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ARTICLE  I

UNIT  DESCRIPTION

1.1 The  unit  to whicli  tl'iis Agreement  is applicable  shall  consist  of  Manchester  Police

Department  employees  as follows:

All  regular  full-tii'ne  Police  Officers,  all regular  fiill-  time  Humane  Officers  and all

regular  full-time  Parking  Control  Officers,  exchiding  all otlier  employees  of  the

Manchester  Police  Depaiti'nent.

ARTICLE  2

MANAGEMENT'S  RIGHTS

2.1 The  Commission  and the Police  Cl'iief  will  continue  to liave,  wlietlier  exercised  or  not,  all

tlie  riglits,  powers  and arithority  lieretofore  existing,  including,  but  not  limited  to the

following:  Tlie  Commission  and/or  tlie  Police  Cliief  will  deter'inine  tlie  standards  of

services  to be offered  by  tlie  Police  Department,  detei'i'nine  tlie  standards  of  selection  for

employment,  direct  its employees;  take  disciplinary  action,  relieve  its employees  from

duty  because  of  lack  of  work  or for  otlier  legitimate  reasons;  issue  and enforce  rules  and

regulations;  maintain  tlie  efficiency  of  govennmental  operations;  deteii'nine  the methods,

means  and personnel  by  which  tlie  Police  Department's  operations  are to be conducted,

deten'nine  the content  of  job  classifications;  exercise  complete  control  and discretion  over

its organization  and the  teclinology  of  perfori'ning  its work;  and fulfill  all  of  its legal

responsibilities.  All  of  tlie  rights,  responsibilities  and prerogatives  that  are inlierent  in  tlie

Commission  or the  Police  Chief  by  virtue  of  statutory  and cliaiter  provisions  cai'inot  be

subject  to any  grievance  or arbitration  proceeding.

ARTICLE  3

EMPLOYEE'S  RIGHTS

3.1 The  MPPA  and the Commission  agree  that  there  will  be no discrimination  against  any

employee  on account  of  membership  or non-membership  in the MPPA  and no disciplinary

action  shall  be taken  against  an employee  except  for  just  cause.

3.2  The  Commission  agrees  that  it  will  not  interfere  with  the forination,  existence,  operation

or administration  of  the MPPA.

3.3 The  members  of  tlie  MPPA's  bargaining  committee  who  are scheduled  to work  a tour  of

duty  during  collective  bargaining  negotiations  shall  be granted  time  off  without  loss  of

pay or benefits  for  all meetings  between  the Commission,  its agents  or representatives  and

the MPPA  for  tlie  purpose  of  negotiating  the terms  of  the contract  or any  supplements

thereto.
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3.4  The  MPPA  President  or his  designee  sliall  be granted  reasonable  time  off  during  working

liorirs,  without  loss  of  pay  or benefits,  for  the purpose  of  conducting  business  of  the

MPPA  or attending  meetings  or legislative  liearings  related  to the  business  of  the  MPPA;

provided,  however,  the MPPA  President  or liis  designee  shall  request  pertnission  from  the

Chief  of  Police  or the  designee  of  tlie  Chief  of  Police  or the  relief  officer  in  charge  prior

to taking  such  time  off.  It is understood  tliat  sucli  peri'nission  maybe  refused  if  it will

interfere  with  tlie  norinal  and orderly  operation  of  tlie  department.  The  MPPA  President

and one designee  shall  be granted  reasonable  time  off  during  working  liours,  witliout  loss

of  pay  or benefits  to attend  tl'iree  days  training  during  tlie  corirse  of  a calendar  year;

provided,  however,  tlie  MPPA  President  and liis  designee  shall  provide  reasonable  notice

to tlie  Cliief  of  Police  or tlie  designee  of  tlie  Cliief  of  Police  or tlie  relief  officer  in charge

prior  to taking  such  time  off.  For  put-poses  of  attending  official  negotiation  sessions  and

arbitration  hear=gs  the MPPA  President  sliall  be given  working  horirs  off  in lieu  of  liours

spent  attending  sucli  events  wliile  off  duty.

ARTICLE  4

PRIOR  BENEFITS  AND  PRESERV  ATION  OF  RIGHTS

4.1 Tlie  Commission  agrees  that  conditions  of  employment  and working  conditions

previorisly  established  as policy  of  the Commission  sliall  be not  less than  tliose  now  in

effect  and will  remaii'i  iii  effect  ui'iless specifically  modified  by  tl'ffls Agreement.  Nothiiig  in tl'ffls

Articlewill  liinittheiights  oftheCoininissiontorevise  tlie  Rules  and Regulations,  policies

and/or  working  conditions  to improve  tlie  efficiency  oftlie  Deparh'nent,  provided,  liowever,

aity  sucli  change  or revision  shall  not  be subject  to the grievance  procedure.

ARTICLE  5

ST  ABILITY  OF  AGREEMENT

5.1 Noamendment,alterationorvariationofthetennsorprovisionsoftl'ffsAgreeinentsliall

bind  the parties  liereto  unless  made  and executed  in writing  by  said  parties.

5.2 Any  portion  of  this  Agreement  forind  to be in conflict  with  any  current  City  Ordinance,  or

witli  a State  statute  or goven'imental  regulation  now  in effect  or enacted  at a later  date will  be

null  and void.  However,  all other  portions  of  this  Agreement  will  remain  in effect.

5.3 This  Agreement  represents  tlie  entire  Agreement  between  the parties  hereto  and may  not  be

modified  in whole  or in part  except  by  an instnument  in writing  duly  executed  by  both  parties.

5.4  The  Union  agrees to provide  a copy  of  this  Agreement  to each employee  in the  bargaining

unit.
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ARTICLE  6

DUES  DEDUCTION

6.1 The  Commission  agrees  to authorize  tlie  deduction  of  MPPA  dues  from  eacli  employee

who  has signed  an autliorization,  and  to send  the  dues  to: The  Treasurer  of  the  Manchester

Police  Patrolman's  Association.

6.2 The  Union  will  keep  tlie  Commission  inforined  to tlie  correct  name  aiid  address  of  tlie

Treasurer  of  the  Mancliester  Police  Patrolman's  Association.

6.3  Tliisdeductionofduessliallbemadeonaweeklybasisandshallbesentmontl'ilytotlie

Treasurer  of  tlie  Manchester  Police  Patrolman's  Association.

6.4  If  any  employee  lias  no clieck  coming  to liim  or if  liis  check  is not  large  enorigli  to satisfy

tlie  dues,  then  no deduction  will  be  made  from  tliat  employee.  In  no case  will  tlie  City

attempt  to collect  fines  or  assessments  for  tlie  Union  beyond  tl'ie regular  dues.

6.5  Sliould  tliere  be a dispute  between  an employee  and  tlie  Union  over  the  matter  of

deduction,  tlie  Union  agrees  to liold  tlie  City  lian'nless  in any  SIICII disphite.

6.6  Any  employee  wlio  is in  tlie  Bargaining  Unit  and  is not  a member  of  tlie  Union  tut

wislies  to have  tlie  Union  represent  him/her  in a grievance,  sliall  assume  full  financial

responsibility  as to tlie  actual  cost  of  processing  the  grievance.  Collection  of  such

fees  sliall  be the  sole  responsibility  of  the  Union.

ARTICLE  7

GRIEV  ANCE  PROCEDURE

7.1(A)  A grievance  is defined  as a claim  or dispute  arising  out  ofthe  application  or interpretation  of

tl'ffs Agreeinent,  under  express  provisions  oftl'ie  Agreei'nent,  and  shall  be processed  by  following

the steps  described  in  this  article.

7.1(E3) For  the  purpose  of  this  article,  a "BUSINESS  DAY"  sliall  be defined  as Monday  through

Friday  with  Holidays  excluded.

7.2  STEP  ONE:  A  mei'nber  of  the  bargaining  rinit  must  first  take  up  the  grievance  witli  is

iinmediate  supervisor.  The  immediate  supervisor  shall  give  his  answer  witl'ffi  -five  (5)

business  days.

7.3  STEP  TWO:  Failing  adjustment  by  these  parties,  the  grievant  may,  within  five  (5)

business  days,  submit  the grievance,  wicli  must  be in  writing  and  which  must  list  the article

and  section  violated  and the  specific  grievance,  to tlie  Supervisor  in  charge  of  the

Administration  Division,  or  in the  case of  a Parking  Control  Officer,  to the  Parking  Division
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Supervisor.  The  Supervisor  in  cliarge  of  Adinii'nstration  will  renderl'ns  decision  witl'ii  five  (5)

business  days.

7.4  STEP  THREE:  Failingadjushnentbytliesepaities,theSupervisorincliargeofAdrnii'ffstration

will:

1. Automatically  forward  the  gi'ievaiice  referred  to in  Step  2 above,  to the  Chief  of  Police

or  Finaiice  Director,  depending  on the  chain  of  coininand.

2. Forward  a letter  to MPPA  notifying  them  of  same;

3. TheChieforFinanceDirectorwillrenderhisdecisionwitl'iinseven(7)busiiiessdays

from  tlie  date  on tlie  above  letter  from  tlie  Supervisor  in charge  of

Administration.

7.5(A)  STEP  FOUR:  If  the  decision  of  tlie  Cliief  of  Police  or Finance  Director  is not  acceptable

to the  aggiieved  member  of  tlie  bargaii'iing  ui'iit,  tlie  giievaiit  and  tlie  union  may  submit  tlie

giievance  to tlie  City  of  Maiicliestei's  Cl'iiefNegotiator/Labor  Contract  Adinii'ffsh'ator  for  tlie

sclieduling  of  a pre-arbitration  meeting.  The  grievance  must  be submitted  to tlie  Cliief

Negotiator/Labor  Contract  Administrator  witliin  ten  (10)  brisiness  days  from  tlie  date

that  the  Cliief  of  Police  or Finance  Director  rendered  his  decision.  Tlie  pre-arbitration

meeting  must  be held  witliin  tliirty  (30)  business  days  from  tlie  date  tliat  tl'ie  Cliief  or

Finance  Director  rendered  his  decision.  Tl'iis  time  limit  may  be extended  ripon  mutual

agreement  of  tlie  paities.

In  tlie  event  that  the  City  does  not  respond  witliin  tlie  allotted  time  period,  absent  an

extension,  it will  be deemed  denied.

7.5(B)  PRE-ARBITRATION  MEETING:  Prior  to submission  of  the  grievance  to arbitration,

a meeting  will  be lield  to detei'inine  if  tl'ie  grievance  can  be settled  witliout

arbitration.  Such  meeting  will  include  representative(s)  from  the  department,  the  Union,

the  Chief  Negotiator/Contract  Administrator  and  the  Grievant(s).

The  paities  may  agree  tliat  the  Grievant(s)  may  not  need  to attend.

7.5(C)  After  making  full  use  of  the  above  pre-arbitration  procedure  and  having  failed  to reach  a

satisfactory  solution,  the  grievance  may  be submitted  by  the  Union  to the  New

Hampshire  Public  Employee  Labor  Relations  Board  or other  mutually  acceptable  agency

for  the  appointment  of  an arbitrator  in  accordance  with  the  rules  and  regulations  of  the

agency.  The  Union  must  make  its  submission  within  fifteen  (15)  business  days  after  the

date  of  the  report  of  the  pre-arbitration  meeting  and  it  must  simultaneously  convey  a copy

of  the  submission  to the  Chief  of  Police  or Finance  Director.

If  the  Union  fails  to request  the  appointment  of  an arbitrator  within  fifteen  (15)

business  days  after  the  date  of  the  report  of  the  pre-arbitration  meeting,  the  grievance

shall  be deemed  abandoned  and  no further  action  shall  be  taken  with  respect  to the

gtevance.
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7.6  The  arbitrator  sl'iall  not  liave  tlie  power  to add to, ignore  or modify  any  of  tlie  terms  and

conditions  of  tliis  agreement.  His  decision  shall  not  go beyond  what  is necessary  for  tlie

interpretation  and application  of  express  provisions  of  tliis  agreement.

The  arbitrator  shall  not  substitute  his  judgment  for  that  of  the parties  in tlie  exercise  of

riglits  granted  or retained  by  this  agreement.  The  decision  of  the arbitrator  sliall  be final

and binding  upon  the  parties  as to tlie  matter  in dispute.

7. 7 Tlie  paity  submitting  a grievance  to arbitration  sliall  pay  the total  administrative  fee for

tlie  processing  of  tlie  grievance.  Each  party  shall  make  arrangements  to pay  the expenses

of  witnesses  wlio  are called  by  them.  Tlie  expenses  of  tlie  arbitrator  sliall  be paid  by

tlie  losing  party.  It shall  be incumbent  upon  tl'ie arbitrator  to specify  tlie  party  designated

as the losing  paity  to facilitate  payinent  of  arbitrator  costs.

7.8  If  tl'ie gi-ievance  involved  tlie  immediate  supervisor,  section  7.3 of  tliis  aiticle  shall  become

tlie  first  step in tlie  grievance  procedure.

7.9  A grievance  sliall  be phit in motion  witliin  tliiity  (30)  business  days  of  the event  wliich

gives  rise  to tlie  grievance  or sliall  be considered  null  and void.  If  the grievant  does

not  process  tlie  grievance  witliin  tlie  time  limits  set forth  in sections  7.2, 7.3,  7.4 and 7.5,

it sliall  be considered  as dismissed.  If  a decision  is not  rendered  within  tlie  time  limits  as

set fortl'i  ixi sections  7.2,  7.3 and 7.4 above,  the grievant  may  proceed  to the  next  step.

7.10.  Tlie  above  times  may  be extended  by  mritual  written  agreement  of  tlie  paities.

7. 11 Tlie  employee,  when  discussing  his grievance  with  management,  may,  at liis/her

discretion,  be accompanied  by  a Union  representative.

