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PREAMBLE

For  purposes  of  this  Agreement,  the  City  of  Mancliester,  NH  is hereinaffer  referred  to as the

"City"  and  tlie  Manchester  Police  Depaiti'nent  is liereinafter  referred  to as tlie  "Deparh'nent"

and  the  Mancliester  Association  of  Police  Supervisors  is liereinafter  refei'red  to as "MAPS"  or

tlie  "Association".  n'ie  City,  tlie  Depaitment  aiid  tlie  Association  agree  to be bound  by  the

teri'ns  of  this  Agreement.
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ARTICLE  l

UNIT  DESCRIPTION

1.1  Tlie  Bargaining  Unit  to which  tliis  Agreement  is applicable  shall  consist  of  all

City  of  Manchester  Police  Department  employees  in the classifications  of  Police

Sergeant,  Police  Lieutenant,  Police  Captain,  Custodial  Services  Supervisor,  Police

Telecommunications  Manager,  Police  Records  Supervisor,  Equipment  Maintenance

Superintendent  I, Ordinance  Violations  Coordinator  and Emergency  Comrminications

Sripervisor  (Police).

1.2  It is agreed  by  the  paities  to tliis  Agreement  that  if  at any  time  in the futiu-e  tlie

City  of  Manchester  establisl'ies  a Centralized  Garage  operations  whicli  inctudes  tlie

maintenance  and repair  of  Police  Depaitn"ient  equipment  tlie  position  of  Equipment

Maintenance  Superintendent  may  be transferred  to tlie  Centralized  Garage  withorit

gTleVallCe0
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ART'ICLE  2

DUES  DEDUCTION

2.1  The  Department  agrees  to authorize  the  deduction  of  MAPS  dues  from  eacli

employee  who  l'ias signed  an autliorization  card  and  to send  said  dues  to: Tlie  Treasurer,

MAPS,  405  Valley  Street,  Mandiester,  NH.

2.2  MAPS  will  keep  tlie  Depaitment  inforined  of  tlie  correct  name  and  address  of  tlie

Treasurer  of  MAPS.

2.3  Tliis  Deduction  of  dues  will  be made  011 a weekly  basis  and  shall  be sent  montMy

to the  Treasurer  of  MAPS.

2.4  If  any  employee  lias  no check  coming  to liim  or  if  liis  check  is not  large  enougli  to

satisfy  the  dues,  then  no dues  deduction  will  be made  from  tliat  employee.  Ill  no case

will  the  City  attempt  to collect  fines  or assessments  for  tlie  Association  beyond  tlie

regular  dues.

2.5  Sliorild  there  be a dispute  between  an employee  and  the  Association  over  tlie

matter  of  deductions,  tlie  Association  agrees  to liold  the  City  liari'nless  in  any  sucli

dispute.
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ARTICLE  3

MANAGEMENT  RIGHTS

3.1  The  Departn'ient  will  continue  to liave,  whetlier  exercised  or not,  all  the  rights,

powers  and  autliority  heretofore  existing,  inc)uding,  but  not  limited  to the  following:

Deteri'nine  the  standards  of  service  to be offered  by  the  Police  Depaitment;

Deten'nine  tlie  standards  of  selection  for  employi'nent;  direct  its  employees;  take

disciplinary  action;  relieve  its  employees  fi-om  duty  because  of  lack  of  work  or  otlier

legitimate  reasons;  issue  and  enforce  rules  and  regulations;  maintain  tlie  efficiency  of

govei-iunental  operations;  deterinine  tlie  metliods,  means,  and  personnel  by  wliicli  the

Police  Depaitment  operations  are to be conducted.  Deten'nine  tlie  content  of  job

classifications;  exercise  complete  control  and  discretion  over  its  organization  and  the

tecl-u'iology  of  perforining  its  work;  and  fulfill  all  its  responsibilities.

3.2  All  tlie  riglits,  responsibilities,  and  prerogatives  that  are  it-ilierent  in tlie

Depaitment  by  viitue  of  statutory  and  cliarter  provisions  cannot  be subject  to any

grievance  or arbitration  proceedings.
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ARTICLE  4

EMPLOYEE  RIGHTS

4.1  MAPS  and  the  Depaitment  agree  there  will  be  no discrimination  against  any

employee  on tlie  accorint  of  membership  or  non-membersliip  in  MAPS  and  no

disciplinary  action  sliall  be taken  against  an employee  except  for  just  cause.

4.2  The  Department  agrees  tliat  it will  not  interfere  witli  the  forination,  existence,

operation  or administration  of  MAPS.

4.3  Tlie  members  of  MAPS  bargaining  committee  wlio  are scheduled  to work  a tour

of  duty  during  collective  bargaining  negotiations  sliall  be granted  time  off  witl'iout  loss  of

pay  or  benefits  for  all  meetings  between  tlie  Department,  its agents  of  representatives  and

MAPS  for  tlie  purpose  of  negotiating  tlie  terius  of  tlie  contract  or asiy  supplements

tliereto.  Tlie  MAPS  Negotiating  Committee  will  be excused  from  work  one  liour  before

tlie  staiting  time  for  negotiations.

4.4  Tlie  MAPS  President  or  his  designee  shall  be granted  reasonable  time  off  during

working liours, without loss of pay or benefits, for tlie lirirpose  of conducting business of

tlie  MAPS  or  attending  meetings  or  legislative  hearings  related  to the  tuisiness  of  the

M  APS;  provided,  liowever,  the  MAPS  President  or  liis  designee  sliall  request  pen'nission

from  tlie  Cliief  of  Police  or  tl'ie  designee  of  tlie  Cliief  of  Police  or  tlie  relief  officer  in

charge  prior  to taking  sucli  time  off.  It is understood  tliat  such  peri'nission  may  be refused

if  it  will  interfere  with  the  nonnal  and  orderly  operation  of  tlie  depaitment.  Tlie  MAPS

President  and  his  designee  sliall  be granted  reasonable  time  off  during  working  hours,

witliout  loss  of  pay  or  benefits  to attend  three  days  training  during  the  course  of  a

calendar  year;  provided,  liowever,  tlie  MAPS  President  and  his  designee  sliall  provide

reasonable  notice  to the  Chief  of  Police  or  the  designee  of  the  Chief  of  Police  or the  relief

officer  in  charge  prior  to taking  such  time  off.  For  purposes  of  attending  official

negotiation  sessions  and  arbitration  hearings  the  MAPS  President  shall  be given  working

hours  off  in  lieu  of  hours  spent  attending  such  evei'its  while  off  duty.
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ARTICLE  4 -  EMPLOYEE  RIGHTS  (continued)

4.5  Effective  on  tlie  date  of  ratification  of  the  Agreement,  tlie  President  and  Vice

President  of  the  bargaining  unit  will  be exempt  from  investigating  fellow  bargaining  unit

members.  The  exempt  positions  will  remain  in  effect  for  the  life  of  tliis  Agreement  or

until  cl'ianged  through  collective  bargaining.
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ARTICLE  5

NO  STRIKE  CLAUSE

5.1  No  employee  covered  by  tliis  Agreement  sliall  engage  in, induce  or encourage  any

strike,  work  stoppage,  "sick-in",  "sick-orit",  slowdown  or withholding  of  services  to the

City  of  Manchester.

5.2  Tlie  Association  agrees  tliat  neither  it, nor  any  of  its officers  or agents,  national  or

MAPS  will  call,  institute,  autl'iorize,  participate  in, sanction  or ratify  any  sucli  strike,

work  stoppage,  slowdown  or witliliolding  of  services  to tlie  City  of  Mancliester.

5.3  In  the event  of  a strike,  work  stoppage,  slowdown  or witl'iholding  of  services  to

tlie  City  of  Mancliester,  any  employees  paiticipating  in tlie  same  shall  be subject  to

disciplinary  action,  including  immediate  dismissal.
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ARTICLE  6

RULE  AND  REGULATIONS

6.1  The  rules  and regulations  of  tl'ie Mancliester,  NH  Police  Department  wliich  are

now  in effect  or as may  be amended  by  tlie  Department  shall  be tlie  prime  govenning

factor  in  tlie  conduct  and actions  of  all  Supervisors  and every  Supervisor  shall  be

thorouglily  conversant  witli  them.

6.2  These  rules  and regulations  sliall  be applied  eqrially  for  all members  and sliall  be

void  where  preempted  by  Federal,  State  or  Local  Law.

6.3  Any  disprites  arising  as a result  of  tliis  Aiticle  are subject  to the application  of  the

Giievance  Procedure  as outlined  in Article  7 of  tliis  agi-eement.
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ARTICLE  7

GRIEVANCE  PROCEDURE

1(A)  A grievance  is defined  as a daim  or dispute  arising  out  of  the application  or

interpretation  of  tliis  Agreement,  rinder  express  provisions  of  the Agreement,  and sliall  be

processed  by  following  the steps  described  in  this  article.

1(B)  For  tlie  pru-pose  of  tliis  article,  a "Business  Day"  sliall  be defined  as Monday

throrigli  Friday  witli  Holidays  excluded.

2.  STEP  ONE:  A member  of  tlie  bargaining  unit  must  first  take  up tlie  grievance

witli  liis  immediate  supei"visor.  Tlie  immediate  supervisor  sliall  give  l'iis answer  witliin

two  (2)  brisiness  days.

3.  STEP  TWO:  Failing  adjustment  by  tliese  parties,  the giievant  may,  witl'iin  tl'iree (3)

brisii'iess  days, submit  tlie  giievance,  wliich  must  be in writing  and wl'iicl'i  must  list  tlie  aiticle

and section  violated  and tlie  specific  grievaiice  to  tlie  Supervisor  in  cl'iarge  of tlie

Admii'iistratiori  Division.  The Supei'visor  in cliarge  of  tlie Administration  Division  will

render  his decision  witliin  tliree  (3) calendar  days.

4. STEP  THREE:  Failing  adjustment  by these  parties,  tlie giievant  may,  within  five

(5) business  days,  submit  the written  grievance  referred  to in STEP  2 above,  to tlie  Cliief

of  Police.  The  Chief  will  render  his decision  withiii  five  (5)  business  days.

5(A)  STEP FOUR:  If  the decision  of  the Chief  of  Police  is not acceptable  to tlie

aggrieved  member  of  the bargaining  unit,  the grievant  and the Union  may  submit  tlie

grievance  to arbitration.

5(B)  PRE-ARBITRATION  MEETING:  Prior  to  submission  of the  grievance  to

arbitration,  a meeting  will  be held  to deteri'nine  if  the grievance  can be settled  without

arbitration.  Such  meeting  will  include  representative(s)  from  the Department,  the Union,

tlie  Chief  Negotiator/Contract  Administrator  and the grievant(s).
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ARTICLE  7 -  GRIEVANCE  PROCEDURE,  (continued)

5(B)  (continued)

Tlie  parties  may  agree  that  the grievant(s)  may  not  need  to attend.  The  date for

tl'ie pre-  arbitration  meeting  will  be detennined  by  mutual  agreement  within  ten (10)  business

days  from  tlie  date tliat  tlie  Chief  rendered  l'iis decision.

5(C)  After  making  full  use of  tlie  above  pre-arbitration  procedure  and liaving  failed  to

reacli  a satisfactory  solution,  tlie  grievance  may  be submitted  by  tlie  Union  to tlie  New

Hampsliire  Public  Employee  Labor  Relations  Board  or other  mutually  acceptable  agency  for

tlie  appointment  of  an arbitrator  in accordance  witli  the rules  and regulations  of  tlie  agency.

Tl'ie  Union  must  make  its submission  witliin  fifteen  (15)  business  days after  tlie  date of  tlie

repoit  oftl'ie  pre-arbitration  meeting  and it must  siimiltaiieorisly  convey  a copy  oftlie  subinission

to tlie  Cl'iief  of  Police.

