s 2 %00T S0
(% INouIN | IS10A) JesUIT— 9 INOUIN | JIOA — (06 INOUIN] JB)OA) JBBUIT — 0 INOUIN JSJOA —
SI910A [BIOL g 1SED S10||Bg 99IUBSAY —[— 1ISED S10||eg Je|ndoy —e— S19]0/\ [BIOL g 1SED S10|[Bg 99IUBSAY —F— 1ISED S10||eg Je|NSoY —g—
¢I0z  0I0C  800T  900C  ¥0OZ  ¢00C  000C  866T  966T  ¥66T  T66T 066  886T  986T  ¥86T 86T ¢T0C TT0C 0TOC 800C 800C 900 ¥00Z +¥00C 00T 000C 000T 866T 966T 966T ¥66T ¢66T ¢66T 066T 886T 886T 9861 ¥86T V86T 86T

0€8°0C

TLY'ST 8/Y'ST 9567T
vT1°8C

S69'6C

8TT'EC

€01'8C

L L L 1o 1 ! I L L L L i L

! 1
ool 1 Glb o azt el G e iy

ot % gt

W g o® o e gk o« o

TLw'e \
€07 EVTTT

[4dol7 TV

¥692€
e TR B
e OzL'ge
\ e (or4 ka7 X » :
100'sy 4 DX £ - =
€0s'st eos'sy o LY - - . . ‘23
v60°0S  9€T'0S  g9go'ng 7S0°1S
]
E . ¥26'sS
604'S9  9€9'S9 g g
X X
X1
vL2'89

¢TOC - Z86T Suoid9|3 |eiduayn aiels

. 06L'ST
29z'0C ST
BEb E2 808'7C
68€'6C
X
189'v€ a7l
LT8Ty L W
0L0°9% ] i B vitov
s . {ov'ey
‘ Ed__ eee'sy 90z vy SIS'LY
T X X D .
© e o e W \ ‘
200'vS 0687 659’6 Bw‘Nm 182'61 e 796°LY 7881
i, wamm .
g X
966'€S 903'6c ol
Y
B L
s 9TL'?9

2102 - 2861 suodd|3 Alewd a1e1s

SuU0I129|3 |edIdIUN|A pue 91e1S
ZT0T- 86T WOJ) InouINn] 1910/ - 1Se) s1o||eg Jo uostiedwo)

31D A1) 93 JO 92130 - HN Jo3SoUoUBA JO A1)




	Combined Items.pdf
	Charter Commission questions
	BMA - health insurance city share
	Sheet1

	IRS regs
	ordinance exclusions
	Public employee definintions
	SKMBT_C25313022711450