7. 12 Tl'ie  grievant  shall  be in a pay  status  when  processing  a grievance  or acting  as a witness

if  said  processing  of  a grievance  or acting  as a witness  occurs  during  liis/lier  sclieduled

duty  horirs.  A representative  of  the Union  shall  be in a pay  status  wlien  processing  a

grievance  or acting  as a witness  if  said  processing  of  a grievance  or acting  as a witness

occurs  during  his  scheduled  duty  horirs,  provided  said  representative  shall  request

pennission  prior  to taking  such  time  off  from  the Chief  of  Police  or his designee  or

Finance  Director  and it is understood  that  such  peri'nission  may  be refused  if  it will

interfere  with  the nori'nal  and orderly  operation  of  tlie  department,  but  in no event  will

such  time  off  be denied  for  more  than  two  (2)  of  the  representative's  consecutive  shift

periods,  not  including  days  off.

The  parties  agree  that  no more  than  two  (2) union  representatives  may  attend  a pre-

arbitration  meeting  or an arbitration  hearing  while  in a pay  status,  if  such  meeting/hearing

occurs  during  their  scheduled  duty  hours.
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7. 13  Tlie  Commission  sliall  have  tlie  right  to initiate  a grievance  growing  out  of  a daim  or

disprite  arising  out  of  the  application  or interpretation  of  this  agreement,  under  express

provision  of  the  agreement,  provided,  liowever,  tliat  the  Commission  may,  in  its

discretion,  submit  any  daim  by  the  Commission  for  breach  of  Aiticle  26 of  this

agreement  entitled  "No  Strike  Clause"  to any  otlier  forum  of  the  Commission's  choice.  In

the  event  tlie  Corni'nission  initiates  a grievance,  it sliall  do so by  filing  said  grievance  with

tlie  Union  within  forty-five  (45)  business  days  from  the  date  of  tl'ie  event  wliich  gives

rise  to tlie  alleged  grievance.  If  the  matter  is not  resolved  by  and  between  tlie

Commission  and  tlie  Union,  the  Commission  may  submit  a written  request  to the

American  Arbitration  Association  or  to anotlier  mutually  agreed  upon  neutral

arbitration  and  conciliation  service  to appoint  an arbitrator  to resolve  said  grievance  in

accordance  with  its  rules  and  regulations  and  tlie  provisions  of  sections  7.6,  7.7 and 7.8

of  the  article  shall  apply  to such  processing.  Tlie  Commission  will  simultaneously  convey

a copy  of  tlie  reqriest  for  arbitration  to tl'ie Union  President.

ARTICLE  8

HOURS  OF  WORK

8.1 Effective  July  1, 2010  the Mancliester  Police  Department  sliall  contiiiue  to ii'nplei'nent  the

followiiig  work  scliedule  for  all  bargaining  ui'iit  employees  except  tliose  as noted  in Section  8.2

below.

(A)  A  regular  work  relief  of  8 1/2  horirs  sliall  be sclieduled  011 tlie  basis  of  forir  coi'isecutive

work  days  on duty  followed  bytwo  consecutive  days  off  duty,  progressiiigthrough  a six

calei'idarweek  cycle.

(B)  Theaverageworkweekovertliesix-weekcyclesliallconsistoffoityhours.

(C)  Theregularworkreliefsliallcoi'isistof81/2horirsofwl'ffclithefirsttl'iiityminutessliallbe

used  for  mandatory  in-  service  traii'iing  and roll  call.  The  oveitiine  provision  of  this

Agreement  will  not  apply  to work  perfoiined  during  a regularly  sclieduled  work  relief

nor  to work  perfoi'i'ned  during  a regularly  sclieduled  work  week.

(D)  K-90fficei'swillselecttheirshiftsbyser'iioritywithintheirspecialtyarea.

(E)  In  tlie  Juvenile,  Detective  and  Traffic  Divisioniftoomanyofficersseeka

particular  shift,  aitd  the  criteria  are relatively  equal,  shift  preference  will  be given  to the

senior  officer  if  the  division  head  has no objections.

8.2  Exceptions  to the  above  regular  work  relief  of  8 'A hours  and  regular  work  week  of  four

consecutive  work  days  on  duty  followed  bytwo  consecutive  days  off-duty  maybemade  for

Parking  Control  Officers  and  Humane  Officers  because  of  the  nature  of  their  work.

Variations  of  the  "forir  and  two"  schedule  may  be implemented  for  Parking  Control  Officers

and  Humane  Officers  if  they  are beneficial  to the  Department  and  the  employees.

Detennination  of  the  work  schedules  for  the  Humane  Officers  shall  be made  by  the  Police

Chief.  Detemiination  of  the  work  schedules  for  the  Parking  Control  Officers  shall  be made  by
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tlie  Parking  Maiiager.  Any  cliaiiges  from  the  scliedules  in  effect  for  Parking  Control  Officers

and/or  Humane  Officers  iininediately  prior  to the  date  of  tlie  execution  of  tlus  Agreement  shall

be  implemented  only  after  tlie  employees  concerned  and  the  representatives  ofthe  bargaii'ig

ui'iit  have  been  given  at least  two  calendar  weeks  notice  of  such  cliange  and  an oppoitunity  to

discuss  the  matter  witli  tlie  Cl'ffef  of  Police,  or  in  the  case of  the  Parking  Control  Officers,  the

Parkiixg  Manager.  The  decision  of  tlie  Chief  of  Police/Parking  Manager  shall  be final  and

shall  not  be subject  to the  Grievance  Procedure.

Date  of  the  sl'ffft  cliaitge.  Accordingly,  subsequent  officers  involuntarilyplaced  will  be selected

inversely,  ruitil  the  33%  level  is met.

8.3 (A)  Relief  assigi'unents  shall  occur  approxiinately  eveiy  forir  (4) montl'is.  Request  will  be  subinitted  iii

wiitii'ig  aiid  shall  be made  witlm'i a certaiii  designated  tii'nepreviorislyposted  bytlie  adinii'iistratorin

diarge  ofmaUiig  relief  assigi'ii'nents.

(B)  Shift selection  will  occir  twice  a yeai- witli  all  non-probationary  officers  subn'iitting  reqriest  as

follows:

1. The  adinii'iistrator  in cl'iarge  will  provide  sl'ieets for  sluft  select'on  reqriests  to all non-

probationaty  officers  at least  twenty-one  (21)  days  prior  to tlie  selection  dates.

2. Officers  must  subinit  tlieir  sl'fflft selection  reqriest  slieet  no laterthan  Deceinberl

(selectiondate)fortheJaiiuaiyaiidMaysl'ffftcliaiige.  Theadinii'ffstratorindiargewillposttheshift

assigi'unents  forJaiiuaiy  and Mayno  laterthaii  Deceinberl5.

3. Officers  must  subinit  their  sl'iift  selection  request  sl'ieet  110 laterthan  Junel  (selection

date)fortheSeptei'nberslnftcliai'ige.  Theadinii'iist'atoriiicliargewillposttheshiftassigunentsfor

Jaiuiaiy  aiid  Mayno  latei- tliaii  June 15.

4. Sl'iift selection  be senioiity  will  applyto  bargaii'ffiig  tu'iit  manbers  iii  the  Patrol  Division

ox'ily. If  a swap  is desired,  requests  must  be subinitted  aiid  approved  in  writiiig.

5. Upon  transfer  or  reassigiu'nent  to the  Patrol  Division,  Maiiagei'nent  reserves  the right  to

place  an officer  on ai'iysl'ffft  it deeins  appropriate  fortlie  four  (4) month  sl'iift  in  effect  at the  tii'ne  of  the

assigi'u'nent.

6. If  subsequent  shift  selections,  whiclihave  been  posted,  are affected  byreassignments,

maiiagei'nent  resei'ves  the  right  to make  adjush'nents  forthe  reassigned  officer  using  the seniority

standards  set fotth  in Section  8.3 (c) below.

(C) IftheOffica's'selectionsresultinlessthaii33%oftheofficers,onaiiyoneshift,withatleastfive

(5) completed  years  of  service,  managei'nentreserves  the  right  to place  an officer(s)  on a particular

shift  to maintainthe  33 % level.  Involuntatyplacei'nent  on  any  shift  will  beg'n  withthe  least  senior

officer  with  five  (5) complete  years  of  semce  upon  the date  ofthe  shift  cliange.  Accordingly,

subsequent  officers  involuntarilyplaced  will  be selected  inverselyuntil  the 33%  level  is met.

(D) K-9  0fficers  will  select  their  shifts  by  seniority  within  their  specialty  area.

(E) IntheJuvenile,DetectiveandTrafficDivision,iftoomanyofficersseekaparticularshift,andthe
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criteiia are relatively  equal,  sl'iiftpreference sliall  be given  to the sei'iior  officer  ifthe  division  head lias
no objections.

8.4  The  Union  agrees that  employees  wlio  are habitually  late  in reportiiig  for  work  shall  first  be

given  an oral  wariThng. If  tlie  einployee  continues  to report  late, he/she  shall  be given  a written

warning  to be inserted  in  his/her  persoi'uiel  jacket.  If  the ei'nployee  still  continries  to report

late, he/she  may  be subject  to disciplinary  action,  including  suspension  and/or  disinissal.

ARTICLE  9

OVERTIME

9.1 Subjecttoallotlierprovisionsoftl'iisAiticle:

(a)  Eight  and one-lialf  (8 1/2) liotu's  sliall  constitute  the "regular  work  relief',  and

(b)  the"regulai-workweek"sliallbecompritedontliebasisofasixweekcyclewl'iicliiiicludes

four  calendar  weeks  Sundaythrorigh  Saturday  consisting  of  five  work  reliefs  witli  two  consecutive

days off  and two calendar  weeks  Sunday  throrigh  Saturday  consisting  of  four  consecutive  work
reliefs  witli  three  non-coi'isecutive  days off

9.2  0veitimesliallbepaidattlierateoftimeandone-lialftheregularhourlyratetoiiiclude

longevity  for  aritlioiized  tii'ne  worked  in excess of  tlie  "regulai-  work  relief'  or the "regularly

scheduled  work  week"  as defined  in Section  9.1 above,  proyided,  however,  that  in  deten'i'iinii'ig

whether  ati anployee  is entitled  to compensation  at tlie  oveitiine  rate for  aritlioiized  horirs  work

in excess of  a "regular  work  week"  as defined  in Section  9.1 above,  any  time  worked  iii  excess of
a siiigle  "regular  work  relief'  shall  not be coru'ited.

9.3 The  overtime  premium  or rate sliall  not  be pyrai'nided,  compounded,  added  togetl'ier  or paid
twice  for  the saine  time  worked.

9.4 Absences  shall  not  be counted  as horirs  or days worked  in deteri'nining  whether  or not  an

employee  is entitled  to compensation  at tlie  overtii'ne  rate.

9.5 ELECTION  DETAIL  - Any  officer  working  011 election  detail  shall  be paid  at the rate of

tii'ne and one-half  tlie  regular  horirly  rate of  pay  for  such  employee,  for  authorized  work

perforined  on such  detail,  provided  that  a Reserve  Police  Officer  may,  at the discretion  oftl'ie

Chief  orhis  designee,  be assigned  with  a police  officer  on election  details.  In such  case the

Reserve  Police  Officer  will  be paid  at straight  time.

9.6 G - Effective  upon  the  date  of  ratification  of  this  Agreement,  it is agreed  by  the

Union  that  members  of  the  Bargaining  Unit  will  report  for  training  corirses/classes  at the

administrative  discretion  of  the department  during  off  dutyhours.

Training  hours  are to be paid  at the regular  and overtime  hourly  rate for  the employee.  It is

further  agreed  such  training  courses/classes  shall  not  exceed  six (6) full  days of  training  during
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aiiy  calendar  year. Eacli  session  of  traii'ffig  sl'iall be coi'isidered  as a day  of  training,  whetlier  for  a

full  day or aportion  of  a day. It is further  agreed tliat  employees  will  not  be scliedriled  for

training  courses  during  their  scheduled  vacations  and sl'iall  be given  advance  notice  of  at least

ten (10)  days of  the sclieduled  training.

Itis  understood  and agreed thatthemaiiageinent  ofthe  department  may  schedule  einployees  for

less than  six  (6) days of  training  on off-duty  days and the einployees  will  only  be paid  for

actual  hours  of  training  time,  provided  that  employees  shall  be paid  for  a inii'iirnum  of  four

(4) liours  at tl'ie overtime  time  rate for  eacli  training  session.

9.7  0VERTIME  - Except  in cases of  emergency  all oveitime,  defined  as time  worked  in excess

of  a "regular  work  relief'  or a "regular  work  week"  must  be arithorized  in writing  by  tlie

officer  in cliarge  of  tlie  relief.  All  officers  sliall  be reqriired  to work  einergency  or ruiscl'ieduled

overtime  wlien  requested,  ru'ness excused  by  tlie  officer  iii  charge.

Plai'uied  oveitime,  wliicl'i  is defined  as assigt'unents  to parade  drity,  Clu'istmas  traffic  duty,

election  details  and otl'ier  sclieduled  events  shall  be assigned  to officers  on a voluntary

basis. Ifinsufficient  officers  volunteer  within  five  (5) calendar  days of  the scliedriled  event  tlien

assigiu'nents  sliall  be made  to regular  officers  first,  iii  iiwerse  order  of  senioiity,  aitd  resei've

officers  second,  as needed.

Officers  WIIO vokuiteer  for  overtime  for  planned  events  must  notify  tl'ie department  at least

forty-eight  (48)  horirs  in advaiice  of  the sclieduled  event  if  tlie  officer  will  not  be able to perforin

tlie  planiied  overtiine.  Failure  to notify  tlie  deparh'nent  at least  foity-eight  (48)  liours  in advance

sliall  require  tlie  officer  to perfonn  tlie  scheduled  overtime.