If  tlie  Union  fails  to request  the appointment  of  an arbitrator  witliin  fifteen  (15)

business  days after  tlie  date of  the report  of  tlie  pre-arbitration  meeting,  tl'ie giievance  shall

be deemed  abandoned  and no fuitlier  action  sliall  be taken  witl'i  respect  to tlie  grievance.

6.  The  arbitrator  sliall  not  have  tlie  power  to add to, ignore  or modify  any  of  tlie

terins  and conditions  of  tliis  agreement.  His  decision  sl'iall  not  go beyond  wliat  is necessary

for  tlie  interpretation  and application  of  express  provisions  of  this  agreement.

The  arbitrator  sliall  not  substitute  his judgi'nent  for  tliat  of  tlie  parties  in the exercise

of  rights  granted  or retained  by  this  agreement.  The  decision  of  the arbitrator  sliall  be final

and binding  upon  the paities  as to the matter  in dispute.

7.  Each  party  shall  make  arrangements  to pay  the expenses  of  any  witnesses  who  are

called  by  them. The  cost  of  arbitration  shall  be shared  equally  by  the  parties.
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ARTICLE  7 -  GRIEVANCE  PROCEDURE  (continued)

8. If  the grievance  involved  the  immediate  supei'visor,  section  3 of  this  article  sliall

become  the first  step in tlie  grievance  procedure.

9. A grievance  shall  be put  in  motion  witliin  tliirty  (30)  business  days  of  tlie  event

whicl'i  gives  rise  to tlie  grievance  or shall  be considered  mill  and void.  If  the (grievant  does

not  process  tlie  giievance  within  the time  limits  set fortli  in sections  2, 3, 4 and 5, it shall  be

considered  as dismissed.  ff  a decision  is not  rendered  witliin  tlie  tin"ie limits  as set forth  in

sections  2, 3 and 4 above,  the grievant  may  proceed  to tlie  next  step.

10.  Tlie  above  times  may  be extended  by  mutual  written  agreement  of  tlie  paities.

11.  Tlie  employee,  wlien  discussing  liis  grievance  witli  management,  may  or at his/lier

discretion,  be accompanied  by  a rtnion  representative.

12.  The  grievant  sliall  be in a pay  status  wlien  processing  a grievance  or acting  as a

witness  if  said  processing  of  a giievance  or acting  as a witness  occurs  duiing  his/her

scheduled  duty  liours.  A representative  of  the Union  shall  be in a pay  status  when

processing  a gi'ievance  or acting  as a witness  if  said  processing  of  a grievance  or acting  as

a witness  occurs  during  liis  scheduled  duty  hours,  provided  said  representative  shall

request  pen'nission  prior  to taking  sucli  time  off  from  the Chief  of  Police  or  his designee

and it is ruiderstood  tliat  sucli  perinission  may  be refused  if  it will  interfere  with  the nori'nal

and orderly  operation  of  the Department,  but  in  no event  will  sucli  time  off  be denied  for

more  than  two  (2) of  the representative's  consecutive  sliift  periods,  not  including  days  off.

The  parties  agree  that  no more  than  two  (2) Union  representatives  may  attend  a pre-

arbitration  meeting  or an arbitration  hearing  wl'iile  in a pay  status,  if  such  meeting/hearing

occurs  during  their  scheduled  duty  hours.

The  Department  shall  have  the right  to initiate  a giievance  growing  out  of  a claim

or dispute  arising  out  of  tl'ie application  or interpretation  of  this  Agreement,  under  express

provision  of  the Agreement,  provided,  however,  that  the Department  may,  in  its discretion,

submit  any  claim  by  the Department  for  breach  of  Article  25 of  this  Agreement  entitled  "No
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ARTICLE  7 -  GRIEVANCE  PROCEDURE  (continued)

12.  (continued)

Strike  Clause"  to any  otlier  forum  of  the Department's  choice.  In  the  event  the Department

ii'ffltiates  a grievance,  it shall  do so by  filing  said  giievance  witli  the Union  wit  forty-five

(45)  business  days  from  tlie  date  of  tlie  event  which  gives  rise  to tlie  alleged  grievance.  If

the  matter  is not  resolved  by  aiid  between  tlie  Depaitment  mid  tlie  Union  within  fifteen  (15)

busii'iess  days  from  tlie date tlie Depaitment  subinitted  said gi'ievaiice  to the Ui'iion,  tlie

Department:  may  sribinit  a written  request  to tl'ie pennanent  xieutral  (arbitrator)  to resolve  said

grievance  in  accordance  with  its  niles  and  regi'ilations  and tlie  provision  of  sections  6, 7 and

8 of  this  article  shall  apply  to SIICII processing.  Tlie  Department  will  simultaneorisly  convey  a

copy  of  the  request  for  arbitration  to tlie  Union  President.
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ARTICLE  8

HOURS  OF  WORK

8.1  The  regular  work  day  for  supervisors  on rotating  shift  assigiunents  shall  be eight  and

one-half  (8 % ), except  for  coininunications  supervisors  wliose  regular  work  day  sliall  be

eiglit  liours  (8 liours)  and their  days  on and off  duty  shall  be comprited  according  to tlie

"four  and two"  sliift  system.  Tlie  first  half-hour  of  each  work  day  for  tliese  supervisors

sliall  be rised  for  in-service  and  roll-call  instruction,  scheduling  and  work  preparation.

8.2  Supervisors  wl'io  are not  assigi'ied  to rotating  shift  assigiunents  on  tlie  "four  and  two"

system  sliall  be assigned  to sl'iifts  of  eiglit  and  one-l'ialf  (8 1/2)  liours  per  day,  five

consecutive  days  per  week,  with  Saturday,  Sunday  and  Holidays  off.  These  employees  will

receive  payinent  for  sclieduled  Holidays  tlie  same  as employees  on tl'ie "four  and two",  shift

system.

8.3  The  Police  Telecoi'ni'nui'iications  Manager  and  Equipment  Maintenance

Supeiintendent  sliall  be assigned  to scliedules  of  eight  liours  per  day,  five  days  per  week,

with  Saturdays,  Sundays  and  Holidays  off.

8.4  Tlie  average  regular  work  week  shall  consist  of  forty  (40)  hours  per  week.  All  work

perforined  by  supervisors  over  and above  their  regular  work  day  and  average  work  week

sliall  be subject  to the  overtime  provisions  of  tliis  agreement.

8.5  As  soon  as practicable  after  July  1, 1999,  tlie  department  may  establisli  a Swing  Sl'ffft

for  the  Patrol  Division  only  (consisting  of  two  consecutive  evening  shifts  followed  by  two

consecutive  day  shifts  followed  by  two  consecutive  days  off  duty).  Assigi'u'nents  to the

swing  shift  shall  be made  in  accordance  with  section  10.4,  shift  by  seniority.

8.6  NIGHT  SHIFT  PREMIUM:  Effective  on  the  date  of  sigi'iing  of  this  Agreement,  any

non-sworn  bargaining  rinit  member  who  is assigned  to night  shifts  on a periodic  rotating

basis  shall  be  paid  at a rate  which  is nine  percent  (9%)  higher  than  his/her  nornnal  rate.  Such

premium  shall  apply  when  half  or  more  of  the  shift  is scheduled  after  6:00  P.M.
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ARTICLE  8 -  HOURS  OF  WORK  (continued)

8.6 (continued)

or  before  8:00  A.M.  and  shall  be paid  only  while  the  non-sworn  bargaining  ruiit

member  is actually  working  on such  sliift  or  is on  arithorized  vacation  or sick  leave

witli  pay,  provided  that  he/slie  is so assigned  botli  immediately  before  and  after.
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July  1,  2019  -  June  30,  2022

ARTICLE  9

SALARIES

9.1  EffectiveJulyl,2019,tlieSalarySchedulessliallbeincreasedbytwopercent(2.O%).

9.2  EffectiveJulyl,2020,theSalaryScliedulesshallbeiiicreasedbytwopercent(2.O%).

9.3  EffectiveJulyl,2021,tlieSalaryScliedulessliallbeincreasedbytwopercent(2.O%).

9.4  Employees  will  receive  a step increase  011 tlieir  anniversaiy  date of  cturent  position.

This  step increase  will  be subject  to a satisfactory  performance  evaluation.  All

incomplete  evaluation  will  be considered  a satisfactory  performance  evaluation.

Tliis  process  may  be clianged  at any  time  by  mutual  agreement.  Evaluation  step

increases  will  stop wlien  an employee  reaclies  Step 13 011 the included  pay  matrix.

9.5  (utstanding  perfon'nance  evaluation  bonus  payinents  will  cease effective  011 date of

ratification.

9.6  Employee  appeals  011 tlieir  ai'u'iual perfori'nance  evaluation  will  be according  to tlie

process  mutually  agreed  to by  tlie  Union  and the City.  See Appendix  B.

9.7  The  longevity  waiting  periods  for  employees  shall  be 5-10-15-20-25-30-35-40  and 45

years  of  service.  An  increase  of  tluee-percent  (3%)  will  take  effect  on tlie  employee's

anniversary  date of  employi'nent.

9.8  Employees  being  promoted  from  one grade  to a higl"ier  grade  will  be placed  on the

lowest  step of  the new  grade,  which  will  provide  for  a minimum  of  a ten-percent  (10%)

increase  in salary.

9.9  Employees  who  have  attained  the requirements  for  the achievement  grade  (A-

Step)  associated  with  their  positions  will  be placed  on the corresponding  step on  the

achievement  grade  in accordance  with  the  following  mutually  agreed  provisions  as

detailed  on attaclied  appendix  A to this  agreement.
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ARTICLE  9 -  SALARIES  (continued)

9.10  The  Classifications  and  associated  Pay  Grades  for  bargaining  unit  members  are as

follows:

Position

Police  Sergeant

Police  Lieutenant

Police  Captain

Custodial  Services  Supervisor

Equipment  Maintenance  Superintendent  I

Ordinance  violations  Coordinator

Police  Records  Supervisor

Police  Telecommunications  Manager

Emergency  Coi'tununications  Supervisor  (Police)

Class

Code

9300

9310

9320

5010

5570

9035

9190

9125

9010

YDM  Pay

Grade

21

23

25

17

20

17

18

23

17

Effective

D.0.R.

22

24

26

18

21

18

18

21

18

9.11  Severance  Pay  -  In  recognition  of  prior  service  any  bargaining  unit  member

witli  twenty  (20)  years  of  service,  of  whicli  ten  (10)  must  be witli  tlie  City  of  Manchester,

wlioretiresafterJulyl,2017willbepaidaseverancebenefitof$10,000.  TheCitymay

withhold  from  tl'iis  benefit  such  amounts  that  are necessaiy  for  contiibutions  to the  New

Hampshire  Retirement  System.  Effective  July  1, 2020,  the  severance  benefit  amorint  shall  be

reduced  to $9,000  under  the  same  teiins  and  conditions  as set forth  herein.  Effective  July  1,

2021,  tlie  severance  benefit  amount  sl'iall  be  reduced  to $8,000 rinder  the  same  ten'ns  and

conditions  as set forth  herein.

9.12  Critical  Incident  Pay  -  In recognition  of  the  increasingly  hazardous  workii'ig

conditions,  inc)uding  but  not  lit'nited  to, the  proliferation  of  violence  against  police  officers,

increased  frequency  of  critical  incidents,  and  the  heroin  and  other  illegal  drug  epidemic,  each

sworn  supervisor  shall  receive  an additional  forty  ($40)  dollars  a week  as critical  incident  pay

effectiveJanuaryl,2017.  Thecriticalincidentpayshallbeincreasedtofifty($50)dollarsa

week  effective  January  1, 2018.
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ARTICLE  9 -  SALARIES  (continued)

9.13 Ill  accordance  with  the practice  that  dates back  to 1999,  Special  Weapons  and Tactical

unit  (SWAT)  officers  who  are required  to respond  to sucli  incidents  shall  be compensated  by

tlie  Department  in  tlie  ainount  of  twenty-five  dollars  ($25.00)  per  week  in availability  pay.