9.8  Any  employee  WIIO fails  to appear  for  emergencies  or for  planned  oveitiine  sliall  be subject  to

corrective  discipliiiary  action.

ARTICLE  10

HOLID  AYS

10.1  Thefollowii'igdayssliallbepaidholidaysforthebargainingui'iitmembers:

New  Years'  Day  Labor  Day  Martin  Luther  King,  Jr. Day

President's  Day  Colui'nbus  Day

Veteran's  Day  Mexnorial  Day  Election  Day

Independence  Day  Thanksgiving  Day  Chrishnas  Day

Fast Day

10.2  Employees  shall  be compensated  for  the above  holidays  in lieu  of  being  allowed  time  off  on

holidays.  Such  compensation  shall  be at straight  tiine  pay  of  one-  fifth  (1/5)  of  a regular  week's

pay.

10.3  ThoseemployeeswhoareassignedonastraightworkweekMondaythroughFridayonday
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sl'iifts sliall,  whenever  applicable,  be allowed  tiine  off  on tlie  above  liolidays.  In such  instaiices,

the ei'nployee  shall  receive  l'ns regular  pay  and sliall  not  receive  additional  pay  in lieu  of  the

holiday.

10.4 If  a holiday  occurs  witl'iin  an employee's  scheduled  vacation  period,  tlie  employee  sl'iall  be

given  an  extra  day's  pay.

10.5  Forthepruposeoftl'iisArtide,theholidayshallbethetwenty-forir(24)horirpeiiod

coim'nencii'xg  at 12:01  AM  of  that  day.

10.6 Longevity  steps sliall  be included  in tl'ie payinent  for  liolidays,  wl'ffcli  are paid  for  in lieu  of

employees  beii"ig allowed  time  off.

lO.7.lBargaining  unit  members,  except  parking  control  officers,  will  be paid  twice  a year  on tlie

basis  of  tlie  pay  rate  that  was in effect  on tlie  date of  tlie  liolidays  involved.  Payinent  will  be

made  eacli  year  iii  the first  payperiod  of  June, to include  New  Year's  Day,  Martin  Luther  King,

Jr. Day,  Fast Day,  President's  Day  and Memorial  Day.  The  second  pay  peiiod  sliall  be the first

paypeiiod  of  Deceinber,  iiichiding  all reinaii'iiiigholidays.  The  Christmas  lioliday  sliall  be paid

in the employees'  regular  check  following  Cl'irishnas  Day.

ARTICLE  11

VACATIONS

11.  l Effective  on date  of  ratification  employees  in tlie  Bargaining  Unit  sliall  be entitled  to paid

vacations  as follows:

(A)Accrual  rate  for  two  (2) calendar  weeks  begins  on date of  liire.

(B)  Accrual  rate  for  three  (3) calendar  weeks  begins  at the begii'u'iing  of  six  (6)

years  of  continuous  service.

(C)  Accrual  rate  for  four  (4) calendar  weeks  begins  at tlie  beginning  of  ten (10)

years  of  continuous  service.

(D)Accrual  rate  for  five  (5) calendar  weeks  begins  at tlie  beginning  of  fifteen  (15)

years  of  continrioussa'vice.

(E)  Acmal  rate for  six (6) calendar  weeks  begins  at the beginning  oftwenty  (20)  years of

continuous  saic.

Einployees  "sl'ialleamvacafiontii'neattherateofl/12  of  their  annual  entitlei'nent  for  each completed

month  of  service.  Vacation  credits  may  accrue  to two  (2) tiines  the einployee's  annual  accnial

ai'nount,  withthe  followingmaxii'nums.

Maximui'n  acaual  forlO  years ofsece  is 320 hout's

Maximum  aczal  for  15 years of  seice  is 400  hout's

Maximum  accnual for  20 years of  semce  is 480  hours
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11.2  Employees  serving  an initial  probation  peiiod  accnie  vacation,  but  are not  eligible  to use

vacation  during  the first  six  months  of  employinent.  Such  probationary  employees  are not

entitled  to aiiy  vacation  benefits  if  teiminated  duriiig  the initial  six-monthpeiiod.

11.3  Employees  sliall  become  eligible  for  earned  vacation  affer  six (6) montlis  of  continuous

servzce.

11.4 Whenaiieinployeetenninateslnseinployi'nentwiththeMaiichesta'PoliceDeparhnei'itforaity

reason except as specified  in Section  11.2  above,  lie/slie  sliall  becompensated  for  all eained

vacation  tii'ne  to a maximum  of  400  hours.

11.15  Selectionofvacationpeiiodssliallbebysei'iioiity.  However,novacationperiodsliall

extend  beyond  two  (2) weeks  until  eveiy  eligible  police  officer  shall  liave  liad  an opportunity

to liave  a two  (2) week  vacation,  except  at the discretion  of  the Cl'iief

11.6 SELECTION  OF VACATIONS.  Vacation  selection  sliall  occur  two  tii'nes per  year  with  eacli

vacation  pick  to coincide  witli  shift  picks  as specified  in article  8.3(B)  SHIFT  BY

SENIORITY.  The  two  vacation  periods  will  be as follows:

Summer  Vacation  will  be considered  May  01 thru  October  31. Winter  Vacation  will

be considered  November  01 thru  April  30. Tlie  suituner  vacation  pick  will  take  place  after

tlie start of  tlie  Januaiy  sl'iift selection  aiid  the wiitter  vacation  pick  will  take place  after  tlie  stait  of

tlie  Septeinber  sl'ffft selection.  All  officers  must  make  tlieir  vacation  selections  no later  than  24

hours  after  beiiigpersonally  notified  that  it is that officer's  tunn to pick.

If  aiiy  officer  fails  to pick  l'iis/her  vacation  witl'ffn  tlie  24 hour  time  limit,  tliat  officer  will  be

passed over  for  selection.  Officers  who  were  passed  over  or officers  wlio  elected  to be

passed over  will  be allowed  to select  a vacation  slot  at aiiy  tiine  as long  as no officer  wlio  has

already  picked  is bumped.

The  initial  selection  period  for  pickiiig  vacations  by  sei'ffority  will  be for21  calendar  days  from

thefu'st  dayoftheJanuary  shift  chaiige  and tlie  first  day  of  the Septeinber  sl'iift  change.

11.7 SINGLE  VACATION  DAYS.  Effective  August  3, 2004,  the Department  will  continue  its

practice  of  allowing  einployees  to take  single  vacation  days at its discretion.  In addition,  each

employee  shall  be entitled  to take  one (l)  guaranteed  single  vacation  day  per  fiscal  year,

even  though  this  day  does result  in  overtime.

No  more  than  one (1) guaranteed  single  vacation  day  may  be approved  per  shift  on a first-

come,  first-served  basis.  No  employee  will  be charged  for  the use of  his/her  guaranteed  single

vacation  day, unless  overtime  is actuallyhired  for  that  shift.
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ARTICLE  12

EXTRA  DET  AILS

12.  1 An  extra  detail  sl'iall  be defined  as that  drity  perfon'ned  by  an off-duty  police  officer  for

an employer  otlier  than  the  Manchester  Police  Department  for  which  payment  is not

made  directly  from  tlie  Manchester  Police  Department  payroll  and will  include  those  duties

required  by  statute  or ordinance  and those  duties  for  wliicl'i  requests  are made  to the

Manchester  Police  Department.  Members  of  the bargaining  unit  will  have  a right  of  first

refusal,  to all details  performed  within  the City  of  Manchester.

12.2 Personnel  perfoi'ii'iing  extra  details  sliall  at all times  be govemed  by  tlie  rules  and

regulations  of  tlie  Manchester  Police  Depaitment  in effect  at tlie  time  the work  is

perfonned.

12.3 Personnel  desiring  extra  details  shall  submit  tlieir  names  in writing  to the Chief  of

Police  or liis  designee  for  placement  011 the extra  details  roster.  Personnel  desiring  to

withdraw  tlieir  names  from  the extra  detail  roster  sliall  do so in writing  to tlie  Cliief  of

Police  or his  designee.  Personnel  who  l'iave  so witl'idrawn  may,  at any  time,  apply  for

reinstatement.

12.4 All  names  on the extra  detail  roster  will  be treated  equally.  In tlie  event  of  a swap,  a

superior  officer  in charge  of  headquaiters  must  be notified  by  the person  originally

assigned  to the detail.  Failure  to notify  a superior  officer  in charge  of  headquarters  of  a

swap  may  disqrialify  tliat  individual  from  tlie  extra  detail  roster  for  a period  not  to

exceed  two  weeks.

12.5 Any  individual  wlio  is assigned  to and accepts  an extra  detail  must  fill  tliat  detail  as

sclieduled  or notify  the  Relief  Coini'nander  as to his/her  reason  for  not  filling  tlie  detail  at

least  thirty-six  (36)  horirs  prior  to the stait  of  tlie  detail,  except  in cases  of  "confining

illness".  Failure  to notify  the  Relief  Commander  or failure  to fill  the  detail  sliall

automatically  disqualify  tliat  individual  from  the extra  detail  roster  for  a period  of  two

(2) weeks,  subject  to review  by  the Police  Chief.  If  a detail  is cancelled  by  tlie

contractor  and the assigned  officer  is unable  to obtain  a replacement  detail  the  same

week,  he/she  will  be allowed  first  choice  of  the details  scheduled  for  the  following

week.  In no case will  an officer  already  assigned  to a detail  be reinoved  from  that  detail  to

compensate  the cancelled  officer.

The  Union  accepts  that  when  a job  is designated  as weather-related,  it is incumbent  uponthe

officer  to check  his voice  mail  one hour  prior  to the start  of  the  job  for  a cancellation  notice.

12.6 If  a question  arises  over  use of  sick  leave  or recurring  injuries  by  an individual  whose  name

is on the extra  detail  roster,  action  may  be taken  by  the Chief  of  Police  or  his designee  to have

hii'n  disqualified  from  performing  extra  details.
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12.7 Personnel  on the extra  detail  roster  shall  not  be assigned  or allowed  to take  more  tlian  twenty-

four  (24)  liorirs,  combined,  of  extra  details,  planiied  overtiine  and/or  special  details  iii  any  work

week.  Court  appearaiices,  emergency  overtii'ne  aiid  traii'iing  overtiine  shall  not  be included  for

tlie  purpose  of  calculating  this  twenty-forir  (24)  hour  liinit.

During  peak  detail  season  from  May  l to December  l tl'ie detail  cap will  be raised  to 30

hours  per  week. Emergency  overtin'ie,  Training,  and Corirt  Time  will  not  be included  in tlie

cap. The  definition  of  emergency  oveitime  is oveitime  work  in a division  to fill  a regular

or mandatory  work  assigrunent.

12.8(A)  Effective  July 1, 2019, tlie liourly  rate  for  an extra  duty  detail  will  be set at $44.86

(pension  able)  or $55.83 (non-pension  able)  per  liour  or any  fraction  of  an liour  witli  a

minimum  of  forir  liorirs  including  for  scliolastic  events.  Effective  July  1, 2020,  tlie

liourly  rate for an extra duty detail will  be set at $46.36 (pension  able)  or  $57.33  (non-

pension  able)  per  horir  or any  fraction  of  an horu- witli  a minimum  of  forir  hours

inchtding  for  scholastic  events.  Tlie  rate  of  pay  for  establisl'unents  serving  alcoliol  after

midnight  aiid  maitdated  by  tlie  Depaiti'nent  to hire  a detail  for  tliat  event  will  be one aiid one-

half  (1.5)  times  tlie  nonnal  rate of  Yarger-Decker  salary  scliedule  Grade  18 Step 13, plus

twelve dollars ($12.00) per liorir. AIIY  liours worked  in excess of  eiglit (8) hours on

details  shall  be compensated  for  at one and one lialf  (1.5)  times  tlie  Extra  Details

rate  as described  above.  Extra  details  performed  on Cliristmas  Eve,  Cliristmas

Day,  New  Years  Eve  and New  Years  Day  shall  be paid  at double  the normal  Extra

Detail  hourly  rate  as described  above.  Extra  Details  perforined  on Thanksgiving  Day,

Memorial,  July  4',  and Labor  Day  sliall  be paid  at double  tlie  nort'nal  Extra  Detail

hourly  rate  as described  above,  except  for  City  athletic  events.

Tlie  City  may  deduct  from  tlie  Extra  Detail  rates,  paid  to the bargainiiig  unit  meinber,  as

specified  above  such  ai'norints  as are necessai'y  to pay  the employer  and the employee

contributions  to tlie  New  Hampsl'ffre  Retirement  System.

12.8(B)  As a consideration  for  the Police  Department  to continue  to adininister  the Extra  Details

prograi'n  the MPPA  Bargaii'iing  Unit  agrees to the followii'igmetliod  ofpayt'nent  for  theprograin:

art administrative  fee of  one dollar  and seventy  cents  ($1.70)  per  hour  of  extra  detail  worked

shall  be retut'ned  to the Police  Deparh'nent  for  the purpose  of  administering  the extra  detail

prograin.  Such fee, plus  an m'nount  sufficient  to cover  the City's  retirement  contribution  shall  be

withheld  priorto  payi'nent  to the officer  working  the extra  detail.  In addition,  the City  shall

deduct  the proper  ainount,  to cover  the employee's  share, from  the eamings  paid  to the bargaining

unit  member  for  the extra  detail  work,  and shall  make  payi'nents  to the employees'  retirement

systei'n.

12.8(C)  Subject  to approval  of  the Finance  Director  of  the Administrative  procedure  required  in

this  section,  one dollar  ($1.00)  from  the payi'nent  for  each extra  detail  hour  worked  shall  be
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placed  in  a revolving  fund.  Tl'iis  fund  sliall  be used  for  the  pre-payi'nent  to officers  for  extra

details  pending  payi'nent  by  tlie  contractors.  Tl'iis  fiind  sliall  be adinii'iistered  jointly  bythe  Police

Department  and  the  Finance  Deparhnent.  Payinent  of  $1.00 per  extra  detail  liour  worked  shall

be made  until  June  30, 1999,  at wliich  time  an accounting  of  the  fiuid  will  be made.

During  such  period  the officer  sliall  be  paid  iii  accordance  with  Sectionl2.8(B)  (with

exceptions  as noted).  The  City  shall  receive  $1.70  per  hour  and  tlie  Revolving  Fund  sl"iall

receive  $1.00 per  hour.  On  June  30, 1999 the payi'nent  into  the Revolving  Fund  shall  cease

and  tlie  officer  sliall  receive  one  additional  dollar  per  hour.  The  Revolving  Fund  will  be

maii'itaiiied  thereafter  by  the  re-payinent  of  pre-paid  extra  details  as tlie  officers  receive

payinent  fi-om  the  contractors.

As  50011  as practicable,  witli  tl'ie implementation  of  tlie  new  computer  system,  tlie  Police

Depaitment  agrees  to provide  tlie  Association  with  a quaiterly  accountiiig  ofthe  revolviiig  fiuid.

Additionally,  tlie  Association's  representative  may  arrange  to review  tl'ie revolving  fund

duiing  non'nal  business  liours.  The  Association  reserves  tlie  tight,  at its own  expense,  to have

an annual  audit  prepared  by  a ceitified  public  accorintant.  The  Association  acla'iowledges  tl'iat

the City  lias  sole  responsibility  for  admii'iisteriiig  tlie  extra  detail  prograin.

Nothing  in  tl'iis  section  sliall  obligate  tlie  depattinent  or  tlie  City  to expend  any  City  fimds  for

the  implementation  of  tliis  Aiticle.

Ii'i tlie  event  tlie  Revolviiig  Fund  is dissolved  then  aiiy  rei'naii'm'ig  funds  shall  be paid  iiito  the

Police  Relief  Association  Fund  for  use  by  sucli  Association.

12.8(D)  Tlieadministrationcostssliallincludethesalaiyandfiiiigebenefitscostsoftlieiiidividual

wlio  haiidles  the ExtraWork  assigi'u'nent  aiid  bookkeepiiig  fiuictions,  overliead  costs  which  are

a direct  cost  to tlie  employer  and  tlie  cost  of  Workers'  Compensation  Insuraiice.

12.8(E)  hi  addition  to tlie  above  administrative  costs  the MPPA  Bargaii'iing  Unit  members  agree

that  if  in  the  fiiture  the City  is required  to makepayi'nents  iiito  aiiy  otherretireinent  systei'n  or

Unemployi'nent  Compensation  fund  011 the  eamings  paid  to bargainiiig  unit  meinbers  for  Extra

Detail  work  then  the  hourly  rate  shall  be increased  to cover  the  City's  actual  costs  for  such

retireinent  and/or  Unemployi'nent  Compensation  costs.  If  tlie  hourly  rate  is to be increased

more  than  $.50 per  hour  then  such  increase  shall  be negotiated  with  MPPA.  Such  retirement

and  unemployi'nent  compensation  payinents  sliall  be deducted  from  monies  owed  to the

individual  participant  from  funds  collected  'from  the  employing  agencies.

12.9  ReservePoliceOfficersshallnotbeutilizedbytlieChiefofPoliceforextradetailassigni'nentsas

long  as regular  full-tii'ne  Manchester  Police  Officers  are available,  except  for  election  details  as

established  by  Article  9, Section  9.5.

12.10  Persoi'inel  on  the  extra  detail  roster  shall  submit  on  the  required  form  the date,  place,  name  of

employer,  starting  and  finishing  tii'ne  and  the  ainount  of  money  paid  or  due  them  for  such
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details.  Personnel  will  not  perfonn  sucli  extra  details  on either  a voluntary  or paid  basis without

having  sucl'i extra  details  recorded  in the extra  detail  book  aiid  must  complete  tlie  required  fonn

even thorigh  the extra  detail  was a voluntaiy  non-paid  basis.

12.llWork  being  peiforined  for any Funeral  Director  sliall  not be deemed tliat aii  individual  is

perforining  as a police  officer  aiid the perfonnance  of  sucli  work  shall  not be subject  to the
provisions  of  Article  23, Section  23.6,  of  this  Agreement.

12.12  Disputes  arising  orit  of  aiiy  of  the foregoing  sections,  other  than  Section  12.5,  may  first  be

settled  in an infonnal  mai'uter.  Failing  adjustment  infoimally,  sucli  disputes  may  be subject

to tlie  Grievaiice  Procedure  (Aiticle  7) of  tl'iis Agreement.  No  grievaiice  sliall  be filed  for  redress

of  monetaiy  claiin  against  the City  of  Mancliester  or Police  Coini'nission.

12,13  Subject  to review  and approval  of  this  section  by  tlie  City  Solicitor  funds  owed  to Police

Officers  as payi'nent  for  Extra  Details  perforined  wl'iich  are owed  in excess of  sixty  (60)  calendar

days will  be referred  to tlie  City  Solicitor's  Office  for  assistance  in collecting  sucli  fiu'ids.

12.14  Extra  Details  for  traffic  control  specified  in the Mancliestei-,  New  Hai'npshire  Code  of

Ordiiqmhces S, 70.07  Depaitmental  Autliorities  and Responsibility  sliall  endure  regardless  of  tl'ie

expiration  of  tliis  Agreement  and/or  state or local  legislative  changes.

12.15  Effective  July  1, 2019,  .25 of  tlie  liourly  Extra  Detail  rate  sliall  be placed  in a revolving

fiuid  for  the pru-cliase  and replacement  of  police  equipment.  Effective  July  1, 2020,  .50 of

the horirly  Extra  Detail  rate shall  be placed  in a revolving  fiuid  for  tlie  prirchase  and

replacement  of  police  eqriipment.  To the extent  fiinds  are available,  each member  sliall  be

allotted  up to $100/yr.  for  approved  purcliases.

ARTICLE  13

SALARIES

13.1 EffectiveJulyl,2019,theSalaryScliedulessliallbeincreasedbytwopercent(2.O%).

13.2 EffectiveJulyl,2020,theSalarySchedulesshallbeincreasedbytwopercent(2.O%).

13.3  Effective  July  1, 2021,  the Salary  Schedules  sliall  be increased  by  two  percent  (2.0%).

13.4.  Employees  will  receive  a step increase  on tlieir  anniversary  date of  current  position.  This  step

increase  will  be subject  to a satisfactory  perfonnance  evaluation.  An  incomplete  evaluation

will  be considered  a satisfactory  performance  evaluation.  This  process  may  be changed  at

any  time  by  mutual  agreement.  Evaluation  step increases  will  stop  when  an employee  reaches

Step 13 on the included  pay  matrix.

13.5 0utstanding  performance  evaluation  bonus  payments  will  cease, effective  on date of
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ratification.

13.6.I  Employee  appeals  on  their  annual  perfortnance  evaluation  will  be according  to the  process

mutually  agreed  to bythe  Union  and the  City.  See Appendix  B.

13.6.2  Employees  being  promoted  from  one  gi-ade  to a higher  grade  shall  be  placed  onthelowest  step

oftlie  new  grade,  wl'ffchwill  provide  for  a minimum  of  a ten-percent  (10%)  increase  in  salaiy.

13.7  Employeeswlioliaveattainedtherequirementsfortlieacievementgrade(A-Step)associated

witli  tlieir  positions  will  be placed  on tlie  correspondiiig  step on  tl'ie acl'iievement  grade  in

accordance  witli  tlie  following  mutually  agreed  provisions  as detailed  on attaclied  Appendix  A

to tlus  agreement.

13.8 EffectiveJulyl,2016,allparkiiigcontrolofficerswillreceiveaone(l)laborgradeadjustment

upward.  The  adjustment  sliall  be  step for  step.  Thereafter  new  l'ffres  will  enter  tlie  system  at tlie

l'ffgher  labor  grade  (LG12).

13.9  Employees  wlio  are  designated  as Field  Training  Officers  by  tlie  Chief  of  Police  or

designee  sliall  receive  a ten  percent  (1 0%)  increase  in  tlieir  hourly  pay  rate  for  sucli  hours

wlien  they  are perforining  field  training  duties.

13.10  In recognition  of  tlie  need  to care,  feed,  groom  and  exercise  tlie  canine  on a regular  basis

(on  and/or  off  duty),  tlie  liandler  will  be compensated  one  hour  of  pay  at tlie  overtime  rate

for  eacli  week  of  tl'ie assigrunent.  Fuitlier,  and  unless  otlierwise  directed  by  tlieir

supervisor,  canine  officers  shall  be allowed  to come  in from  duty  30 minutes  before  tlie

end  of  sliift  to maintain  the  canine  and  any  assigned  veliicle.

13.11  Ill  accordance  with  tlie  practice  tl'iat  dates  back  to 1999,  Special  Weapons  and  Tactical  unit

(SWAT)  officers  wlio  are required  to respond  to sucli  incidents  sliall  be compensated  by  tlie

Department  in the amount  of  twenty-five  dollars  ($25.00)  per  week  in availability  pay.  Only

members  wlio  are actually  assigned  to a regular  and  active  team  sliall  be eligible  for  tl'iis

compensation.  Compensation  ends  when  a member  is removed  or otlierwise  leaves  such

team.

ARTICLE  14

LONGEVITY

14.1  EffectiveJulyl,2010ordateofratificationwhicheverislater,Thelongevitywaiting

periods  for  employees  shall  be 5-10-15-20-25-30-35-40  and  45 years  of  service.  An

increase  of  three-percent  (3%)  will  take  effect  on  the  employee's  aru'iiversary  date  of

employment.
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ARTICLE  15(A)

SICK  LEAVE  ACCRUAL  AND  PAYMENT

1 5.A.1  All  employees  of  tlie  Manchester  Police  Department  wlio  have  satisfactorily  completed  six

(6) montlis  of  continuous  ei'nployment  sl'iall  be entitled  to paid  sick  leave  whicli  shall  acciue  at

the  rate  of  one  mid  one-quaiter  (1 1/4)  work  days  with  pay  for  each  completed  month  of

service.  Accrual  shall  include  the  probationary  period.  Effective  on date  of  ratification

rinused  sick  leave  may  be accumulated  up to a maximum  of  one  liundred  twenty  (120)

work  days.

15.A.2  Any  employee  eligible  for  sick  leave  witl'i  pay  may  use  sucli  sick  leave  for  absence  due  to

liis  or  lier  illness  or  injuiy.  Tlie  employee  may  rise  sick  leave  for  tlie  illness  injury  of  a

spouse,  cliild  or  blood  relative  when  FMLA  is approved.  Tlie  employee  may  also  use  sick

leave  for  a ward  residing  in the  same  liouseliold  wlien  FMLA  is approved.

15.A.3  Employees  shall  be required  to substantiate  sick  leave  risage  in  excess  of  tl'iree  (3)days  witli  a

letter  fi-om  a qualified  pliysician.  Ill  case  of  clu'onic  absenteeism  or  if  tlie  Cliief  lias  reason

to believe  tliat  an employee  is abusing  his/her  sick  leave,  lie  sliall  give  a wi'itten  wai'i'iing.  If  tlie

abuse  continues,  tlie  Chief  may  reqriest  a doctor's  certificate  for  eacli  peiiod  of  illness.

If,  after  a wi'itten  wan'ffng  has been  issued,  tliere  is a substantial  improvement  in  the employee's

sick  leave  record  for  twelve  (12)  montlis,  tlie  wiitten  wari'mig  sliall  be removed  from  tlie

einployee's  record.

15.A.4  Effective  011 the  date  of  ratification  of  tl'iis  Agi-eement,  when  an employee  tenninates  l'ffs

employi'nent  with  the  Mancliester  Police  Deparhnent,  all  sick  leave  credits  sliall  be cancelled,

except  in  cases of  retirement,  duty  disability  retirement  or  death.  hi  such  cases accrued  sick

leave  sliall  be payable  to the  employee  or  his/her  designated  beneficiary,  provided,  however,

that  payinent  shall  not  exceed  eighty  (80)  days  of  pay.

Effective  on July  1, 2010,  or  the  date  of  ratification  of  this  Agreement,  wl'ffcliever  comes

sooner,  when  an employee  terminates  his/her  employment  witli  the  Manchester  Police

Department  due  to deatli,  paid  retirement  or  duty  disability  retireinent,  all acaaied  sick  leave  up

to a maximum  of  eigl'ity  (80)  days,  plus  one-quarter  (1/4)  of  the  balance  of  the  days  accrued

over  eighty  (80)  but  not  more  than  one  hundred  twenty  (120)  days  shall  be  payable  to the

employee  or  the  designated  beneficiary.

ARTICLE  15(B)

SICK  LEAVE  BANK

15.B1  A  voluntary  sick  leave  bank,  to cover  Police  Department  personnel  in  the  event  of  a

long-teri'ned  disability  due  to illness  or  non-service  connected  injury,  is hereby

established.  The  operation  of  such  sick  leave  bank  shall  be  subject  to the  rules  and
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guidelines  set forth  in  this  Article.

Tlie  prirpose  of  tlie  sick  leave  bai'ik  is to provide  relief  to employees  WIIO suffer  long-

tenn  illness  or injuries  wliich  are non-job  coni'iected.  It  is established  to provide

additional  paid  benefit  days  beyond  the  employee's  acctaued  sick  leave  and  who  continues

disabled  for  an additional  fifteen  (15)  days.  For  example,  it is not  established  to

provide  relief  for  one  or  two  days  beyond  the  employee's  acci-ued  sick  leave.