Only  members  who  are actually  assigned  to a regular  and active  team  shall  be eligible  for  tl'iis

compensation.  Compensation  ends when  a member  is removed  or otlierwise  leaves  the  team.

9.14 Given  tlie  addition  of  the Lieutenant  in cliarge  of  Conu'nunications  Divisions,  tlie  pay

scale  for  tlie  Telecoini'nunications  Manager  shall  be reduced  to pay  grade  21. The

Telecon'u'nunications  Manager  shall  receive  a 10%  increase  in pay  for  any  horirs  worked

wlien  specifically  designated  to cover  for  tlie  Lieutenant  in his/her  absence.  Notl'iing  lierein

sliall  be consttued  to require  tlie  Depaitment  to fill  tlie  position  of  Telecoiniminications

Mai'iager.
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ARTICLE  10

SENIORITY

10.1  Seniority  sliall  be deten'nined  by  time  in grade. When  supervisors  of  equal  rank  have

equal  time  in grade,  seniority  shall  be determined  by  total  length  of  swoni  sex-vice  in  tlie

Manchester  Police  Depaitment.

10.2  Sei'iioiity  sliall  not  be broken  by  vacations,  paid  sick  time,  jury  duty,  suspension  or

any  autlioiized  leave  of  absence  or militai-y  duty.

10.3  Employees  who  resign  voluntaiily  or wlio  may  be discliarged  for  just  cause sliall  lose

senioiity;  provided,  however,  that  employees  wlio  resign  in good  standing  and wlio

are rehu-ned  to duty  before  tlie  expiration  of  one year  sliall  regain  tlieir  seniority;

provided,  liowever,  tbat  tlie  period  of  separation  will  not count  for  seniority  or

entitlement  to benefits  based  on lengtli  of  service.

10.4  Senioiity  sliall  not  give  any employee  the tight  to clioose  his assigiu'nent,  his relief  or

l'iis job  since  it is recognized  these  factors  are a part  of  management's  inlierent  riglits

and any  dissatisfaction  witli  assignments,  relief's,  etc. sliall  NOT  be subject  to tlie

grievance  procedure.  However,  the  Department  will  give  consideration  to seniority  in

making  assignments  tl'iat  are not  promotional.

Sl"iift  by  Seniority  -  Captains,  Lieutenants  and Sergeants  only:

Notwithstanding  the preceding  two  (2) sentences,  effective  on tlie  first  shift  change

following  ratification  of  this  Agreement,  Captains,  Lieutenants  and Sergeants,

only,  shall  have  the  right  to choose  their  relief  (shift)  based  upon  seniority  as it

is defined  in Section  10.1,  above.

10.5  Whenever  a senior  employee  feels  that  he lias  been  bypassed  for  an assignment,

he may  request  and be entitled  to an explanation.
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ARTICLE  11

TEMPORARY  DUTY  IN  HIGHER  RANK

11.1  Any  Police  Supervisor  in the Bargaii'iing  Ui'iit  wlio  is assigned  to perfon'n  tlie  duties

of  a l'iigher  ranking  officer  upon  assumption  of  duties  shall  be compensated  for  sucli

liigher  level  responsibilities  by  receiving  eitlier  the  entrance  rate  of  tlie  higher  level

pay  or 10%,  above  liis/lier  present  rate,  wliicliever  is the  greater  amount.  Such

assignments  will  be approved  by  tlie  Department  Head  and tlie  Director  of  Human

Resorirces.

11.2  Plus rate will  be paid  wlien  Relief  Lieutenant  is in charge  of  tlie  work  sl'iift  dtuing

sickness,  injury,  vacations  or aritliorized  leave  of  absence  of  Relief  Captain  except

when  tlie  Relief  Lieutenant  would  norn'ially  be in charge  of  tl'ie work  sl'iift.

11.3  Plus  rate will  be paid  wlien  Relief  Sergeant  is cl'iarge  of  a work  sliift.

11.4  Plus  rate will  be paid  to persons  assigned  by  the Cliief  of  Police  to fiilfill  the duties

and responsibilities  of  a department  liead,  division  lieads,  section  head  in times  of

extended  sickness,  vacation,  injury  or authorized  leaves  of  absences.
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ARTICLE  12

SPECIAI,  DET  AILS

12.1  A  special  detail  shall  be any  duty  perfon'ned  by  an off-duty  supervisor  for

compensation  which  is paid  exclusively  by  the City.

12.2  The  Special  Details  referred  to in Section  12.1 includes  but  is not  limited  to

Cl'u'istmas  traffic  and store  details,  parades,  election  duty  and VIP  escorts.

12.3  Tlie  rate  of  pay  for  special  details  sliall  be as follows:

A.  When  a member  of  the Bargaining  Unit  is assigned  to a Special  Detail  in  a

SUPERVISORY  capacity,  tlie  rate  of  pay  shall  be at one and one-lialf  (1 !/i )times

tlie  Supei-visor's  regular  liourly  rate  of  pay  plus  two  dollars  ($2.00)  per  hour.

B.  When  a member  of  tlie  Bargaining  Ui'iit  is assigned  to a Special  Detail  in a

NON-SUPERVISORY  capacity  (sucli  as directing  ti-affic),  captain  and lieutenants

sliall  be paid  at tlie  overtin'ie  rate for  tlie  Grade  G-22  Step 13 (nevertheless,  the paities

agree  tliat  Bargaining  Unit  members  will  recognize  their  supervisory  responsibilities).

Sergeants  sliall  receive  tlieir  regular  rate of  overtime  or Grade  G-22  Step 13,

wliichever  is less. Notwithstanding  the foregoing,  the City  sliall  pay  a rate  based upon

the member's  actual  horirly  overtime  rate for  federal  graiit  funding  if  tlie  detail  was

specifically  approved  on tliat  basis.  To tliis  end, the City  will  use tlie  actual  average  of

all bargaining  unit  members'  hourly  overtime  rates when  applying  for  federal  grant

funding.  Provided  l'iowever,  and in the event  the grant  fiinding  is awarded  without

regard  to hourly  rates (sucli  as JAG  grants),  the City  shall  liave  the discretion  to pay

either  the member's  horirly  rate or a rate  based  on Grade  G-22  Step 13 for  sucli

details.
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C. The  City  may  deduct  from  the  Extra  Detail  rates,  paid  to tlie  bargaii'iing  unit

member,  as specified  above  such  amounts  as are necessary  to pay  the  employer  and

tlie  employee  contributions  to the  New  Hai'npshire  Retirement  System.

12.4  Extra  Details  for  traffic  control  specified  in  tlie  Manchester,  New  Hai'npsl'iire  Code  of

Ordii'iances  70.07  Depaitmental  Aritliorities  and  Responsibility  shall  endure  regardless  of  tlie

expiration  of  tliis  Agreen'ient  and/or  state  or  local  legislative  changes.
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ARTICLE  13

EXTRA  DET  AILS

13.1  An  extra  detail  shall  be defined  as tliat  duty  perfon'ned  by  an off-duty  police  officer

for  an employer  other  than  the  Manchester  Police  Department  and will  include  those

duties  required  by  statute  or ordinance  and those  duties  for  wliicli  requests  are made

to the  Mancliester  Police  Department.  Members  of  tlie  bargaining  unit  will  liave  a

rigl'it  of  first  refusal,  to all details  performed  witl'iin  tlie  City  of  Mancl'iester.

13.2  Persoiu'iel  perforining  extra  details  shall  at all times  be govemed  by  tlie  rules  and

regulations  of  tlie  Mancliester  Police  Department  in effect  at tlie  time  the work  is perfonned.

13.3  Persoruiel  desiring  extra  details  sl'iall  submit  in wiiting  tl'ieir  names  to the Cliief  of

Police  or l'iis designee  for  placement  on the  extra  detail  roster.  Personnel  desiring  to

withdraw  tlieir  names  from  tlie  extra  detail  roster  sliall  do so in writing  to tlie  Chief

of  Police  or liis  designee.  Personnel  wlio  liave  so witlidrawn  may,  at any  time,

apply  for  reinstatement.

13.4  All  names  011 tlie  extra  detail  roster  will  be treated  equally.  Ill  tlie  event  of  a swap,  tlie

Relief  Commander  or Extra  Detail  Clerk  must  be notified  by  tlie  man  originally

assigned  to tlie  detail.  Failure  to notify  the  Relief  Commander  or Extra  Detail  Clerk

of  a swap  may  disqualify  tliat  individual  from  tlie  extra  detail  roster  for  a period  not

to exceed  two  weeks.

13.5  Any  individual  who  is assigned  to and accepts  an extra  detail  must  fill  tl'iat detail  as

scheduled  or notify  tl'ie Relief  Commander  as to his  reason  for  not  filling  that  detail  at

least  thirty-six  (36)  hours  prior  to the  start  of  tlie  detail,  except  in cases  of  "confining

illness".  Failure  to notify  the  Relief  Commander  or failure  to fill  the detail  shall

automatically  disqualify  that  individual  from  the extra  roster  for  a period  of  two  (2)

weeks,  subject  to review  by  the  Police  Chief.  If  a detail  is cancelled  by  the contractor

and the assigned  officer  is unable  to obtain  a replacement  detail  the  same  week,

he/she  will  be allowed  first  choice  of  the  details  scheduled  for  the following  week.  In

no case will  an officer  already  assigned  to a detail  be removed  from  that  detail  to

compensate  the cancelled  officer.
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ARTICLE  13  -  EXTRA  DETAILS  (continued)

13.5  (continued)

The  Union  accepts  that  when  a job  is designated  as weather-related,  it is incumbent  upon

the officer  to check  his  voicemail  one l'iour  prior  to the start  of  the  job  for  a cancellation

notice.

13.6  If  a question  arises  over  use of  sick  leave  or recui-ring  injuries  by  an ixidividual

wliose  name  is on tl'ie extra  detail  roster,  action  may  be taken  by  the  Chief  of

Police  or liis  designee  to liave  liim  or lier  Disqualified  from  performing  extra

details.

13.7  Persoi'uiel  on tlie extra  detail  roster  sliall  not be assigned  or allowed  to take more

than twenty-four  (24)  liorirs,  combined,  of  extra  details,  planned  overtime  and/or

special  details  in any  work  week.  Court  appearances,  emergency  overtime  and training

overtime  shall  not  be included  for  tlie  purpose  of  calculating  this  twenty-forir  (24)  l'iour

limit.  During  peak  detail  season  from  May  1 to December  l; the detail  cap will  be

raised  to 30 liours  per  week. Emergency  overtime,  Training  and Court  Time  will  not

be included  in tl'ie cap. The  definition  of  Emergency  Overtime  is overtime  work  in  a

division  to fill  regular  or mandatory  work  assignments.

13.8  Persoi'utel  on tlie  extra  detail  roster  sliall  submit  on tlie  reqriired  fori'n  the date, place,

name  of  employer,  starting  and finishing  time,  and the amount  of  money  due them  for

sucli  details.  Personnel  will  not  perfori'n  extra  details  on either  a voluntary  or paid

basis  without  having  sucli  extra  details  recorded  in the Extra  Detail  Book  and must

complete  the required  form  even  though  tlie  extra  detail  was  on a voluntary  non-paid

basis.  The  extra  detail  slips  are to be deposited  in the  extra  work  box  which  is

located  in the  wall  of  the  business  office.  If  any  officer  receives  cash  for  a detail,

such  cash  will  be turned  into  either  the  Relief  Commander  or the Clerk  of  extra

work  detail,  with  the extra  work  slip  attached  within  five  days  of  completion  of  the

detail.
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ARTICLE  13  -  EXTRA  DETAILS  (continued)

13.9  If  there  is any  detail  where  assigi'unent  is in  excess  of  four  (4)  officers  and  less

than  ten  (10)  officers'  one  Superior  Officer  should  be assigned.  If  the  detail  is

assigned  ten  (10)  or  more  officers  tlien  two  Superior  Officers  should  be assigned.  It  is

recognized  tliat  assignment  of  Supervisor  Officers  is a managerial  prerogative  in  tlie

case  of  special  details  and  such  management  decisions  sliall  not  be subject  to the

grievance  procedure.  On  any  detail  where  tliere  is no Superior  Officer  and  an excess

of  forir  officers  are assigned,  tlie  Relief  Commander  will  be in  cliarge  of  tlie  detail.