15.B.2  SICK  LEAVE  BANK  ADMINISTRATION.  In  order  to provide  for  representation  for

members  of  tlie  MPPA  and  tlie  Manchester  Association  of  Police  Supervisors  tlie  Sick

Leave  Bank  shall  be administered  by  foyir  members  of  tlie  Department,  two  to be

appointed  by  tlie  Union  Board  of  Stewards,  one  by  the  Police  Coi'nunission  and one  by

tlie  Executive  Board  of  the Mancliester  Association  of  Police  Supei'visors  axid sliall

hereinafter  be called  tlie  "Administrative  Committee"  or  the  "Committee".  Committee

members  sl'iall  be appointed  in  the  following  manner:  One  for  one  year,  one  for  two

years  and  two  for  tl'iree  years;  and ripon  expiration  of  each  of  tliese  terms  one  member

sliall  be appointed  eacli  year  to serve  a term  of  tl'iree  years.  Vacancies,  when  tliey

occrir,  sliall  be  filled  by  appointment  in  tlie  same  manner  as the  original  appointments

and  sliall  be for  the  entire  remaining  term  so filled.

Tlie  original  appointee  of  tl'ie  Police  Commission  shall  be for  a one  year  terin  and

subsequent  appointments  sliall  be for  tliree  year  terms.  One  appointee  of  tlie  MPPA

sliall  be for  one  year  and  one  appointee  sliall  be for  two  years  and  subsequent

appointments  sliall  be for  tliree  year  tenns.  Tlie  appointee  for  MAPS  shall  be for  a tliree

year  term  and  subsequent  appointments  shall  be for  the  three  year  ten'ns.

The  Coini'nittee  sliall  select  one  of  its mei'nbers  as Cliairi'naii  by  a majority  vote,  at tl'ie first

meetii'ig  in  Jaiiuaty  of  eacli  year,  who  shall  serve  a one  year  teri'n.

The  Coini'nittee  sliall  meet  upon  tlie  second  Wednesday  of  each  month.  n'u'ee  mei'nbers

present  shall  constitute  a quorum  aiid  a majority  of  tliose  mei'nbers  present  and  voting  shall

decide  all  questions.  Mei'nbers  wlio  are absent  for  either  three  (3)  consecutive  meetings  or any  six

(6)  meetiiigs  in  any  12  montlis  period  shall  be aritomatically  tenninated  from  the  Corninittee

and their  ten'ns  sl'iall  be declared  vacaiit.

15.B.3  SICK  LEAVE  BANK  MEMBERSHIP.  Each  meinber  of  the  Manchester  Police

Deparhnent  desiring  to be covered  by  the  sick  leave  bank  agrees  to donate  one  (1)  day  per  year

from  his accumulated  number  of  sick  leave  days  and  a adjustment  of  minus  one  (1)  day  shall

be made  on all  records  showing  the  applicant's  accumulated  sick  leave  days  upon  his

acceptance  as amember  of  the  bank  and  for  each  day  donated  thereafter.  Application  for

membership  shall  be  made  on a fori'n  provided  by  the Coinmittee.

Mei'nbership  of  all ei'nployees  will  be subject  to the  following  restrictions:

(a)  Probationaiy  employees  will  be admitted  to membership  providing  they  shall
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liavefiilfilledtherequireinentssetforthinArticlel5.A.1  oftl'ffsAgreeinent.

(b) Full-time  employees  liavingless  tlian  30%  of  their  accumulated  sick

leave  days  limit  as of  the date of  tlieir  application  sliall  be limited  in  tlie  extent  of  tlieir

participation  iii  the bank.  Mei'nbers  who  fall  below  tlie  30%  restriction  duriiig  the period  of

membership,  except  for  long  periods  of  illness  or injriry,  except  those with  less than one year

of  servicewiththe  depaitinent,  shall  have  not  less than  fi-fteen  (1 5) days of  accrued  sick  leave  as

of  the date of  tlieir  application  for  meinbership.  Ai'i  ei'nployee  whose  sick  leave  balaiice  falls

below  fifteen  (15)  days of  accrual  due to recent  illness  or injury  may  be admitted  at the

discretion  of  tlie  Coininittee.

Employees  wliose  sick  leave  falls  below  fifteen  (15)  days after  tliey  are admitted  for  tlie  Sick

Leave  Bank,  wliere  the risage  of  sick  leave  was not  tlie  result  of  extended  illness  or injtu-y,

sliall  liave  their  meinbersl'iip  status  reviewed  by  the Coini'nittee.

The  number  of  benefit  days iii  tlie  Bai'ik  sliall  not exceed  600 benefit  days on December  31st of

aiiy  calendar  year. All  excessive  days sliall  be discarded.  hi tlie  event  tlie  Bank  is terininated,

all sick  leave  benefit  days  remaining  in the Bank  shall  be null  aiid void.

15.B.6  ADMINISTRATIVE  OVERSIGHT  In tlie  event  the Board  of  Police  Coininissioners  or

tlie  Chief  of  Police  qriestions  a recipient's  eligibility  to receive  benefits  from  tlie  Bai'ik,  tlie

Board  of  Coi'i'unissioners  or tlie  Cliief  may  reqriire  of  the Adininistrative  Coininittee  aiid  tlie

employee  proof  of  such  eligibility  as well  as a pliysician's  certified  report  of  tlie  disabling

illness  or injuiy  of  the recipient.

l 5.B.7  Tl'iis  Article  or any Section  tliereof  may  not  be amended  except  throrigh  the collective

bargaii'iingprocess  or mutual  written  agreement  of  the paities  conceriied  by  law  in tliat  process.

ARTICLE  15(C)

INCENTIVE  FOR  NON-ABUSE  OF  SICK  LE  AYE

15.C.1  Members  of  tlie  bargaining  unit  will  be eligible  for  two  (2) days  of  Personal  Leave  per

year,  or payment  in lieu  of  taking  personal  leave,  provided  they  are deteri'nined  to not

liave  misused  or abused  their  sick  leave  privileges  during  the preceding  twelve  months.

(A)  At  twenty  20 years of  service,  bargaii'iing  unit  members  are eligible  for  three  (3) days of

Personal  Leave  per  year  in accordance  with  the provisions  of  tis  article.  At  twenty  five  (25)

years  of  service  bargaining  unit  members  are eligible  for  four  (4)  days  of  Personal  leave

per  year  in accordancev=iith  the provisions  of  this  article.

(B) A bargaining  unit  member  may  receive  payinent  in lieu  of  taking  Personal  Leave  to a

maximum  of  two  (2) days  in any  one calendar  year. At  twenty  (20)  years of  Sa'vice  a

bargaining  unit  member  may  receive  payinent  in lieu  of  taking  Personal  Leave  to a

maximum  of  three  (3) days in any  one calendar  year.  At  twenty  five  (25)  years  of  service  a

bargaining  unit  member  may  receive  payment  in lieu  of  taking  Personal  Leave  to a
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maxii'num  of  four  (4) days in any  one calendar  year.

(C) PersonalLeavemayaccruetoamaxiimunacci'ualofsix(6)days;nomoretliansix(6)

Personal  Leave  days,  includiiig  payi'nent  in lieu  of  taking  Personal  Leave,  can be taken  within

one calendar  year.

15.C.2 The  deten'niiiation  wliether  or xiot employees  have  misused  or abused their  sick  leave  privileges

will  bemade  bythe  Sick  Leave  Bai'ik  Admii'iistrative  Coi'nunittee.

15.C.3 Staiidardsandprocedurestodeterininesickleavemisuseoratusewillbeestablisliedbythe

Sick  Leave  Bai*  Adinii'iistrative  Coi'mnittee,  subject  to approval  by  tlie  signators  to tliis

Agi-eement.

15.C.4 n'iis  Aiticle  or aiiy  Section  tliereof  may  be ai'nended  thi-ough  the collective  bargainiiig  process

or mutual  agreement  of  tlie  paities  conceri'ied  by  law  in tliat  process.

ARTICLE  16

BEREAVEMENT  LEAVE

16. 1 Any  employee  shall  be excused  from  work  for  not  more  tlian  five  (5) working  days,  not

to include  regularly  sclieduled  days  off,  because  of  death  in tlie  immediate  family  and

sl'iall  be paid  his/lier  norinal  rate  of  pay  for  tlie  scheduled  horirs  missed.

Immediate  family  sliall  mean:

Spouse,  parents,  cbildren,  brotliers,  siSters,  mother-in-law,  father  in law,  daugl'iter-in-law,

son-in-law,  grandchild,  mateinal  or paternal  grandparents  and any  other  blood  relative.

Immediate  family  shall  also  include  a ward  living  in the  same  liousehold.

16.2 Under  extenuating  circumstances,  five  (5) additional  days  with  pay, for  the putpose  of

attending  the funeral,  may  be granted  under  Sections  16.1  and 16.3  witli  written

approval  of  the Department  head;  such  days  to be charged  to the employee's  accnied  sick

leave.

16.3Special  leave  of  one (l)  working  day  with  pay,  for  tlie  purpose  of  attending  the funeral,

sliall  be granted  an employee  in the event  of  the  death  of  an Aunt,  Uncle,  Brother-in-law

or Sister-in-law.

16.4 Under  no circumstances  shall  bereavement  leave  be paid  on an overtime  basis.

ARTICLE  17

CLOTHING  AND  UNIFORMS

17.1 TheCitywillprovidetherequiredunifori'nsforthePoliceDepartmentBargainingUnit
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members.  Siinultaiieously  the unifori'n  allowaiice  forunifoi'i'ned  personnel  shall  be discontinued;

17.2  TheCitywillprovidefortliedrycleaningofunifonnsaiidtheOfficers'civilianclothes,ata

vendor  of  the City's  choosing,  but  not  to exceed  $300.00  per  Officer  per  year effective  on tlie

date ofratification;  aiid further  provided  the cleaning  of  winter  jackets  sliall  be included  in  the

above  amounts  allowable  per  year;  such  cleaning  of  winter  jackets  shall  be at tlie  discretion

ofthe  officer,  but  subject  to the requirei'nents  ofthe  depaiti'neiit.

Effective  Julyl,2008,  tl"ie pro'vision  for  cleai'ffigmaxiinum  shall  increase  to $325.00  per

employee  per  year.

17.3  Provided,  furtlier,  the City  sl'iall  review  tlie  issuance  of  rinifonns  110 later  tl'ian  June  30 of

each year,  at wliich  time  tlie  City  retains  and reserves  the right  to discontiiuie  providing

ru'iifon'ns,  aiid if  such  action  is taken  by  tlie  City,  tlie  Deparh'nent  will  reveit  to the payi'nent  of  an

allowaiice  for  the Bargaiiig  Unit  members  to purcliase  aiid  cleaii  tlieir  ru'iiforins,  sucli  allowance

to be the subject  of  negotiations  witli  tlie  Ui'iion  at tlie  time  of  SIICII reversion;

17.4 Provided,  fiirtl'ier,  tliat  upon  the effective  date of  tlie  City's  providing  unifori'ns  to Bargaii'iing

Unit  members  all issued  ui'iifon'ns,  or parts ofut'iiforins,  sliall  be tlie  property  oftlie  City  and

sliall  revert  to tl'ie City  ripon  tlie  separation  of  an employee  from  tlie  Police  Deparh'nent.

17.5 Members  of  tlie  bargaii'iiiig  unit  who  ai-e assigned  to duties  reqriii'ing  the weaiing  of  Civilian

Clotlies  will  receive  semi-ai'inual  payinents  of  $150.00  as an allowance  tlierefore  in addition

to being  issued  ruiifonns  and will  be entitled  to liave  said civiliaii  clothes  cleaned  in

accordance  witli  Section  17.2  by  the contractor  selected  bythe  City  forthe  cleai'iing  of  unifoii'ns.

Effective  July  1, 2000,the  provision  for  clotlung  allowance  sliall  increase  to $200.00  semi-

ai'utually.  Members  assigned  to Street  criine  will  be ineligible  for  civiliaii  clotl'iing  allowance.

17.6 An  Administrative  Coini'nittee  composed  of  one MPPA  representative,  one  MAPS

representative  aitd one Adininistrative  representative  shall  be establislied  to review  eacli  case  of

civiliaii  clothes  aiid  personal  belongings  destroyed  in the line  of  duty.  Guidelines  will  be

establislied  by  the Adinii'iistrative  Committee,  subject  to approval  by  tlie  Police  Chief,  for

deterinining  replacement  values.  The  Coinrnittee  shall  submit  such  repoits  and

recoini'nendations  to the Police  Chief  The  Police  Chief  shall  have  the final  decision  in such

matters  and such decision  shall  not  be subject  to the Grievance  Procedure  contained  in this

contract.

ARTICLE  18

COURT  TIME

18.1 EffectiveJulyl,2010bargainingunitmei'nberswhoarecalledinduringoff-dutyhoursfor

court  appearances  pertaining  to their  official  duties,  including  DCYS  hearings,  DMV  heariiigs,

depositionsandcivilcases,shallbepaidattherateoftiineandone-half(1  1/2)theirregular

hourly  rate  including  longevity  with  a minimum  payment  of  three  (3) hours  at time  and one

half  (1 1/2).
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18.2 EffectiveJulyl,2010bargaii'iingunitmemberswlioareheldoverfromtheirshiffforcorut

appearances  peitaining  to their  official  duties, etc., sliall  be paid  at the rate oftiine  and one-lialf  (1

1/2)  their  regular  hourly  rate  including  longevity,  for  all time  actually  worked  in excess of

tlieir  sclieduled  sl'iift.

18.3 Inreturiifortl'iepayi'nentsundersectionsland2above,tliebargainingunitmei'nbershallreinit

tlie  court  witness  fee to the City  Treasuiy.

18.4  The  paities  agree to cooperate  to maintain  a list  sliowing  wlien  officers  are 011 vacation.*

Officers  will  be responsible  to advise  the Depaiti'nent  of  vacations  at least sixty  (60)  days iii

advaiice.  Tlie  Department  will  make  a good  faitli  effoit  to avoid  officers  being  subpoenaed

while  011 vacation.  However,  since  the Depaitmeiit  does not  control  tl'ie issuaiice  of  subpoenas,

if  aii officer  is subpoenaed  wl'iile  on vacation  tlie  matter  sliall  not  be giievable.

*For  the prupose  of  tl'ffs section,  vacation  sliall  include  combiiiations  of  vacation  days, swaps,

regulai-  days off,  personal  day  or compensatoiy  time  wliich  extend  regular  vacation.

ARTICLE  19

SENIORITY

19.1(A)  Sei'iiority  for  employees  covered  by  this  Agreei'nent  shall  be defined  as tlie  period  of

employi'nent  with  the Mat'ichester  Police  Department  in  the work  covered  by  tliis

Agreement.  Probationaiy  employees  sliall  l'iave  no seniority,  but  upon  satisfactory

completion  of  tlie  probationaiy  period  sliall  liave  tlieir  nai'nes added  to the senioiity  list  from

tlie  date of  einployinent  as probationary  einployees.

19.1(B)  Effective  July  1, 2010  an employee  of  tlie  Police  Depaitment  who  is assigned  or promoted

from  a non-ui'iifon'ned  status (not  swom)  to a unifonned  (sworn)  status, sucli  ei'nployee  sl'iall  be

placed  at the bottom  of  tl'ie sei'iiority  list  as a swom  officer;  provided,  however,  incu'nbents  iii

Police  Officer  positions  who  were  promoted,  traiisfened  or assigned  from  non-swom  positions

and who  were  credited  witl'i  prior  seniority  status shall  retain  such  seniority  rights.

19.2 Whenevermorethanonepersonstartsemployinentinthedeparh'nentonthesameday,they

sliall  draw  lots to deten'nine  sei'iiority  status on tl'ie seniority  list.

19.3 Seniority  shall  not  be broken  by  vacations,  paid  sick  time,  jury  duty,  suspension  or any

authorized  leave  of  absence  ormilitaryduty.

19.4 Employees  who  resign  voluntarily  or who  may  be discharged  for  just  cause shall  lose all

seniority;  provided,  however,  that  employees  who  resign  in good  standing  and who  are

returned  to duty  before  the  expiration  of  one (l)  year  shall  regain  their  seniority  provided,

however,  that  the period  of  separation  will  not count  for  or entitlement  to benefits  based  on
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length  of  seice.

19.5 Sei'iiority  shall  not  give  ai'iy  employee  the tight  to clioose  l'ffsfher  assigni'nent  or his/her  job

since  it is recognized  that  these  factors  are a part  of  managei'nent's  inherent  i-igl"its aiid  any

dissatisfaction  with  assigiunents,  etc., shall  not  be subject  to the giievanceprocedure.  However,

the Coinmission  will  give  consideration  to sei'iiority  iii  makiiig  assiginnents  that are  not

promotional.

19.6 Wlienever  a senior  employee  feels  he/slie  has been  by  passed  for  an assigi'u'nent,  he/slie

may  request  and be entitled  to an explanation.

19.7 LAYOFF  PROCED'[JRE  - Tlie  following  layoff  procedures  sliall  be confined  to tlie

members  of  tlie  bargaining  rinit:

(A)  In tlie  event  of  a layoff  probationer  employees  sl'iall  be laid  off  first.  Tlie

order  of  layoffs  of  probationers  sliall  be detennined  by  tlie  Cl'iief.

( B ) The  order  of  layoff  of  regular  employees  witli  less tlian  4 years  of  service

sl'iall  be based  on  job  perfon'nance,  absentee  record  and seniority.

(c)  Regularemployeeswithfourormoreyearsofservicesliallbelaidoffin

ii'iverse  order  of  seniority,  witli  the least  senior  employee  laid  off  first.

(D)  ExceptionsmaybemadebytlieC1iieftotlieorderoflayoffsasoritlined

in Sections  (A),  (B)  and  (C)  above  to maintain  Affiiinative  Action  goals  for

minorities  and females.

ARTICLE  20

HOSPITAL/MEDICAL  INSURANCE  PAYMENT

20.  l Effective  Julyl,  2019,  the City  will  offer  forir  (4) liealth  iiisuraiice  plai'is: The  Access  Blue  New

Englaiid  HMO  Site of  Semce  100,  Access  BtueNew  Englaiid  HMO  Site of  Semce  250, a High

Deductible  Plaii  coupled  with  an HSA,  and aii altemative  Access  Blue  New  Englaiid  HMO  1250

plaii  all as more  particularly  described  iii  the attaclied  benefit  explanation  slieets. Effective  Julyl,

2020,  the City  will  offer  three  (3) health  insurance  plans: The  Access  Blue  New  England  HMO  Site

of  Semce  250, aHigh  Deductible  Plan  coupled  with  anHSA,  aiid  aii altemative  Access  BlueNew

England  HMO  1250  plan  all as more  particularly  described  in the attached  benefit  explanation

sheets. For  einployees  hired  before  February  7, 2012,  the City  shall  pay 84%  ofthe  preinium  for  the

above-referenced  plaiis  for  fainily,  two  person  or siiigleplan  coverage  rinless  othewise  stipulated

herein.

For  bargaining  unit  members  hired  on or after  February  7, 2012,  who  are eligible  for  Health

Insurance  tl'ie City  shall  pay  80%  of  the premium  of  the  chosen  plan.

The  City  may  offer  ahigh  deductible  health  iiisurance  plan  accompanied  by  tlie  establishment

of  a Health  Savings  Account  (HSA)  for  each enrolled  bargaining  unit  member  with  a present

contribution  of  $1,500.00  for  an individual  and $3,000.00  for  a two  person  or a family  plan.
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The  City  retains  the  right  to set tlie  aniiual  City  contribution  and  sliall  eacli  year  prior  to tlie
open  ei'irolh'nent  period  disclose  aiiy  clianges  to high  deductible  benefitplaii  aiid/or  its
contribution  to the  HSA  or continuation  of  tlie  HSA  in  the  following  fiscal  year.  For
bargaining  unit  members  liired  on  or before  Februaiy  7, 2012  availing  theinselves  of  this
option,  tlie  City  shall  pay  84%  ofthepreinium.  Bai-gainingunitmembers  will  be cl'iarged  on
the  basis  of  a single,  two  person  or  family  plan  inespective  of  the  single,  two  person  or
fainily  plan  designation  in  tlie  plan  itself.  Tlie  City  agrees  not  to change  tlie  amorint  of  the

contribution  ($1,500/$3,000)  to tlie  HSA  prior  to reaching  agreement  on  a successor
agreement.  All  other  conditions  relative  to the  higli  deductible  plan  shall  apply.

Bargaining  rinit  members  liired  after  June  30, 2019,  shall  be limited  to only  enrolling  in
tlie  liigli  dedr'ictible  plan  (aka  HSA  plan),  or  the  alteriiative  Access  Blue  New  England
HMO  1250  plan  if  tliat  member  does  not  qualify  for  tlie  HSA  plan,  witli  tlie  City  paying
80%  of  tlie  premirun  towards  eitlier  plan.  For  tlie  higli  deductible  plan,  the City  sliall

contribute  annually  $1,500.00  for  a single  plan  and  $3,000.00  for  a two  person  or family
into  a Health  Savings  Accorint  as set fortli  above.

Tlie  City  will  make  available  up to five  (5)  slots  011 tlie  payroll  for  deductions  reqriested
by  the  Employee,  provided  the  entity  will  accept  electronic  transfers.  The  City  will  not
discriminate  in tlie  rises of  tliese  payroll  deduction  slots.

After  the  completioi'i  of  tlieir  probationary  period,  employees  hired  after  June  30,
2019,  may  opt  to enroll  in any  medical  insurance  plan  offered  pursuant  to tlie
Collective  Bargaining  Agreement  at tlie  next  open  enrollment,  provided  that  tlie
City  sliall  only  contribute  to  tlie premium  of  tliat  plan  tl'ie  same amount  it
contributes  to tlie  HSA  plaii.

In  tlie  event  tliat  there  are  no medical  services  providers  participating  in  tlie  Site  of
Service  network  witliin  twenty  five  miles  of  the  City  of  Manchester,  the  Parties  agree  to
reopen  tlie  contract  to consider  alternative  health  insurance  options  to tlie  Site  of  Service
plan(s).  The  Parties  agree  that  any  alteriiative  health  insurance  options  to be considered

must  have  the  same  or lower  costs  for  the  employer  and  employee.

20.1 (A)  To  a bargaining  unit  member  wlio  elects  not  to receive  coverage  under  any  City  health
insurance  plan  the  City  sliall  pay  $4,000.00  annually  in  lieu  of  health  insurance  coverage.
The  City  shall  make  said  payi'nent  in  two  equal  payments  of  $2,000.00.  The  first  payinent,  in
arrears,  will  be made  in  January/February  and  the  second  payi'nent,  in arrears  will  be
made  in  July/August.  Bargaining  unit  mei'nbers  who  encounter  a qrialifying  event  so as to
make  them  eligible  for  enrollment  in  the  City's  health  insurance  plans  during  either  six
month  period  will  receive  a pro  rata  amount  based  on  the  next  $2,000.00  payinent.
Bargaining  unit  members  will  be able  to enroll  in  the  City  health  plans  notwithstanding  a
qualifying  event  in  the  annual  open  enrollment  period.
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20.2  Effective  July  1, 2003  all employees  shall  be required  to pay  the employee  share  of  the liealtli  and

dental  insurance  premiums  as specified  in tlie  collective  bargaining  agreement.

20.3 It is agreed  by  all  parties  concenned  that  tlie  City  reserves  and shall  have  the right  to cliange
insurance  carriers  provided  tliat  there  is no significaiit  decrease  in overall  benefits  and that  tlie
New  Hampsliire  Retirement  System  must  accept  tlie  new  plan  for  retired  officers.

20.4  Effective  Julyl,  1999,  or date of  ratification,  wliichever  is later,  bargaining  unit  members  will
liave  tlie  option  to ei'iroll  iii  Delta  Dental's  Plaii  inctudiiig  coverage  A, B &  C witli  a total  yearly

maxirmu'n  of  $1000.00  on a voluntary  basis  in  whicli  case tlie  City  will  pay  eiglity-five
percent  (85%)  of  tl'ie single,  two-person  or fainily  premium.

Effective  July  1, 2003,  the total  yearly  maximum  will  be increased  to $1,500.00.

20.5 All  members  of  the bargaining  ruiit  sl'iall  be entitled  to Full  paiticipation  in tlie  City's
Employee  Assistance  Program  (EAP).  The  parties  agree tliat  iftlie  EAP  is tei-i'ninated  by  tlie  city
tliat  tl'iis benefit  will  lapse.

20.6 For  two  (2) years after  retirement  any  bargaii'iing  unit  member  WIIO retires  on or affer  March  1,
2012 aiid  piior  to June 30, 2015  sliall  be entitled  to paiticipate  only  in tlie  High  Deductible
Healtli  hisurance  Plan,  and not  iii  any  otlier  City  healtli  insurance  plan.  The  bargaining  unit
member  shall  pay  the entire  cost  of  the  plan.  Tl'ie  deductibles  for  tlie  Higli  Deductible  Healtli
hisuraiice  Plan  shall  be $2,000.00/$4,000.00  (siiigle  person/two  person  or fainilyplaii).

20.7 The  City  will  make  available  up to 5 slots onthe  payroll  for  deductioi'is  reqriested  bytlie  ei'nployee.
The  Citywill  not  discriiniitate  inthe  uses ofthese  payroll  deduction  slots.

ARTICLE  21

TEMPORARY  DUTY  IN  HIGHER  RANK

21.1  Anybargainingunitmeinberreqriiredtoperfori'ntliedutiesofanofficerofahigherrai*forone

(1) contiiuious  work  week,  except  for  trainingpurposes,  shall  be compensated  at the rate ofpay
for  said rank  in accordaiice  with  Section  II, paragrapli  (E)  of  the Compensation  Ordinance.

ARTICLE  22

JOINT  SAFETY  COMMITTEE

22.1  A  joint  Committee  shall  be fori'ned  by  the Commission,  the MPPA  and the Manchester
Association  of  Police  Supervisors  which  shall  meet  once  a month,  or more  often  by  mutual
agreement  of  the  parties,  to review  and recommend  safety  and health  conditions  and to
discuss  matters  of  mutual  interest  and  benefit  pertaining  to safety  and health  conditions.
Said  Coinmittee  shall  consist  of  one  individual  appointed  by  the  Police  Commission,  one
individual  appointed  by  tl'ie Manchester  Association  of  Police  Supervisors  and two
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members  appointed  by  the MPPA.

22.2  Tlie  MPPA  and MAPS  appointees  sliall  attend  tlie  meetings  witliorit  loss of  pay  or

benefits  when  such  meetings  occur  during  tlie  regular  working  liours  of  the  employee.

22.3  Each  member  of  tlie  Committee  sliall  be a pennanent  member  for  the duration  of  tliis

Agreement  and an Alternate  shall  be named  for  each;  provided,  however,  tl'ie pertnanent
members  sliall  attend  whenever  possible.