The  Clerk  of  tlie  Extra  Details  will  inform  tlie  Relief  Commander  of  tliis.

13.10  If  a detail  is canceled  by  a contractor,  witliout  compensation  to tlie  officer,  and  tlie

officer  assigned  to same  is not  able  to receive  anotlier  detail  assignment  in  the  same

week,  lie  or slie  will  be  given  first  consideration  tlie  following  week,  no matter  wliat

shift  he or  she  is on.  Tlie  officer  wliose  detail  is canceled  must  submit  a note  to tlie

Clerk  of  tlie  extra  detail  notifying  tl'ie  clerk  of  tlie  cancellation.

13.11  In tlie  event  lieadquaiters  receives  a call  of  an extra  detail  with  less tlian  twenty-four

(24)  horirs  notice,  tlie  clerk  or  Relief  Commander  will  use  liis/her  discretion  to fill  the

detail.  Also,  if  an officer  cancels  a detail  less  than  twenty-four  (24)  horirs  notice,

due  to illness,  the clerk  or Relief  Commander  in cliarge  of  headqriarters  will  use

liis/her  discretion  to fill  the  detail.

13.12  Itwillbetl'ieresponsibilityoftheReliefCoim'nanderii'ichargeofthel600to2400

relief  and  the  2400  to 0800  relief,  if  a cancellation  of  a detail  for  the  following  day

between  1201  and 1600  hours  is received  from  the  contractor,  to cancel  the  officer

assigned  to the  detail.  It will  also  be their  responsibility  in the  event  an officer  calls  to

cancel  his  detail  due  to sickness,  to attempt  to fill  tl'iat  detail.
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ARTICLE  13  -  EXTRA  DETAILS  (continued)

13.13  Assigni'nent  of  extra  work  details  will  be completed  as follows:

A.  Prior  to Tuesday  of  eacli  week,  all officers  on sl'iifts  that  end between  0100

and 0700  hours  may  leave  a note  requesting  an extra  detail.  The  note  will  be given  to

tlie  extra  detail  clerk  wlio  will  assign  tlie  detail.

B.  All  otlier  officers,  except  tlie  day  relief,  will  pick  extra  details  011 Tuesdays

between  0800  and 0900  hours.

C.  Day  Relief  will  pick  extra  details  after  0900  on Triesdays.

D.  On  Thursdays  between  0700  and 1100  liours  any  officer  can pick  a second

detail.

E. After  1100  liours  on Tliursdays,  extra  details  can be assigned  within  tlie

presciibed  time  limits.

The  peiiod  of  time  between  Tuesday  and Thursday  gives  each officer  ample  time  to

contact  whoever  is liandling  tlie  extra  details.  If  an officer  has not contacted  wlioever  is

assigning  tlie  work  during  that  time  period,  lie will  not  liave  recourse  of  taking  away  a

job  from  an officer  wlio  has two  or  tliree  jobs.

13.14  Effective  July  1, 2019,  the  hourly  rate  for  an extra  duty  detail  will  be set at

$44.86  (pension  able)  or $55.83  (non-pension  able)  per  hour  or any  fraction  of  an liour

with  a minimum  of  four  hours  including  for  scholastic  events.  Effective  July  1, 2020,

the hourly  rate  for  an extra  duty  detail  will  be set at $46.36  (pension  able)  or $57.33  (non-

pension  able)  per  hour  or any  fraction  of  an hour  with  a minimum  of  four  hours  including

for  scholastic  events.  The  rate  of  pay  for  establishinents  serving  alcohol  after  inidi'iight  and

mandated  by  tlie  Deparhnent  to hire  a detail  for  that event  will  be one and one-half  (1.5)  times

the nonnal  rate  of  Yarger-Decker  salary  schedule  Grade  18 Step 13, plus  hvelve  dollars

($ 12.00)  per  hour.
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Any  horirs  worked  in excess  of  eight  (8)  horirs  on details  sliall  be compensated  for  at

one and one half  (1  1/2)  times  tlie  Extra  Details  rate  as described  above.  Extra

details  performed  on Christmas  Eve,  Clnistmas  Day,  New  Years  Eve  and  New  Years

Day  shall  be paid  at double  the nori'nal  Extra  Detail  hourly  rate  as described  above.

Extra  Details  perforined  on Thanksgiving  Day,  Memorial  Day  (Effective  (5/08),  July

41h (effective  7/08),  and Labor  Day  (effective  (09/09)  shall  be paid  at dorible  tlie  noii'nal

Extra  Detail  hourly  rate  as described  above,  except  for  City  atliletic  events.

13.14A  Effective  hily  20, 2004,  or  tlie  date  of  ratification,  whicliever  comes

sooner,  tlie  rate  of  pay  for  Extra  Details  in cases  of  declared  strikes  (company

reqriests  police  presence  driring  labor  disprite)  sliall  be set at one  and  one-half  (1 '/2)

times  tlie  nori'nal  Extra  Details  rate  as specified  in Sectioxi  13.  14,  above.  It is

expressly  rinderstood  and  agreed  that  declared  strikes,  by  location,  may  be deemed

priority  Extra  Details  and  must  be filled  before  any  other  Extra  Details.

13.15A  As  a consideration  for  the  Police  Department  to continue  to administer

tlie  Extra  Details  program  tlie  MAPS  Bargaining  Unit  agrees  to the  following

method  of  payment  for  tlie  program:  An  administrative  fee  of  one  dollar  and

seventy  cents  ($1.70)  per  liorir  of  extra  detail  worked  sl'iall  be returned  to the

Police  Department  for  tlie  purpose  of  administering  tl'ie  extra  detail  program.  Sucli

fee,  plus  an amormt  sufficient  to cover  tlie  City's  retirement  contribution  shall  be

witlilield  prior  to payment  to the  officer  working  tlie  extra  detail.  In addition,  the

City  shall  deduct  tlie  proper  amount,  to cover  the  employee's  sliare,  from  the  earnings

paid  to the  bargaining  unit  member  for  the  extra  detail  work,  and  shall  make

payments  to tlie  employee's  retirement  system.
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ARTICLE  13  -  EXTRA  DETAILS  (continued)

13.15B Subject  to  approval  of the  Finance  Director  of the  administrative

procedure  required  in tliis  section  one dollar  ($1.OO)  from  the payinent  for  eacli  extra

detail  liour  worked  shall  be placed  in a revolving  fund.  This  fund  shall  be rised  for  the  pre-

payment  to officers  for  extra  details  pending  payment  by  tlie  contractors.  This  fund  shall

be administered  jointly  by  the Police  Depaitment  and  tl'ie Finance  Depaitment.  Payi'nent  of

$1.00  per extra  detail  liour  worked  shall  be made  until  Jllll  30, 1998,  at whicli  time  an

accounting  of  tlie  fund  will  be made.  During  such  period  the officer  shall  be paid  in

accordance  witli  Section  13.14  (witl'i  exceptions  as noted).  Tlie  City  sl'iall  receive  $1.70

per  hour  and tlie  Revolving  Fund  sliall  receive  $1.00  per  hour.  On June 30, 1998  tlie

payi'nent  into  tlie  Revolving  Fund  sliall  cease  and the officer  sliall  receive  one additional

dollar  per  liour.  Tlie  Revolving  Fund  will  be maintained  tliereafter  by  tlie  re-payi'nent  of

pre-paid  extra  details  as tl"ie officers  receive  payinent  for  tlie  contractors.

Notliig  iii  tl'iis section  sliall  obligate  tbe  deparh'nent  ortlie  City  to expend  ai'xy

City  funds  for  the implementation  of  tl'iis  Aiticle.

13.16  Tlie  administration  costs  shall  inchide  tlie  salary  and  fringe  benefits  costs  of

the  individual  wlio  l'iandles  the  extra  work  assigni'nent  and  bookkeeping  functions,

overhead  costs  whicli  are a direct  cost  to tlie  employer  and  tlie  cost  of  worla'nen's

compensation  insurance.

13.17  In  addition  to  the  above  administrative  costs  the  MAPS  Bargaining  Unit

members  agree  that  if  in the future  the City  is required  to make  payi'nents  into  any

retirement  systen"i  or  unemployment  compensation  fund  on  the  earnings  paid  to

bargaining  unit  members  for  extra  detail  work  then  tlie  hourly  rate  shall  be increased  to

cover  the City's  actual  costs  for  retirement  and unemployinent  compensation  costs.

Such  retirement  and unemployment  payments  shall  be deducted  from  monies  owed  to

tlie  individual  participant  from  funds  collected  from  the  employing  agencies.
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ARTICLE  13  -  EXTRA  DETAILS  (continued)

13.18  Within  a period  of  90 days  from  tlie  date  of  ratification  of  tliis  agreement

Counsel for the MAPS and Counsel for tlie City of Manchester sliall develop lan@iage

wliich  is mutually  agreed  to wliicli  sliall  liold  liai'inless  the  City  of  Manchester  in  tlie  event

of  any  delinqrient  payinent  by  a Contractor  to an officer  for  sei'vices  rendered  011 an Extra

Detail  or  in  tlie  event  tlie  City  is cliarged  witli  tl'ie  responsibility  of  advancing  payinents  to

the  officers  prior  to tlie  collection  of  payi'nents  by  the  Contractors.  Sucli  mutually

acceptable  language  sliall  be inseited  in  tl'iis  agreement  and shall  become  a part  of  tliis

agreement.  Failure  of  the  paities  to develop  mritually  satisfactory  language  witliin  tlie  90-

day  period  will  necessitate  the  parties  to tliis  agreement  to meet  to negotiate  011 tliis  one

particular  aiticle.  If  tlie  paities  to tliis  agreement  are not  able  to reacli  agreement  Oil  tliis

aiticle  after  i'iegotiations  tlien  tlie  City,  in  its sole  discretion,  reserves  and sliall  liave  tlie

tight  to discontinue  tlie  administration  of  tlie  Extra  Details  assignments.

13.19  Supervisorssliallreceive$7.50perliourmoretliantlieregularhourlyrateorthe

sti-ike  detail  rate  of  pay  for  extra  details  wlien  acting  in  a supei'v'isoiy  capacity,  as per  Section

13.9  of  tl'iis  Azticle.

13.20  If  a contractor  specifically  requests  an officer  whose  rate  of  pay  for  extra  details  is

lower  tlian  tl'ie  rates  listed  in  Section  13.14  of  this  Article,  thereby  by-passing  a supei-visor

for  tlie  extra  detail  assigi'u'nent,  such  action  will  not  be gtievable  under  tliis  agreement  or  any

aiticle  contained  in this  agreement.

13.21  Effective  July  1, 2019,  .25 of  tlie  hourly  Extra  Detail  rate  shall  be placed  in  a

revolving  fund  for  the  prirchase  and  replacement  of  police  equipment.  Effective  July  1,

2020,  .50  of  the  hourly  Extra  Detail  rate  shall  be placed  in  a revolving  fund  for  the  purchase

and  replacement  of  police  equipment.  To  the  extent  funds  are available,  each  member  shall

be allotted  up to $100/yr  for  approved  purchases.
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ARTICLE  14

OVERTIME

14.1  0vertimesliallbepaidattherateoftimeandone-halftlieregularhorirlyratefor

authorized  time  worked  in  excess  of  tlie  regular  work  day  or the regular  work  week,  as

defined  in Article  8 of  tliis  Agreement.

14.2  If  an employee  elects  to be compensated  for  overtime  by  taking  compensatory  time

off,  sucli  time  will  be at tlie  rate  of  one and one-half  tin'ies  the liorirs  worked.

Compensatory  time  off  tnust  be approved  by  Management  prior  to taking  sucli  time

off.

14.3  Supervisors  called  back  to work  sliall  be compensated  in accordance  witli  Section

33.059  of  tlie  City  of  Manchester  Classification  and Compensation  Plaii.

14.4  The  overtime  premium  will  not  be pyran'iided,  comportnded,  added  together  or paid

twice  for  tlie  same  time  worked.

14.5  Except  in emergency  sihiations,  all overtime  must  be aritlioiized  in writing  by  the

ReliefCommander  on duty.  In the  Detective  and  Juvenile  Divisions,  tlie

Division  Captain  shall  give  this  authorization.  All  overtime  is subject  to final

approval  by  tlie  Chief  or his  designee.  All  employees  must  work  Overtime  when

requested  unless  otherwise  excused.

14.6  Absences  shall  not  be counted  as hours  or days  worked  in  deteri'nining  whether

or not  an employee  is entitled  to compensation  at tlie  overtime  rate.

14.7  Regularly  scheduled  torirs  of  duty  shall  not  be changed  to avoid  the  payment

of  overtime  and on Special  Details,  paid  by  the  City,  no patrolman  shall  be rised  to

provide  to other  patrolmen  supervision  unless  efforts  to assign  a Supervisor  have

been  exhausted  within  two  (2)  hours  of  the time  of  the  detail.
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ARTICLE  14  -  OVERTIME  (continued)

14.8  Traii'iing;  Effective  upon  the  date  of  ratification  of  tl'ffs agreement,  it  is agreed  by

the  Association  that  members  of  the  Bargaining  Unit  will  report  for  training

courses/classes  and  staff  meetings  of  the  administrative  discretion  of  tlie  Depaitment

went  during  off-duty  liours;  such  training  hours  to be paid  at one  and  one-l'ialf  times

tlie  regrilar  horirly  rate  for  the  employee.  It is furtl'ier  agreed  such  training

courses/classes  shall  not  exceed  three  (3)  full  days  of  training  during  any  calendar  year.

It is furtlier  agreed  tl'iat  employees  will  not  be sclieduled  for  training  corirses  during  tl'ieir

sclieduled  vacations  and  shall  be given  advance  notice  of  at least  ten  (10)  days  of  tlie

sclieduled  training.  It is rinderstood  and agi-eed  that  tlie  management  of  tlie  depaitment  may

schedule  employees  for  less tlian  forir  (4)  liorirs  of  training  011 off-duty  days  and  tl'ie

employees  will  only  be  paid  for  actual  horirs  of  traii'iing  time,  provided  that  employees  sliall

be paid  for  a minimum  of  forir  (4)  liorirs  at time  and  one-half  for  each  training  session.

14.9  COMMUNICATIONS  DIVISION  SUPERVISOR  OVERTIME  -  Effective  July

20, 2004,  or  tlie  date  of  ratification,  wliicliever  comes  sooner,  members  of  the  Bargaining

Unit  who  are qualified,  as detenniiied  by  the  Deparh'nent,  shall  be eligible  to work  oveitime

slfts  as a Dispatcher  supervisor  if  no civilian  Dispatch  Supervisor  is available;  provided,

however,  tliat  Sergeants  sliall  be  paid  at tlieir  regular  overtime  rate  and  Lieutenants  and

Captains  and  tlie  Telecommunications  Supervisors  shall  be paid  overtime  at the  grade  21,

step 13 rate.
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ARTICLE  15

VACATION

15.1  Effective  on  the  date  of  ratification  Vacation  leave  policy  for  the  regular  depaitment

employees  sliall  be as follows:

A. Accrual  rate  for  two  (2)  calendar  weeks  begins  on date  of  liire.

B.  Accrual  rate  for  tin-ee (3)  calendar  weeks  begins  at tlie  begii'u'iing  of  six  (6)

years  of  continuoris  service.

C.  Accrual  rate  for  four  (4)  calendar  weeks  begins  at the  beginning  of  then  (10

years  of  continuous  service.

D.  Accrual  rate  for  five  (5)  calendar  weeks  begins  at tlie  begiiuting  of  fifteen

(15)  years  of  continuous  service.

E.  Accrual  rate  for  six  (6)  calendar  weeks  begins  at tlie  beginning  of  twenty  (20)

years  of  continuous  service.
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ARTICLE  15  -  VACATION  (continued)

15.2  Supervisors  shall  earii  vacation  time  at tlie  rate of  1/12  of  tl'ieir  annual  entitlement  for

each completed  month  of  service.  Vacation  credits  may  accrue  to hvo  (2) times  tlie

employee's  annual  accrual  ai'noruit,  with  the following  maximums

15.3  When  a supei'visor  terininates  his employi'nent  with  tlie  Mancliester  Police

Depaitment  for  any  reason  he/she  shall  be compensated  for  all eamed  vacation  time  to a

maximun'i  of  400  hours.

15.4  Selection  of  vacation  periods  shall  be by senioi'ity  and rai'ik. Sun'uner  vacation  sliall

not extend  beyoxid  two  weeks  until  all eligible  persons  have  liad an opportunity  to select a

suininer  vacation.  The  suininer  vacation  period  sliall  extend  from  the first  Sunday  in June

tlirougl'i  tlie  first  Saturday  after  Labor  Day  (7 two  week  peiiods).  All  remaining  calendar

time  sliall  be proportionately  taken for vacations;  provided,  liowever,  tliat  no vacation

peiiod  sl'iall extend  over  two  weeks  to the exchision  of  other  employees  liaving  a iiglit  to

clioose  in tliat  peiiod  of  time  tliat  an employee  wislies  to cl'ioose  a vacation  longer  than  two

weeks.

15.5  Notliing  in tlie  foregoing  section  shall  be construed  as proliibiting  a supervisor  from

taking  a vacation  of  longer  duration  tl'ian  two  weeks,  provided  tliat  lie lias  tlie  earned

vacation  time  and  no other  employee  will  be denied  a proper  selection  of  a vacation

period.

15.6  Tlie  department  will  continue  its practice  of  allowing  employees  to take  a single

vacation  day  at its discretion.  Ill  addition,  each member  of  tlie  bargaining  unit  sliall  be

entitled  to take  one (1)  guaranteed  single  vacation  day  per  a fiscal  year,  even  tliough  this

day  could  result  in overtime.

No  more  tlian  one (1) guaranteed  single  vacation  day  may  be approved  per  a shift  011 a

first-come,  first  serve  basis. No  employee  will  be cl'iarged  for  the use of  his/lier

guaranteed  single  vacation  day  unless  overtime  is actually  hired  for  that  shift.
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ARTICLE  16  ( A)

SICK  LEAVE  ACCRUAL

16.1  Allmembersoftliebargainingunitwholiavesatisfactorilycompletedsixmonthsof

continuous  employinent  sliall  be entitled  to paid  sick  leave  which  shall  accrue  at the rate  of  1

1/4 days (10 horirs)  per  month  for  eacli  completed  montl'i  of  service.

16.2  Effective  Jamiary  1, 1980  and during  tlie  term  of  tliis  agreement  tlie  maxitmun

sick  leave  accrual  sliall  be one  luuidred  twenty  (120)  days. If  any  otlier  bargaining  rmit

receives  more  tlian  120  days accrued  sick  leave  MAPS  will  receive  the added  ainount.

16.3  Any  Employee  eligible  for  sick  leave  with  pay  may  use sucli  sick  leave  for  tlie

absence  due to liis or lier  illness  or injury.  The employee  may  rise sick  leave  for  tlie

illness  of  a sporise,  cliild  or blood  relative  wlien  FMLA  is approved.  Tlie  employee  may

also use sick  leave  for  a ward  residing  in tl'ie same  liouseliold  wlien  FMLA  is approved.

In case of  clu'onic  absenteeism,  if  tlie  Cl'iief  lias  reason  to believe  an employee  is

abusing  lus sick  leave  privilege,  tlie  Cliief  may  require  a doctor's  certificate  for  eacli

period  of  illness.
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ARTICLE  16  (A)  SICK  LEAVE  ACCRUAL  (continued)

16.4  Effective  on July  20,  2004,  or  the  date  of  ratification  of  this  Agreement,

whichever  comes  sooner,  when  a member  of  the  Bargaining  Unit  tenninates  his/her

employi'nent  with  tlie  Mancliester  Police  Depam'nentdue  to death,  paid  retirement  or  duty

disability  retirement,  all accrued  sick  leave  up to a maxirmun

of  eighty  (80)  days,  plus  one-qriarter  (1/4)  of  tlie  balance  of  tlie  days  accrued  over  eiglity

(80)  but  not  more  than  one  luuidred  twenty  (120)  days  sliall  be payable  to tlie  employee  or

tl'ie designated  beneficiaiy.

16.5  Members  of  tlie  Bargaining  Unit  sliall  also  be entitled  to any  otlier  benefit  in

accordance  witli  ordinance  33-081  (H).
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ARTICLE  16  (B)  SICK  LEAVE  ACCRUAL

SICK  LEAVE  BANK  ADMINISTRATION

In accordance  witli  tlie  mutual  agreement  reaclied  June 22, 1979 an appointee

from  tlie  Executive  Board  of  tlie  Manchester  Association  of  Police  Supervisors  sliall

serve  as a voting  member  of  tlie  Sick  Leave  Bank  Administrative  Committee.

The  Memorandum  of  Understanding  signed  July  5, 1979,  a copy  of  whicli  is

attaclied,  is hereby  made  a part  of  tl'iis  agreement.

MEMORANDIUM  OF UNDERST  ANDING  OF AMENDMENT  TO  AGREEMENT

BETWEEN

MANCHESTER  POLICE  PATROLMAN'S  ASSOCIATION,

LOCAL  394,  AND

CITY  OF MANCHESTER  POLICE  COMMISSION

DATED

JULY  31, 1978  AND  EFFECTIVE  JANUARY  1, 1978

The  representatives  of  Local  394,  MPPA,  tlie  City  of  Mancliester  Police

Commission  and tlie  Aldermanic  Negotiating  Committee  agree  to amend  tlie  contract

currently  in  effect  as follows:

ARTICLE  15 - SICK  LEAVE,  SECTION  5 - SICK  LEAVE  BANK  ADMINISTRATION

In order  to provide  for  representation  for  members  of  the MPPA  and the Manchester

Association  of  Police  Supervisors  of  the Sick  Leave  Bank  shall  be administered  by

five  members  of  tlie  Department  (MAPS,  MPPA,  PDSS,  Administration,  Police

Commission),  two  to be appointed  by  the  Union  Board  of  Stewards,  one  by  the

Police  Commission  and one  by  tlie  Executive  Board  of  the  Manchester  Association

of  Police  Supervisors  and shall  hereinafter  be called  the "Administrative  Committee"

or "The  Committee".  Committee  members  shall  be appointed  in the following
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ARTICLE  16  (B)  - SICK  LEAVE,  SECTION  5 - SICK  LEAVE  BANK

ADMINISTRATION  (continued)

manner:  One  for  one  year,  one  for  two  years  and two  for  three  years;  and upon

expiration  of  each  of  these  terms  one  member  shall  be appointed  eacl'i  year  to serve

a term  of  tliree  years.  Vacancies,  wlien  they  occur,  shall  be filled  by  appointment  in

tlie  same  manner  as tlie  original  appointments  and sliall  be for  tl'ie entire  remaining

term  so filled.