ARTICLE  23

MISCELLANEOUS

23.1 Tlie  administration  agrees  to pennit  representatives  of  tlie  MPPA  to liave  reasonable

access  to Mancliester  Police  Station,  subject  to security  regulations,  provided  tliat  any

sucli  representative  notifies  tlie  Cl'ffef  of  Police  or his designee  of  tlie  reason  for  his7ber

presence  wlien  he/slie  arrives  and exercises  care  not  to interfere  witli  the perfori'nance  of
duties  assigned  to employees.

23.2  Tlie  administration  agrees  to provide  suitable  space  for  a tulletin  board  to be used  for

Union  aiuioruicements,  notices,  social  events  and otlier  sucli  non-controversial  matters.

The  Union  agrees  to provide  tlie  Chief  witli  a copy  of  all notices  to be posted.  The

bulletin  board  space  sl'iall  not  include  advertising,  political  matter  or any  kind  of
literature  ot}ier  tlian  herein  provided.

23.3 Tlie  Commission  will  annually  furnisli  tlie  Union  witli  a senioiity  list  sliowing  tl'ie names
of  all employees  in  tlie  bargaining  unit.

23.4Tlie  Union  agrees  to furnisli  the  Commission  witli  a list  of  MPPA  officials  and  to keep
said  list  up  to date.

23.5 0ne  local  official  shall  be allowed  to attend  the MPPA  monthly  meeting  withorit  loss of
pay or benefits  if  said  meeting  occurs  during  the officer's  regular  tour  of  duty.

23.6 0fficers  may  be employed  on their  off  duty  hours  up to a maximum  of  twenty-four  (24)

hours  in any  one work  week.  The  Police  Department  shall  be considered  the  primary

employer  and when  a callback  order  is issued  by  the Department,  any  employee  must

irninediately  respond.  It is mandatory  that  the employee  notify  the  Chief  of  Police  or his

designee,  in writing,  as to the name  of  the employer,  the location  of  employi'nent,  a

description  of  the  type  of  work  being  performed,  the  work  hours  sclieduled,  the  days  of
the week  involved  and any  changes  in  his/her  work  or work  schedule.  If  injured  in  the

performance  of  this  off-duty  work,  he/she  must  submit  a detailed  report  of  such

injury.  No  officer  shall  be allowed  to accept  and continue  employment  without  the

express  knowledge  of  the Chief  of  Police  or his designee  who  shall  have  the sole  right  to
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detennine  whether  a conflict  of  interest  exists or wliether  the work  is iii  the best interest  of  the
depai'h'nent  and the City  of  Maiicliester.

23.7 All  individual's  personnel  folder  shall  be available  to tl'iat department  mei'nber  upon  request  at
reasonable  tiines  for  inspection  and review,  provided,  however,  any  sucli  inspection  or review

shall  be conducted  in  the presence  of  the Cliief  orliis  designee.  Excluded  from  inspection  and
review  are personal  aiid  business  references  obtained  prior  to ei'nployinent.  No  item  shall  be
reinoved  from  an iiidividual's  personnel  folder,  except  by  mutual  agreement  of  tlie  individual
and the Chief  of  Police  or his designee.

23.8 REMOVAL  OF  REPRIMANDS  - All  wiitten  repiimaiids  sliall  be removed  from  aii
employee's  personnel  folder  after  twelve  (12)  montlis,  provided  tlie  employee  lias satisfactoiily
coi'rected  the nature  of  the repiimand  aiid  tliere  liave  been  no additional  repi-imands  issued
duiing  tlie  twelve  montli  period.  The  employee  will  be notified  when  a repiii'nai'id  has been
rei'noved  from  l'ffs/herpersoi'u'iel  folder.

23.9  0FF  DUTY  HANDGUNS.  Off  drity  officers  will  be allowed  to carry  semiautomatic

liandgiins,  provided  tliey  attend  traii'iiiig  and become  certified  with  sucli  l'iaiidguns.  The  officer
sliall  be responsible  to provide  for  amrmu'iition  and any  otlier  costs  associated  witli  traii'mg
and ceitification.  Traii'iiiig  shall  be done  duriitg  off  duty  l'iorirs  and officers  sliall  not  be entitled
to any  pay  for  sucli  traii'iing.

23.10  INDEMNIFICATION.  The  City  of  Manchester  cunently  purcliases  liability  insuraiice
aiid/or  self-insures  which  includes  coverage  of  liability  of  priblic  officials  and employees  for
actions  taken  as part  of  tlieir  official  duties  wliile  employed  by  the City.

Furtheri'nore,  011 tlie  25th  of  Novei'nber,  1975,  the Board  of  Mayor  and Alden'nen  acted  rinder
tlie  provisions  of  RSA  31 :105 by  voting  to indemnify  the  l'iold  hannless  for  loss  or
damage  any  person  employed  by  tlie  City  wliile  acting  in their  official  capacity.  Sucli
action  by  the Board  of  Mayor  and Alden'nen  protects  the officials  ai-id employees  of  the City
for  tlie  deductible  amount  of  liability  insurance.

Employees  of  the City  within  the bargaining  unit,  acting  within  the scope  and autliority  of
their  offices,  are covered  under  tlie liability  insurance  and the indeinnification  for  the
deductible  amount  of  the  liability  coverage  which  are currently  in effect.

23.11  The  City  agrees  that  for  the safety  of  the parking  control  officers  as'iy tickets  or

documents  issued  by  a parking  control  officer  will  not  have  any  identifying  marks  or

representation  of  an individual  parking  control  officer  that  is recognizable  by  the general
public.  This  does not  prohibit  the City  from  creating  a system  of  accountability  for  the
issuance  of  ticket,  including  badge  numbers,  provided  the public  cannot  identify  the
individual  parking  control  officer  on the  face  of  the  ticket.
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23.12  The  Parties  acknowledge  tliat  the City  l'ias tlie  right  to require  employees  to wear  body

cameras  and to record  video  in the line  of  duty.  Once  the City  decides  on the specific

cameras  system  and a scliedule  for  implementation,  the Parties  sliall  engage  in  impact
bargaining  as required  by  law.

ARTICLE  24

MEDICAL  EXAMINATIONS

24.1 ItsliallbetheresponsibilityofeachmemberoftlieMancliesterPoliceDeparhnenttokeep

l'iiinself/herself  iii  the proper  physical  condition  to enable  hiin/her  to can'y  orit  tlie  nonnal

functions  of  a Police  Officer.  Employees  sliall  be required  to take  a pliysical  examination  eveiy

year  and meet  tlie  physical  standards  as established  tlie  Joint  Safety  Coini'nittee  refei'red  to in
Aiticle22.  Anemployeemaybereqriiredtotakeapliysicalexainiiiationmorefrequentlyif

deeined  necessaiy  by  tl'ie Cl'iief  ofPolice.  Faihire  to maintain  oneself  in the prescribed  pliysical
condition  may  subject  aii employee  to disciplinary  action,  including  disinissal.

However,  any disciplinaiy  action,  including  dismissal,  as a result  of  said  physical  examination
sliall  be subject  to review  under  tlie  Giievance  Procedure  of  this  Agreement.

ARTICLE  25

RULES  AND  REGULATIONS

25.1 TheRulesandRegulationsoftlieMaiicl'iester,NewHampsl'ffre,PoliceDeparti'nentwlThcliare

now  iii  effect  or as may  be amended  by  tlie  Police  Con'u'nission  shall  be the prime  govei-iiing

factor  iii  the conduct  aiid  actions  of  all police  officers  aitd evei'ypolice  officer  sliall  be tliororigl'ily
conversant  witli  tliem.

ARTICLE  26

NO  STRIKE  CLAUSE

26.  1 No a'nployee  covered  by  this  Agreement  shall  engage  iii,  iiiduce  or encorirage  aiiy  strike,  work

stoppage,  "sick-in"  "sick-  out",  slowdown  or withholdiiig  of  services  to the City  of  Manchester.

26.2 The  Ui'iion  agrees that  neither  it, nor  any  of  its officers  or agents,  national  or local,  will  call,
institute,  authorize,  participate  in, sanction  or ratify  any  such  strike,  work  stoppage,

slowdown  or withholding  of  semces  ofthe  City  of  Manchester

26.3 In the event  of  a strike,  work  stoppage,  slowdown  or withholding  of  semces  to the City  of

Manchester  any employees  participating  in the same shall  be subject  to disciplinary  action,

including  immediate  dismissal.

ARTICLE  27
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EDUCATION  INCENTIVE  REIMBURSEMENT  POLICY

27.1 TheCitywillreimburseemployeesforapprovedcourses,whichareinaccordancewith

the  establislied  procedures  of  the  Department  and  the  City,  on  the  basis  of  75%  of  the  cost

of  tuition,  books  and  materials  to a maximum  of  $1000.00  per  calendar  year  provided,

however,  the  City  will  not  reimburse  an employee  for  a course  or courses  and  books  or

materials  wliich  are  paid  for  through  Federal  or State  Programs.

27.2  Courses  must  be approved  in advance  by  the  Department  Head  concenned  as meeting  the

requirement  that  sucli  course  is related  to tlie  employee's  job  or  is part  of  a career

development  program.  Approval  must  be  obtained  tlirougli  tlie  Human  Resources

Department  for  payment  for  tlie  course  in accordance  witli  the  established  procedure.

27.3 Approval  for  corirses  will  be considered  on tlie  basis  of  relevancy  of  tlie  course,  number

of  employees  applying  and  funds  available.  Tlie  total  amorint  expended  for  Tuition

Reimbursement  for  Bargaining  Unit  members  shall  not  exceed  twelve  thousand

($12,000.00)  Dollars.

ARTICLE  28

CRIT  I CAL  INC  I DE  NT  PAY

28.1  In  recognition  of  tlie  increasingly  liazardous  working  conditions,  including  but  not  limited

to,  the  proliferation  of  violence  against  police  officers,  increased  frequency  of  critical

incidents,  and  tlie  lieroin  and other  illegal  drugs  epidemic,  eacli  swon'i  officers  and  animal

control  officers  shall  receive  an additional  forty  ($40) dollars  a week  as critical

incident/hazardoris  duty  pay  effective  January  1, 2017.  The  critical  incident/liazardoris

duty  pay  sliall  be increase  to $50  per  week  effective  January  1, 2018.

ARTICLE  29

LIFE  INSURANCE

29.  l  Effective  July  1, 2010,  or date  of  ratification,  whichever  is later,  the  City  will  provide  for  a

Life  Insurance  Fund  to provide  for  the  payinent  of  a death  benefit  of  an amount  equal  to the

employee's  last  yearly  base  pay,  but  not  to exceed  fifty  thousand  ($50,000.00) to the  nai'ned

beneficiary  or  estate  of  aiiy  member  of  the  Bargaining  Unit  who  dies  from  any  cause  while

einployed  by  tlie  City  or  within  sixty  (60)  calendar  days  after  retirement  or  resignation  for

health  reasons.

29.2  The  City  reserves  the  right  to obtain  insuraiice  coverage  for  the above  amounts,  and  reserves  the

32



MPPA Contract  7/1/2019-6/30/2022
sole right  to select  sucli  iiisui-aiice  cai'iier.

ARTICLE  30

DURATION

TERMINATION  AND  RF,NEWAL

30.1 aThisagreementsliallbeinfullforceandeffectandremaininfullforceandeffectfromJtt7y

1, 2019,  to and including  June  30, 2022, except  as otlierwise  specified  in individual  aiticles,
and sliall  contirnie  from  year  to year  tliereafter  rinless  written  notice  of  desire  to caiicel  or

tenniiiate  tlie  Agreement  is served  by  either  party  upon  tlie  otlier  at least  sixty  (60)  days prior

to tlie  date of  expiration.

30.2 Wherenosuclicancellationorterininationnoticeisseiyedaiidtliepartiesdesiretocontiiuiesaid

Agi-eei'nent,  but  also desire  to negotiate  cliaitges  orrevisioi'is  iii  tl'iis Agreei'nent,  eitlierpaity  may

serve LIPOII tlie otlier a notice at least sixty (60) calendar days ptior  to June 30, 2022, advising
tl'iat sucli  paity  desires  to revise  or cliange  teri'ns or conditions  of  sucli  Agreement,  and wl'ffcli,

terins  and conditions  are  desired  to be renegotiated.

ARTXCLE  31

HEALTH  BENEFITS  AND  SALARY  INCREASES

31.I Sliould,subsequenttoJai'uiaiyl,2012,aiiyotlierbargainingunitwithintlieCityof

Mancliester,  New  Hampsliire  negotiate  liealtli  care benefits  set fortli  in paragrapli  20.1 of

this  agreement  wliicli  are more  favorable  tliat  the healtl'i  care benefits  contained  in paragrapli

20.1,  20.1 A and 20.6,  tlie  Mancliester  Police  Patrolman's  Association  sliall  be entitled  to
receive  the more  favorable  bei'iefits.

31.2  Should,  subsequent  to January  1, 2012,  any other  bargaining  unit  within  tlie  City  of

Manchester,  New  Hai'npshire  negotiate  Salary  Scliedule  increases  for  tlie  years  set fortli  in

paragraphs  13.3.2  and 13.3.3  of  this  agreei'nent  which  are more  favorable  than  the Salary

Schedule  increases  contained  in  paragraphs  13.3.2  and 13.3.3,  the Manchester  Police

Patroh'nan's  Association  shall  be entitled  to receive  the  more  favorable  Salary  Schedule
increases  for  those  years.