Tlie  original  appointee  of  the  Police  Commission  sliall  be for  a one year  term

and subsequent  appointments  sliall  be for  tliree  year  terms.  One  appointee  of  tlie

IBPO  sliall  be for  one  year  and one  appointee  sliall  be for  two  years  and subsequent

appointments  sliall  be for  tliree  year  terms.  Tlie  appointee  for  MAPS  sl'iall  be for  a

tliree  year  term  and subsequent  appointments  sliall  be for  tliree  year  terms.

Tl'ie  Committee  sliall  select  one  of  its  members  as Cl'iairman  by  a majority  vote,  at

tlie  first  meeting  in January  of  each  year,  wlio  sliall  serve  a one  year  term.  The

Committee  sliall  meet  upon  tlie  second  Wednesday  of  eacli  month.  Tliree  members

present  sliall  constitute  a quorum  and a majority  of  tliose  members  present  and

sliall  decide  all  questions.  Members  wlio  are absent  for  either  tliree  (3)

consecutive  meetings  or any  six  (6)  meetings  in any 12 months  period  sliall  be

aritomatically  terminated  from  tlie  Committee  and tlieir  terins  declared  vacant.
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ARTICLE  17

NON-ABUSE  OF  SICK  LEAVE

17.1  Members  of  the  bargaining  unit  will  be eligible  for  two  (2)  days  of  Personal

Leave  per  year,  or payment  in  lieu  of  taking  personal  leave,  provided  they  are

determined  to not  l'iave  misused  or abused  tlieir  sick  leave  privileges  during  tlie

preceding  twelve  montlis.

A.  At  twetqty  (20)  years  of  service,  bargaining  ruiit  members  are  eligible

for  tin-ee  (3)  days  of  Personal  Leave  per  year  in accordance  witli  tlie  provisions

of  this  article.  At  twenty  five  (25)  years  of  service  bargaining  rniit  members

are eligible  for  four  (4)  days  of  Personal  Leave  per  year  in accordance  witli  tlie

provisions  of  tliis  article.

B.  A bargaining  unit  member  may  receive  payment  in lieu  of  taking

Personal  Leave  to a maximum  of  two  (2)  days  in any  one calendar  year.  At

twenty  (20)  years  of  service  a bargaining  rinit  member  may  receive  payment  in

lieu  of  taking  Personal  Leave  to a maximum  of  tliree  (3) days  in  any  one

calendar  year.  At  twenty  five  (25)  years  of  service  a bargaining  unit  member

may  receive  payment  in lieu  of  taking  Personal  Leave  to a maximum  of  forir

(4)  days  in  any  one  calendar  year.

C.  Personal  Leave  may  accrue  to a maximum  accrual  of  six  (6) days;  no

more  than  six  (6) Personal  Leave,  can be taken  within  one calendar  year.

17.2  The  determination  whether  or not  employees  have  misused  or abused  their  sick

leave  privileges  will  be made  by  the Sick  Leave  Bank  Administrative  Committee.

Standards  and procedures  to determine  sick  leave  misuse  or abuse  will  be established

by  the Sick  Leave  Bank  Administrative  Committee,  subject  to approval  by  the

signators  to this  agreement
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ARTICLE  17  -  NON-ABUSE  OF  SICK  LEAVE  (continued)

17.3  Longevity  included  in  Personal  Leave  Days:  In accordance  with  Article  24,

Section  24.3,  longevity  increments  will  be included  in  payment  for  Personal  Leave

Days.
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ARTICLE  18

HOSPITAL-MEDICAL  INSURANCE

18.1  EffectiveJulyl,2019,theCitywillofferfour(4)healthinsuranceplans:  TheAccessBlue

New  England  HMO  Site of  Set'vice  100, Access  BlueNew  Englaiid  HMO  Site of  Service  250, a

Higl'i  Deductible  Plaii  coupled  with  an HSA,  aitd aii  alteri'xative  Access  BlueNew  England  HMO

1250  plaii  all as more  paiticularly  desctibed  in tbe attaclied  benefit  explanation  slieets. Effective

July  1, 2020,  the Citywill  offer  three (3) liealtli  insurai'ice  plai'is: The  Access  Blue  New  England

HMO  Site of  Sa-vice  250, a High  Deductible  Plan coripled  with  axi HSA,  aiid  aii altei'iiative  Access

Blue  New  Englaiid  HMO  1250  plaii  all as moreparticularlydesoibed  ii'i  the attaclied  benefit

explaiiation  sheets. For  einployees  hired  before  Febiuary  7, 2012,  tl'ie City  shall  pay 84%  of  the

preinium  for  the above-referenced  plaip  for  fainily,  two  person  or single  plaii  coverage  unless

othetwise  stiprilatedliereiii.

Tl'ie  City  may  offer  a liigli  deductible  healtli  insurance  plan  accompanied  by  the

establisl'u'nent  of  a Healtli  Savings  Account  (HSA)  for  eacli  enrolled  bargaining  unit

member  witli  a present  contribution  of  $1,500.00  for  an individual  and $3,000.00  for  a

two  person  or a family  plan.  Tl'ie  City  retains  tl'ie riglit  to set tlie  annual  City  contribution

and shall  eacli  year  prior  to tlie  open  enrollment  period  disclose  any  clianges  to higli

deductible  benefit  plan  and/or  its contribution  to the HSA  or continuation  of  tlie  HSA  in

the following  fiscal  year.  For  bargaining  ru'iit members  hired  prior  Februaiy  7, 2012  availing

themselves  of  this  option,  the City  sliall  pay  84%  of  the pren'ffum.  Bargaining  ui'iit  members

will  be cliarged  011 tlie  basis  of  a single,  two  person  or family  plan  irrespective  of  tlie

single,  two  person  or family  plan  designation  in  the plan  itself.  The  City  agrees  not  to

change  the amount  of  the contribution  ($1,500/$3,000)  to the HSA  dui'ing  tl'ie period  of

this  contract  (date  of  ratification  -  June  30, 2021).  All  other  conditions  relative  to the

high  deductible  plan  shall  apply.

18.2  Bargaining  unit  members  hired  from  outside  of  the department  after  June  30,

2019,  shall  be limited  to only  enrolling  in the high  deductible  plan  (aka  HSA  plan),  or the

alten'iative  Access  Blue  New  England  HMO  1250  plan  if  that  member  does not  qualify
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ARTICLE  18  -  HOSPITAL-MEDICAL  INSURANCE  (continued)

for  tlie  HSA  plan,  with  the  City  paying  80%  of  the  premium  towards  eitlier  plan.  For  tlie

higli  deductible  plan,  the City  sliall  contribute  annually  $1,500.00  for  a single  plan  and

$3,000.00  for  a two  person  or family  into  a Health  Savings  Account  as set fortli  above.

18.3  It is agreed  by  all  paities  concerned  tliat  the  City  reserves  and  sliall  liave  tlie

right  to cliange  insurance  carriers  or become  self-insured,  pi-ovided  tliat  tliere  is no

significant  decrease  in overall  benefits  and  that  the  New  Hampsliire  Retirement

System  tnust  accept  tlie  new  plan  for  retired  officers.

18.4  To a bargaining  rinit  member  who  elects  xiot to receive  coverage  rinder  any  City

healtli  insurance  plan  tlie  City  shall  pay  $4,000.00  ai'tnually  in lieu  of  liealth  insurance

coverage.  Tlie  City  sliall  make  said  payi'nent  in two  eqrial  payments  of  $2,000.00.  The

first  payment,  in arrears,  will  be made  in January/Febiuary  and the second  payi'nent,  in

arrears  will  be made  in July/August.  Bargaining  unit  members  WIIO encounter  a

qrialifying  event  so as to make  tliem  eligible  for  ei'irollment  in the City's  liealtli  insurance

plans  during  eitlier  six  month  period  will  receive  a pro  rata  amount  based  on tlie  next

$2,000,00  payment.  Bargaining  unit  n"iembers  will  be able  to enroll  in tlie  City  liealtli

plans  notwitlistanding  a qualifying  event  in the annual  open  enrollment  period.

18.5  The  City  fuitlier  agrees  tliat  if  any  other  group  of  employees  are provided

payment  of  any  or all of  tlie  hospital-medical  insurance  premiru'n  for  retirees  then  tlie

MAPS  Bargaining  Unit  shall  be offered  the same program  on the same basis.

18.6  Effective  July  1, 1999  or date  of  ratification,  whicl'iever  is later,  bargaining

unit  members  will  have  tlie  option  to eru'oll  in the Delta  Dental's  Plan  including  coverage

A,  B &  C with  a total  yearly  maximum  of  $1,000.00  on a voluntary  basis  in which  case the

City  will  pay  eighty-five  percent  (85%)  of  the single,  two-  person  or family  premium.  The

entire  premium  will  be paid  for  bargaining  unit  members  whose  spouse  also works  for  the

City.
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ARTICLE  18  -  HOSPITAL-MEDICAL  INSURANCE  (continued)

Effectisie July 1, 2003, the total  yearly  maximum will  be increased to$l,500.00.  Also,

effectisie July 1, 2003, all  employees shall  be required  to pcty the employee share of  the

dentalinsurance  premiums  (see  Sec.  18.4  abosie).

Employees  who  are promoted  into  tlie  MAPS  Bargaining  Unit  fron"i  the MPPA  Bargaining

Unit  after  July  1, 1990  will  retain  any  dental  benefit  to wliich  they  were  entitled  rintil

sucli  time  as tliey  become  entitled  to tlie  MAPS  dental  benefit.

18.7  Effective  October  4, 2016,'  all new  employees  promoted  into  tlie  bargaining  rinit

will  continue  to pay  tlie  insurance  premium  tliey  worild  liave  paid  if  still  in their  prior

bargaining  rinit.  Employees  newly  hired  into  tlie  bargaining  unit  from  outside  tlie

depai-tment  after  ratification  will  pay  20%  of  tlieir  insurance  premium  with  tl'ie City

paying  80%  of  tlie  premium.  All  members  of  tlie  bargaining  ruiit  prior  to October  4,

2016  will  pay  tlie  premium  reflected  in 18.1.

18.8  In tlie  event  that  tl'iere  are no medical  services  providers  paiticipating  in tlie  Site  of

Service  network  witliin  twenty  five  n'iiles  of  tlie  City  of  Manchester,  tlie  Paities  agi-ee  to

reopen  the contract  to consider  alteriiative  liealth  insurance  options  to tl'ie Site  of  Service

plan(s).  The  Parties  agree  that  any  alternative  health  insurance  options  to be considered

must  have  the same or lower  costs  for  tl'ie employer  and employee.

' To the extent  the agreement  references  "effective  upon  ratification,"  and  to the extent  the language  was

added  in the 2016-2019  agreement,  the official  date  of  ratification  was  October  4, 2016.

41



MAPS

July  1, 2019  -  June  30,  2022

ARTICLE  19

BEREAVEMENT  LEAVE

19.1  Any  employee  shall  be excused  from  work  for  five  (5) days because  of  the death  of

aniini'nediatefainilymember.  Theemployeewillbepaidatl'ffs/hernorinalrateofpay.

19.2  Immediate  family  sliall  mean:  Spouse,  parents,  cliildren,  brotliers,  sisters,

motlier-in-law,  fatlier-in-law,  materiial  or patei'iial  grandparents  and any  other  blood

relative.  Immediate  family  sliall  also include  a ward  living  in tlie  same  horiseliold.

19.3 Special leave of one (l)  working day witli pay, for the puil+ose  of attending tlie

funeral,  sl'iall  be granted  an employee  in tl'ie event  of  tlie  deatli  of  liisfher:  Aunt,  Uncle,

Brotlier-in-law  or Sister-in-law.

19.4  Ui'ider  extenriating  circumstances  (5) Five  additional  days  witli  pay  may  be

granted  rinder  Section  19.1 and 19.3 above,  witli  written  approval  of  tlie  Depaitment

Head,  sucli  days  to be cliargeable  to tlie  employee's  accrued  sick  leave.
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ARTICLE  20

CLOTHING  AND  UNIFORMS

20.1  The  City  will  provide  the  required  unifornns  for  the MAPS  Bargaining  Unit

members.  Simultaneously  the unifori'n  allowance  for  tu'iiforii'ied  personnel  witl'iin  the MAPS

Grorip  shall  be discontinued;

20.2  Provided,  fiirtlier,  tliat  tlie  City  will  provide  for  tbe cleaning  of  unifonns  axid

the officers'  civilian  clotlies  OII a once  per  week  basis,  at a vendor  of  the City's  choosing,

sucli  cleaning  not  to exceed  $185.00  per employee  per  year,  effective  January  1, 1990.

Effective  July  1, 2000  the provision  for  cleaning  maxirmu'n  sliall  increase  to $225.00  per

employee  per  year.

Effective  011 the date  of  ratification,  tlie  provision  for  cleaning  maximum  shall  increase  to

$300.00  per  employee  per  year.  Effective  July  1, 2008  said  provision  shall  increase  to

$325.00.

20.3  Provided,  fuitlier,  tlie  City  sliall  review  tl'ie issuance  of  unifori'ns  no  later  tl'ian

December  31, 1985,  at whicli  time  tlie  City  retains  and reserves  tlie  right  to discontiiuae

providing  ui'iifori'ns,  and if  such  action  is taken  by  tlie  City,  the Department  will  revert  to

tlie  payment  of  an allowance  for  tlie  Bargaining  Unit  members  to prirchase  and clean

tlieir  unifori'ns,  sucli  allowance  to be the subject  of  negotiations  witli  the Association  at the

time  of  sucli  reversion;

20.4  Provided,  further,  that  upon  the effective  date of  the City's  providing  unifon'ns  to

Bargaii'iing  Unit  members  all issued  unifori'ns  or parts  of  uniforins,  shall  be tlie  property  of

the City  and shall  revert  to the City  upon  tlie  separation  of  an employee  from  the Police

Department.

20.5  0nly  members  of  the bargaining  unit  WIIO are primarily  assigiied  to duties  requiring

the wearing  of  civilian  clothes  will  receive  semi/annual  payments  of  $150.00  as an

allowance  therefore  in  addition  to being  issued  uniforms  and  will  be entitled  to have

said  civilian  clothes  cleaned  by  the  contractor  selected  by  the  City  for  cleaning  of
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ARTICLE  20 -  CLOTHING  AND  UNIFORMS(continued)

20.5  (continued)

unifon'ns,  such  cleaning  not  to  exceed  $185.00  per  year,  effective  January  1, 1996.

Effective  July  1, 2000  the  provision  for  clothing  allowance  shall  increase  to $200.00

semi-annually  and  the  cleaning  maximum  sliall  increase  to  $225.00  per  employee

per  year.

Members  of  the  bargaining  unit  wlio  are  assigned  to  a Division  wl'iich

customarily  wears  unifon'ns  will  not  receive  tlie  civilian  clothes  allowance.

20.6  An  Administrative  Coi'nunittee  composed  of  one  MPPA  Representative,  one  MAPS

representative  and  one  Administrative  representative  shall  be  establislied  to review  each

case  of  civilian  clotlies  and  personal  belongings  destroyed  in  tlie  line  of  duty.

Guidelines  will  be  established  by  tlie  Administrative  Committee,  subject  to

approval  by  tlie  Police  Cliief,  for  detei-it'iii'iiiig  replacement  values.  The  Coininittee

sliall  submit  sucli  repoits  and  recommendations  to tlie  Police  Chief.  Tlie  Police  Cliief

shall  have  tlie  fii'ial  decision  in  sucli  matters  and  sucli  decision  sliall  not  be  subject  to

tlie  giievance  procedure  contained  in  tliis  contract.
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ARTICLE  21

COURT  TIME

21.1  Effective  Jaiiuary  1, 1993  bargaining  unit  members  who  are called  in during  off-duty

hours  for  court  appearances  pertaining  to tlieir  official  duties,  including  DCYS  heaiings,

DMV  liearings,  depositions  and civil  cases, sliall  be paid  at tlie  rate  of  time  and one-lialf  (1

1/2)  tlieir  regular  horirly  rate  including  longevity  witli  a minimum  payinent  of  three  (3)

liours  at time  and one-half  (1 1/2).

21.2  Effective  January  1, 1993  bargaining  ruiit  members  wlio  are lield  over  from  their  sl'iiff

for  couit  appearances  pertaining  to their  official  duties,  etc., sliall  be paid  at tlie  rate of  time

and one-lialf  (1 1/2)  tl'ieir  regular  liorirly  rate  including  longevity,  for  all time  actually

worked  in excess  of  tlieir  scl'ieduled  sliift.

21.3  In returii  for  tlie  payinents  under  sections  1 and 2 above,  tlie  bargaining  ui'iit  member

sliall  remit  tlie  couit  witness  fee to tlie  City  Treasuiy.

21.4  n'ie paities  agree to cooperate  to maintain  a list showing  wlien  supervisors  are on

vacation*.  Supervisors  will  be responsible  to advise  tlie Department  of  vacations  at least

sixty  (60) days in advance.  n'ie Depaitment  will  make a. good faith effoit  to avoid

supervisors  being  subpoenaed  wl'ffle  on vacation.  However,  since  the Department  does not

control  the issuance  of  subpoenas,  if  tlie  supervisor  is subpoenaed  wliile  on vacation  tl'ie

matter  shall  not  be grievable.

* For  tlie  purpose  of  this  section,  vacation  sliall  include  combinations  of  vacation  days,

swaps,  regular  days off,  personal  days  or compensatory  time  which  extend  regular  vacation.
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ARTICLE  22

PAYMF,NT  FOR  MEALS

22.I  Supervisors  sliall  be reimbursed  per  meal  when  assigned  to participate  in seminars  or

as instructors  or aides in training  schools  by  tlie  department,  or by  oritside  agencies  under  the

arispices  of  tlie  depaitment,  tliat  are daylong  events  outside  tlie  City  limits  in accordance

witli  City  policies  and/or  practices.

22.2  No  more  tlian  two  (2) sucli  meals  shall  be reimbursed  rinless  sucli  events  sliall

reqriire  staying  ovei-night  and are not covered  under  a per  diem  rate.

22.3  Receipts  will  be reqriired  for  sucli  reimbursements.
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ARTICLE  23

STABn,ITY  OF  AGREEMENT

23.1  AnyportionofthisAgreementformdtobeinconflictwitlianyCityordinance,State

statue,  or Federal  Law  on regulations  now  in effect,  or any  State  statute  or Federal  Law  or

regulations  enacted  at a later  date,  will  be null  and void.  However,  all otlier  poitions  of  this

agreement  will  remain  in  effect.

23.2  This  agreement  represents  tlie  entire  agreement  between  the paities  hereto  and may

not  be modified  in wliole  or in part  except  by  an instrument,  in writing,  duly  executed  by

botli  paities.  Provided  liowever  tliat  if  the parties  mutually  agi'ee  to modify  tl'iis agreement  it

must  be reduced  to writing  and signed  by  botli  paities  witliin  30 days  of  reacliing  said

agreement  or tlie  agreement  sliall  not  take  effect.
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ARTICLE  24

MISCELLANEOUS

24.1  Longevity  payinents  included  in  Holiday  Pay. Effective  ripon  the  date  of  this

agreement  Longevity  Steps  sliall  be included  in  tlie  payinent  for  Holidays,  which  are paid  in

lieu  of  employees  being  allowed  time  off.

24.2  Longevity  payinents  included  in  Oveitime.  Effective  upon  tlie  date  of  this  agreement

Longevity  Steps  sliall  be  included  in tlie  payi'nent  for  eanned  overtime.

24.3  Longevity  Payinents  sliall  be included  in  payinent  for  Personal  Leave  Days.

24.4  The  City  sliall  also  pay  to a member  of  tlie  Association  injured  in  the  perforn"iance  of

liis/her  duty  the  difference  between  liis/her  regular  pay  at the  time  of  injury  and  tlie

amorint  of  Worker's  Compensation  benefits  to wliicli  lie/slie  is entitled,  said

payments  to be in  accordance  witli  all  applicable  State  statutes  and  tlie  City

ordinance  in  effect  on  Jaraiary  1, 1992.  Ill  the  event  any  sucli  State  statutes  are

amended  so as to eliminate  sucli  payments,  such  payments  sliall  cease  as of  the

effective  date  of  any  sucli  amendments.

24.5  EDUCATION  INCENTIVF,  REIMBURSEMENT  POLICY  -  Effective  on tlie

date  of  ratification  the  City  will  reimburse  en'iployees  for  approved  corirses,  whicli

are  in  accordance  witli  tlie  established  procedures  of  the  Department  and  the  City,

on  tl'ie  basis  of  75%  of  the  cost  of  tuition,  books  and  materials  to a maximum  of

$2,500.00  per  fiscal  year  provided,  however,  the  City  will  not  reimburse  an

employee  for  a course  or  corirses  and  books  or  materials  which  are  paid  for  tlirorigh

Federal  or  State  Programs.

Courses  must  be approved  in  advance  by  the  Department  Head  concerned  as

meeting  the  requirement  that  such  course  is related  to the  employee's  job  or  is part  of

a career  development  program.
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ARTICLE  24 - MISCELLANEOUS  (continued)

24.5  (continued)

Approval  must  be obtained  tl'irough  tl"ie Human  Resources  Deparhnent  for  payinent  for

tlie  corirse  iii  accordance  with  tlie  established  procedure.

Approval  for  courses  will  be considered  on tlie  basis  of  relevancy  of  tlie  corirse,

number  of  employees  applying  and funds  available.  Tlie  total  amount  expended  for  Tuition

Reimtnirsement  for  Bargaii'iing  Unit  employees  sliall  not  exceed  $8,000.00  dui-ing  tlie  fiscal

year.
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ARTICLE  25

INDEMNIFICATION

25.1  TheCityofManchestercurrentlypurchasesliabilityinsuranceai'id/orself-insurers

whicli  include  coverage  of  Liability  of  Public  officials  and employees  for  actions  taken  as part

of  tlieir  official  duties  while  employed  by  the City.

25.2 Furtliennore,  on tlie  25f'l of  November  1975,  t}'ie Board  of  Mayor  and Aldennen  acted

under  tlie  provisions  of  RSA  31:105  by votixig  to indemnify  - and hold  liarinless  for  loss or

damage  any  person  employed  by  tl'ie City  wliile  acting  in  their  official  capacity.  Such

action  by  tlie  Board  of  Mayor  and Alderi'nen  protects  tbe  Officials  and employees  of  the

City  for  tlie  deductible  amorint  of  liability  insurance.

25.3  Employees  of  tlie  City  within  tlie  Bargaii'iing  Unit  are covered  ru'ider  tlie  Liability

Insurance  and the Indeini'iification  for  tlie  deductible  amoru'it  of  tlie  liability  coverage,  wlncl'i

are currently  in effect.
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ARTICLE  26

HOLIDAYS

26.1  The  following  days  sliall  be paid  holidays  for  the Manchester  Association  of  Police

Sripervisors:

New  Years  Day

Martin  Lutlier  King  Day

Wasl'ffngton's  Birtl'iday

Fast Day

Memorial  Day Thanksgiving  Day

Clu'istmas  Day

Labor  Day

Columbus  Day

Election  Day  or the day  after  Thanksgiving*

Veteran's  Day

Iiidependence  Day

* (NOTE:  En'iployees  will  be given  an option  of  wliich  day  will  be taken  as a holiday  day

under  procedures  establislied  by  tlie  Depaitment).

26.2  If  a lioliday  occurs  witl'iin  an employee's  scheduled  vacation  peiiod,  the employee

sl'iall  be given  an additional  day's  pay  at tlie  straight  time  rate.