31..3  Inrecognitionofpriorseiceanybargainingunitmemberwithtwentyyearsofservicethatwere

hired  before  June 30, 2009,  of  which  ten (10)  must  be withthe  City  of  Manchester,  who  retires  after
Julyl,20l7willbepaidaseverancebenefitof$10,000.  EmployeehiredafterJune30,2009,shall

onlybe  entitledto  a$7500  severancebenefit.  The  City  maywithhold  from  this benefit  such

ai'nounts  that are necessaryfor  contributions  to the New  Hampsme  Retirei'nent  Systei'n.
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Date: d-441Jb

eam

yavl  6tvt,-4'

Date: (% -/  S-2(),,l()

APPENDIX  A
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QUALIFICATIONS  FOR  ACHIEVEMENT  STEPS

Current  members  of  the  MPPA  bargaining  unit  will  be grandfatliered  to assure tl'iose

presently  liolding  an A-Step  status  keep  it at their  current  rai'ik.

UponratificationoftliecontractmemberswithPost  Secondary  Education  (degrees  +)

will  carry  foi-ward  tl'irorigli  the ranks  as oritlined  in Appendix  A.

Bargaining  ru'fft members  who  attain  any of  the following  sliall  be deemed  to liave  achieved

tlie  "A-STEP."

Any  ceitification  or experience  in a specialized  area tliat  biings  added  benefit  to tlie

assigned  duties  of  the member's  position  (as solely  deteii'nined  by  tlie  Cliief  of  Police).

Police  Officer:

*  An  Associates  Degi-ee  or liiglier  in, Ciiminal  Justice;  Social  Set-vices;  Business

Management/Administration;  Priblic  Administration  or Medical  Sciences,  i.e.,  RN,  P.A.,

Paramedic,  EMT  (All  employees  cut-rently  liaving  tlie  EMT  A-Step  sliall  retain  such  A-

Step wlietlier  or not  licensed  by  tlie  State  of  New  Hampsliire  or by  any  otlier  agency.  New

EMT's,  after  August  3, 2004,  must  be licensed  by  the State  of  New  Hampsliire).

*  Certified  Polygrapli  Examiners

*  Certified  Accident  Reconstructionist

*  30 Continuing  Education  Units  (CEU)  from  the NH  Police  Standards  and Training  Cortncil

[Courses  required  for  Police  Officers  Ceitification  sliall  not  corint]

*  Animal  Control  Officer  I&II:

*  An  Associates  Degree  or higher  in, Ciiminal  Justice;  Veterinary  Sciences;  Social  Set-vices;

Business  Management/Administration;  Public  Administration  or Medical  Sciences,  ie,

RN,  P.A.,  Paramedic.

*  Or  completes  (pre-approved)  six courses,  six worksliops  or six seiniiiars  appropriate  to assigned

duties.

Parking  Control  Officer:

*  An  Associates  Degree  or higher  in,  Criininal  Justice;  Social  Services;  Business

Management/Administration;  Public  Adininistration  or Medical  Sciences,  i.e., RN,  P.A.,

Paramedic

*  or completes  (pre-approved)  six courses,  six worksliops  or six sei'ninars  appropriate  to assigned

duties.

[NOTE]The  following  paragraph  shall  applyonlyto  bargainingunit  meinbers  who  are hired  after  the date

of  ratification  of  this  Agreei'nent:

Achieveinent  Pay  Standards  for  each class ofpositions  are grouped  into  tl'iree  different  kinds  of

categories:

1  Qualifying  Additional  Formal  Education;
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2 Qualifying  Additional  Specialized  Training;  and

3 Qualifying  Additional  Skills

In order  for  an employee  to advance  iiito  aii Acl'iievement  Pay  Grade,  the employee  must  successfi'illy

complete  the required  items  within  two  (2) of  the three  (3) categories.  One  will  suffice  to achieve  an

A-STEP  provided  tlie  required  items  are proposed  by  tlie  employee  and/or  bargainingunit

representative  and approve  by  the department  liead.  All  ei'nployees  shall  be provided  eqrial

opportunity  to pursue  completion  of  Achievement  Pay  Standards  appropriate  to their  assigned

dyities  axid

responsibilities.

APPENDIX  B

EMPLOYEE  IE,VELOPMENT  APPEALS  PROCESS

Only  en"iployees  WIIO are denied  a merit  step increase  on tlieir  anniversary  date  of

position  due  to a sub-standard  perfon'nance  evaluation  may  file  an appeal.  All  appeals  sliall

be ii'iitially  filed with the einployee's deparhnent  l'iead. AIIY  einployees  receiving  a satisfactory

perfonnaiice  evaluation  sliall  not liave  tlie  tight  to appeal or giieve  their  evaluation,  tl'ieir  pay  step or the

supervisor's  coininents.  Ill tlie event tliat  tliere  is a disagreement  between  tlie employee  and

liis/her  supervisor  over  tlie  EDP  goals,  the  employee,  after  discussing  tlie  disagreement

with  the Department  Head  or his/lier  designee  may  witli  tlie  concurrence  of  tlie Union,  file  a

gi-ievaiice.

If  tlie  department  liead  rules  in the employee's  favor,  the employee  sliall  receive

l-iis/her  merit  step  as of  tlieir  ai'u"iiversaiy  date of  position.  If  the depaitment  liead  i'ules against

the employee,  tlie  employee  sliall  liave  tlie  riglit  to appeal  tlie  decision  to tl'ie city-wide  appeals

coininittee.

Employees  will  liave  tliirty  (30)  days  from  the date  of  denial  by  their  depaitment  liead  to

file  an appeal  witli  the Human  Resources  Director  or their  tight  to appeal  shall  be forfeited.

*  An  appeals  comi'nittee  shall  be comprised  of  the following  representatives:

*  Two  uruon  representatives  appointed  by  the unions  (with  two  altei-i'xates).

*  One  department  head  (with  one  alternate).

*  One  non-affiliated  (with  one  alternate).

*  An  independent  neutral  party  to act as tie breaker.  Tliis  person  to be selected  throrigh

agreement  between  the City  and the unions.  If  no decision  can be reached,  the

neutral  shall  be appointed  by  the P.E.L.R.B.  Any  costs  associated  with  the neutral

party  hearing  appeals  shall  be borne  half  by  the City  and half  proportionally  split  amongst

the unions  whose  members  are appealing.  The unions  shall not be responsible  for any  costs

incurred  in appeal  hearings  from  non-affiliated  employees.

The  Human  Resources  Director  as non-voting  chairman  to provide  staffresources.

Members  cannot  sit in on appeals  where  the appellant  is a member  of  the same department  or

umon.
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Terms  of  tlie  members  on tliis  committee  shall  be staggered  witli  two  (2) year
teii'ns  and  members  cai'uiot  serve  more  tl'ian  two  consecutive  tenns.  Members  must  take  at least
one year  off  after  serving  two  terins  before  being  allowed  to serve  on tlie coininittee  agaiii.
Alten'iates  shall  have  no terin  liinitations.

Unless  agreed  to by  the  appellant  and  tlie  Human  ResorircesDirectortlie

coininittee  shall  liave  sixty  (60)  days  from  receipt  of  the appeal  to conduct  a hearing  on  tlie  matter.

The  committee  sliall  liave  thirty  (30)  days  to render  a decision  on tlie  matter.

A  majoiity  vote  sliall  rule  and all decisions  are final,  binding  and  non-gi'ieveable.  A decision

favorable  to tlie employee  means  tlie  employee  sliall  receive  tlieir  merit  step  effective

(including  retro-active  pay)  to tlieir  date of  position.  Evaluation  step increases  will  stop  when  an
employee  reaclies  Step  13 on tlie  iiicluded  paymahix.

The  provisions  of  this  Article  shall  expire  on  tlie  last  day  of  tliis  Agreement,  provided  tliat
any  employee  denied  a merit  pay  increase  during  tlie  duration  of  tliis  agreement  sliall  be
entitled  to aii appeal  ruider  tlffs  Aiticle.
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CITY  OF  MANCHESTER,  NEW  HAMPSHIRE  MPPA  AND  MAPS  UNION  PAY  SCHEDLILE  - (FY2020)  - 2%
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45.08  46.46  4784  4928  5073  5226  5384  5544  5710  58.82
67620  69690  71.760  73920  76095  78390  80.760  83160  85650  88.230

GRADE  26A
(7XA)

Ex
H

o

88 804.26
42 70

64.050

91 468  38  94,212  43
43 gg  45 31
65.985  67 965

970388 € 9994994  102,94844  106,03689  109,218.02  112,49454  115,869.37  119,345.46  122,925.80  126,613.62
4667  4807  4948  51.00  5254  5411  55.73  57.39  59.13  6090

70 005  72105  74 220  76.500  78 810  81 165  83.595  86 085  88.695  91.350



GRADE STEP  AL1 STEP  AL2 STEP  AL3 STEP  AL4 STEP  AL5 STEP  AL6 STEP  AL7

GRADE  12 Ex

(7JO  H

o

48 865  71

23 52

35 280

50 331 71

24 23

36.345

51 841.64

2494

37 410

53 396.91

25 66

38 490

54 998.79

26.45

39 675

56 648  77

27.26

40.890

58 348.24

28.06

42 090

GRADE  12A  Ex  50,576  C)1 52,093.29  53,656  09  55,265  77  56,923  75  58,631  49  60,390  43

(7JA  H 2432  25.06  2581  2660  2742  28.22  2907

0  36 480  37 590  38 715  39 900  41 130  42 330  43 605

GRADE  14 Ex  55 946  37

(7LO  H 2692

57 624  78

27.72

59 353  51 61 134  13

28 58

42 87 €

29 42

62,968  14

30 28

64 857  18

31 21

66 802  88

40.380 41 .580 44 130 45  420 46 815

3213

48 195

GRADE  14A  Ex  57 904  52

(7LA  H 27 83

0  4'l.74!i

59 641 64

28.70

43.050

61 430  90

29 55

44 325

63 273  82

30.45

45.675

6517200  67127.22

31 39  32.32

47 085  48.480

69 141 01

33.28

49 g:o

GRADE16  Ex  64,052.98  65974.59  67,95383  6999243  72,09222  74,255.00  76,482.64

(7NO  H 3079  3172  3269  33.65  3468  3570  3678

0  46185  47580  49035  50475  52020  53.5!!)  55170

GRADE  16A  Ex  66,294  84  68,283  70

(7NA  H 31 93  32.87

0  47 895  49.305

7t],33219  72,44217

33 87  34 87

50 805  52 305

74615.42

35 94

53 910

76 853  91

37 02

55.530

79 159.52

38 11

57 165

GRADE  18  Ex  73 334.28

(7PO  H 3530

0  52950

75 534.28

36.37

54 555

77 800  31

37 45

56175

80134  38  82,538  40

38 59  39 74

57885  59610

85 014.53

40 93

61 395

87 564  95

4216

63.240

GRADE  18A  Ex  75 900  98

(7PA  H 3650

0  54750

78178.01

37 57

56  355

80 523  35

38 73

58 095

82,939  03

39 88

59 820

85 427.22

41 10

61 650

87 990.01

42 31

63 465

%  629  70

43.57

65.355

GRADE  19  Ex

(7QO  H

o

78 467  66

37.77

56  655

80 821 72

3887

58 305

83,246  37

40 05

60.075

85 743  78

41.25

61 875

88 316.04

42 50

63 750

90 965  55

43 76

65 640

93 694  51

45 07

67.605

GRADE  19A  Ex  81,:14.04

(7QA  H 39.09

0  58635

83650.47  8615997

40 25  41 44

60.375  62 16 €

8874477

42 69

64 035

gi  407  14

43.97

65 955

94 149  34

45.30

67.950

96 973.85

46 65

69 975

GRADE  22  Ex  96 126  26

(7TO  H 46.23

0  69345

99 010  08  101 980  38  105  039.77  108  190  97  11l  436  70  114  779  79

4764  4906  5054  52.04  5360  55.22

71460  73590  75810  78060  80400  82.830

GRADE  22A  Ex

(7TA  H

o

99,490.72  102,475.43  105,54969  108,71616  ffl,977.65  115,33699  118,79706

4785  4929  5075  5228  53.85  55.46  57.11

7'l775  73.935  76125  7842 € 80.775  83190  85665



GRADE  STEP  ALi  STEP  AL2  STEP  AL3  STEP  AL4  STEP  AL5  STEP  AL6  STEP  AL7

GRADE  23  Ex  102,855  11 105  940  76  109  118.98  112,392.55  '115,  764  35  319,237  27  122,  814.39

(7UO)  H 4944  5094  5249  54.02  5566  57.31  5909

0  74160  76.410  78 735  81 030  83 490  85 965  88.635

GRADE  23A  Ex  106,455  05  109,648.71  112,938  16  416,326  32  119,816.06  123,410.54  127,  112  89

(7UA)  H 51 19  52 72  54 32  55 94  57.64  59 34  61 13

0  76785  79.080  81480  83910  86460  89010  91695

GRADE  24  Ex  110,054  97  413 356  62  I 16 757  33  j20,260  06  123,867  84  127  583.90  131,411  39

(7VO)  H 5293  5451  56.16  5783  59.55  61.33  6318

0  79 395  81 765  84 240  86.745  89 325  91 995  94 770

GRADE  24A  Ex  113,906  90  117,324  11  120,843  85  124,469.  14  128,203  23  132,049.32  136,010  82

(7VA)  H 5476  56.41  5810  5986  61.66  6352  6542

0  82140  84.615  87i50  89.790  92.490  95280  98130

GRADE  26  Ex  126  001 94  129  781 98  133  675  45  137  685  71 141 816  28  146  070  76  150  452.90

(7XO)  H 6057  62.40  64.28  6621  6819  7026  7235

0  90855  93600  96420  99315  102.285  1C]5390  108525

GRADE  26A  Ex  130,412  02  134,324  36  138,354.10  142,504.75  146,779  88  151,183  25  155,718  78

(7XA)  H 6271  64.58  66.56  6853  7061  72.73  74.89

0  94065  96870  99840  102795  105.915  109.095  112.335