26.3  Employees  wlio  are 011 scliedules  otlier  tliaii  Monday  tlu'ough  Friday  sliall  be granted  a

day's  pay  at straight  tin"he for  eacli  of  tlie  above  liolidays  in lieu  of  the lioliday  time  off.

26.4  Employees  WIIO are 011 regular  Monday  through  Fiiday  scl"iedules  on an 8 'A liour  of

work  per  day  schedule  sliall  receive  payinent  for  liolidays  the same as tliose  on "four  and

two"  shifts.

Tlie  incumbents  in the position  of  Police  Telecommunications  Manager  and Equipment

Maintenance  Superintendent  sliall  continue  to receive  payinent  for  holidays  on the same

basis  as employees  assigned  to a "four  and  two"  schedule;  provided,  however,  wl'ien

those  positions  become  vacant  and replacements  are assigned  to these positions  such

employees  may,  at the discretion  of  tlie  management,  be placed  on a Monday  through

Friday,  eight  hours  of  work  per  day  schedule,  and in such  case shall  not  receive  payi'nent

in lieu  of  taking  holidays  off,  but  shall  be allowed  time  off  on all regular  holidays.
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ARTICLE  26 - HOLIDAYS  (continued)

26.5  For  tlie  purpose  of  this  article  the  holiday  shall  be  the  twenty-four  hour  peiiod

comtnencing  at 12:01  AM  of  that  day.

26.6  It is agreed  tliat  if  aiiy  additional  holidays  are granted  by  action  of  tlie  Federal  or  State

Goven'u'nents  or  by  tlie  Board  of  Mayor  and  Alderi'nen  other  than  those  currently  in  effect

or established  tl'u'origl"i  contract  negotiations  within  the City  of  Manchester  govetunent

tlien  the members  of  MAPS  will  aritomatically  receive  sucli  additional  lioliday  under  tl'ie

same  conditions  as desci'ibed  above.

26.7  It is fiirtlier  agreed  tlie  granting  of  tlie  day  after  Tlianksgiving  as a lioliday  is in

exchange  for  Election  Day  and  tliat  sucli  excliange  is for  a trial  period  of  one  year,  at wliich

time  the City  may  in its sole  discretion  deteri'nine  to reveit  to granting  Election  Day  as a

lioliday  and  discontinue  tlie  day  after  Tlianksgiving  as a holiday.

26.8  Longevity  included  in Holiday  Pay  -  In accordance  witli  Article  24.1 Longevity

increments  will  be included  in  payment  for  liolidays.
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ARTICLE  28

LIFE  INSURANCE

28. 1 Effective  September  1, 1999,  or date of  ratification,  wliicliever  is later,  the City  will

provide  for a Life  Irisurance  Fund  to provide  for tlie payi'nent  of  a deatli  benefit  of  an

amount  equal to the employee's  last yearly  base pay, knit not to exceed  fifty  tliousand

($50,000.00)  to tlie  named  beneficiary  or estate of  any member  of  tlie  Bargaining  Unit  wlio

dies from  any carise  while  employed  by  tlie  City  or wl"io dies witliin  sixty  (60)  calendar

days after  retirement  or resignation  for  health  reasons.

Tlie  City  reserves  tlie  tight  to obtain  insurance  coverage  for  tlie  above  amoruits,  and

reserves  tlie  sole  iiglit  to select  sucli  insurance  cairier.
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ARTICLE  29

COMMITTEE  REPRESENT  ATIVES

29.1  Whenever  a cott'u'nittee  is fonned  by  the City  and said  coini'nittee  is to have  a

representative  from  MAPS,  such  representative  sliall  be appointed  by  tlie  President  of  MAPS.
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ARTICLE  30

DURATION

Upon  ratification  by  the respective  parties,  this  Agreement  sliall  be iii  effect  from  July

1, 2019  tlu'ough  June 30, 2022;  with  effective  dates for  specific  provisions  as stated in tlie

varioris  Articles.

It is fiirtlier  agreed  and understood  by  tlie  parties  hereto  that no later  thaii  sixty  days of

tlie  ten'nination  date above  eitlier  paity  may  notify  tlie  otlier  party  of  its desire  and intention

to tenninate  tlie contract  ripon  tlie expiration  date or, if  eitlier  pmty  wislies  to contiiiue  tlie

conh-act iii  effect after the teriniiiation  date, but wisl'ies to ai'nend any Aiticle  or part of  tlie

contract,  then SIICII party  sliall  notify  the other  party  no later thaii  sixty  (60) days prior  to tl'ie

terinination  date above  of  its intent  to n'iodify  tlie  contract;  aiid, fuitlier,  shall iiidicate  wl'ffch

articles  or poitioi'is  ofthe  contract  it desires  to modify  tlu-ough  negotiatioi'is.

This  contract  is liereby  agreed  to by  the  paities  conceriied  as ceitified  to by  tlieir

signatures  affixed  below:

FOR  MAJNCHESTER  ASSOCIATION

OF  POLICE  SUPERVISORS:

FOR  THE  ALDERMANIC

NEGOTIATING  TEAM:

/

C-it  -hn O(p  -/6  -)-(I)O
DATESIGNED  DATESIGNED

DATE  APPROVED  BY  THE  BOARED  OF MAYOR  AND  ALDERMEN:
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Appendix  A

Qualificahons  for  Achievement  Steps

Curtaent members  of  the MAPS  bargaining  unit  will  be grandfathered  to assure those

presently  holding  an A-  Step status keep it at their  cui'rent  rank.

Upon  ratification  of  the contract,  members  need to obtain  their  criteiia  prospectively  with  the

exception  being  foimal  education.  Post Secondai'y  Education  will  cariay forward  through  the

ranks  as outlined  in  Appendix  A.

Bargaining  unit  members  who  have attained  the following  ceitifications  shall  be deemed  to

have achieved  the "A  Step"...

@ Certified  Polygraph  Examiners

*  Graduates  from  the FBI  National  Academy

*  Certified  Emergency  Medical  Technicians

@ Ceitified  Expeit  Fingeiprint  Examiners  (Ceitified  by a Superior  Couit  Judge  during
judicial  proceeding).

*  USPCA  Nationally  Certified  Canine  Trainer

@ Any  otlier  ceitification  or experience  in a specialized  area which  biings  added  benefit  to

the assigned  duties  of  the member's  position  (as solely  deteimined  by  the Chief  of  Police).

*  Police  Sergeants  wlio  have attained  their  Associates  Degree  plus one-third  (1/3)  the credit

liours  needed  to achieve  a Bachelor's  Degree  in Management,  Criminal  Justice  or a related
field.

@ Police  Lieutenants  w}io  have attained  their  Associates  Degree  plus two-tl*d  (2/3)  the credit

hours needed to achieve  a Bachelor's  Degree  in Management,  Criminal  Justice  or a related
field.

*  Police  Captains  who  have attained  their  Bachelor's  Degree  in Management,  Criminal

Justice  or  a related  field.

@ Emergency  Services  Dispatch  Supei'visors  wlio  have attained  their  Associates  Degree  in

Management,  Criminal  Justice,  Teleconununications,  Computer  Sciences  or  a related
field.

*  Custodial  Services  Supei'visor  who  has attained  his/her  Associates  Degree  in

Management,  Technical  School  or a related  field;  or having  a master  electiician's  license

or  master  plumber's  license.

*  Equipment  Maintenance  Supeiintendent  I who  has attained  l'iis/her  Associates  in

Management,  Tecl'inical  School  or a related  field;  or having  attained  ASE  Ceitification  in

at least two  areas related  to automotive  repair.

*  Ordinance  Violations  Coordinator  who  has attained  his/her  Associates  Degree  plus  one-third

(1/3) the credit  hours  needed  to achieve  a Bachelor's  Degree  in Management,  Accounting

or  a related  field.

*  Police  Telecommunications  Manager  who  has attained  is/her  Bachelor's  Degree  plus  one-

half  the credit  hours  needed  to achieve  a Master's  Degree  in Business,  Communications,

Management,  Computer  Information  Systems  or  a related  field.

Members  requesting  reclassificationto  the "A"  step shall submit  proofof  completion  or

achievement  of  the above  requirements  to the Chief  of  Police  for  approval.
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Appendix  B

EMPLOYEE  DEVELOPMENT  APPEALS  PROCESS

Only  employees  who  are denied  a mei'it  step increase  on their  anniversary  date of

position  due to a substandard  perfonnance  evaluation  may  file  an appeal.  All  appeals  shall

be initially  filed  with  the employee's  department  head. Any  employees  receiving  a

satisfactory  perfonnance  evaluation  sl'iall not have tl'ie right  to appeal  or grieve  tlieir

evaluation,  their  pay step or tlie supetavisor's  comments.  Ill  the event  that there  is a

disagreement  between  the employee  and liis7her  supervisor  over the EDP goals,  the

employee,  after  discussing  tlie  disagreement  witli  the Deparhnent  Head or l'iis/her  designee

may  witl'i  tl'ie concurrence  of  tlie  Ui'iion,  file  a grievance.

If  tlie  depaitment  head rules in tlie employee's  favor,  tlie  employee  sliall  receive

liis/her  meiit  step as of  tlieir  ai'u'iiversary  date of  position.  If  tl'ie department  head iules

against  tlie  employee,  tl'ie employee  sl'iall  liave  tlie  tight  to appeal  the decision  to tlie  city-

wide  appeals  committee.

Employees  will  have  tliirty  (30)  days  from  tlie  date  of  denial  by  tlieir  depaitment

liead  to file  an appeal  with  the Human  Resources  Director  or tlieir  iiglit  to appeal  sliall  be

forfeited.

An  appeals  coini'nittee  shall  be comprised  of  the following  representatives:

*  Two  union  representatives  appointed  by  the rinions  (witli  two  alteriiates).

*  One  departn'ient  head  (witl'i  one alternate).

*  One  non-affiliated  (witli  one alternate).

*  An independent  neutral  paity  to act as tie breaker.  This  person  to be selected  through

agreement  between  the City  and the unions.  If  no decision  can be reaclied,  the neutral

sl'iall be appointed  by tlie  P.E.L.R.B.  Any  costs  associated  witli  the neutral  party

hearing  appeals  shall  be borne  half  by the City  and half  proportionally  split

amongst  the unions  wliose  members  are appealing.  The  unions  sliall  not  be responsible

for  any  costs incurred  in appeal  hearings  from  non-affiliated  employees.

*  The  Human  Resources  Director  as non-voting  chairman  to provide  staff

resources.  Members  cannot  sit in on appeals  where  the appellant  is a member  of

the same department  or rinion.

Teri'ns  of  the members  on this committee  shall  be staggered  with  two  (2) year

terms  and members  cannot  serve more  than two consecutive  tenns.  Members  must  take at

least one year  off  after  serving  two  ten'ns before  being  allowed  to serve  on tlie  cominittee

again.  Alternates  shall  have  no teri'n  limitations.

Unless  agreed  to by  the appellant  and the Human  Resources  Director  the cornrnittee  shall

have  sixty  (60)  days  from  receipt  of  the appeal  to conduct  a hearing  on tlie  matter.

57



MAPS

July  1,'2019  -  June  30, 2022

Tlie  coi'nu'nittee  shall  liave  tliirty  (30)  days  to render  a decision  on the matter.

A  majority  vote  shall  i-ule and all decisions  are final,  binding  and non-grieveable.

A decision  favorable  to the employee  means  the employee  sliall  receive  tlieir  merit  step

effective  (including  retro-active  pay)  to tlieir  date of  position.  Evaluation  step increases

will  stop when  an  employee  reaclies  Step 13 on the included  pay  matrix.

The  provisions  of  this  Article  sliall  expire  on tl'ie last day  of  tlus  Agreement,  provided  that  aiiy

employee  denied  a merit  pay  increase  during  tlie  duration  of  this  agreement  shall  be

entitled  to an appeal  rinder  this  Article
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